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Introduction

Governor’s recommended budget for the state

The purpose of this document is to summarize the
governor’s recommended state budget adjust-
ments for fiscal year 2016-17. These recommend-
ed changes are based on the certified budget
approved by the 2015 session of the General
Assembly. This publication includes recommen-
dations for expenditures from the General Fund,
Highway Fund, and Highway Trust Fund. Recom-
mended expenditures for capital improvements
and for reserves, debt service, and other adjust-
ments are also included.

Governor’s letter and highlights

Governor McCrory’s priorities are listed in his
transmittal letter, followed by a brief description
of key recommendations on a “Highlights” page.

Revenue and budget summary

A summary of General Fund recommended
budget changes by department/budget code for
the entire state budget appears in table 5: “Gov-
ernor’s Recommended General Fund Appropria-
tion, FY 2016-17.” Estimates of fund availability, an
economic forecast, and demographic analysis are
also included in this section.

Budget recommendations

Brief explanations of recommended adjustments
to the budget are provided in sections that cor-
respond to the following government functions:
Education; General Government; Health and Hu-
man Services; Justice and Public Safety; Natural
and Economic Resources; and Transportation.

Budget adjustments for a given department/agen-
cy appear in the appropriate section (for example,
the North Carolina Community College System
appears in the Education section, the Department
of Administration appears in the General Govern-
ment section, and so forth). A department/agency
presentation begins with a summary table, show-
ing the 2014-15 actual expenditures, 2015-16 cer-
tified budget, 2016-17 certified base budget, and
the total recommended adjustments to require-
ments, receipts, appropriation, and positions for
the department/agency. Next is an explanation of
each adjustment for a given department/agency,
along with a listing of the recurring and non-re-
curring requirements, receipts, appropriation, and
positions for the proposed change.

Adjustments are listed for each agency/depart-
ment including adjustments that are required by
statute, such as the Average Daily Membership
(ADM) adjustment for public schools.

The Transportation section summarizes recom-
mended revenue and expenditures for the High-
way Fund and the Highway Trust Fund in addition
to the typical presentation of adjustments.

The Capital, Reserves and Other Adjustments
section displays information in a manner similar
to the presentation of adjustments as described
above.
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STATE OF NOR
OFFICE OF THE GOVERNOR

PAT MCCRORY
GOVERNOR

April 27, 2016

The North Carolina Senate
The Honorable Phil Berger, President Pro Tempore

The North Carolina House of Representatives
The Honorable Tim Moore, Speaker

The Citizens of North Carolina

RE: Transmittal Letter for the Governor’s Recommended Budget Adjustments, 2016-2017

Dear Mr. President, Mr. Speaker, Ladies and Gentlemen of the General Assembly and fellow North
Carolinians:

It is my pleasure to submit to you my recommended budget adjustments for the 2016-2017 fiscal year.

It is no mistake that North Carolina is now the ninth largest state in the nation with a population
topping 10 million and growing at an average rate of 280 new people per day. Nothing compares to the
economic opportunity and quality of life in North Carolina. Together, we have enacted policies that are
allowing our citizens to restore our state to a position of economic strength and security. Since 2013,
we have fostered an economic environment that has created more than 275,000 private sector jobs.
That is equivalent to giving a job to every man, woman and child living in Asheville, Hickory, New Bern
and Wilmington — combined.

| am proud to report that the state of our balance sheet remains strong. North Carolina is one of only
nine states in the country to possess a pristine AAA bond rating from all three major rating agencies in a
year when other states were downgraded. We are outpacing the national average in reducing the
unemployment rate, and North Carolina families and businesses have benefited from meaningful tax
cuts to the tune of $4.4 billion. These reforms, and more, have earned North Carolina the #2 ranking in
the country for business climate and careers. In short, the Carolina Comeback is real and North Carolina
is building momentum.

A few weeks ago, | was pleased to announce that my budget office and the General Assembly’s Fiscal
Research Division projected a $237 million revenue surplus. Additionally, Medicaid and public school
enrollment figures came in under budget, and through disciplined management, the state agencies
produced reversions to the general fund. All of these factors have contributed to sizeable additional
revenue as we approach the back half of the two year budgeting cycle. North Carolina is in an enviable
fiscal position with greater revenue projections and higher than expected availability. As leaders, we
must proceed with caution to avoid the twin dangers of over-spending on the one hand and
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overzealous tax cuts on the other. Looming just over the horizon, are fiscal pressures driven by
increasing health care costs and growing pension liabilities due to an aging state employee workforce.

Continuing our tradition of prudent fiscal management, | propose adding $300 million to the state’s
rainy day fund, which will bring the total savings reserve account balance to $1.4 billion or nearly 7
percent of overall state spending. When | entered office in 2013, the state had only $419 million in
savings, which represents 3 percent of the overall budget. Since 2013, we have added an average of
$228 million to the savings reserve each year and it now stands at an all-time high of $1.1 billion. To
ensure future administrations can weather economic downturns, we are well on the way to reaching
our savings goal of 8 percent of total state spending over the next two years.

Further demonstrating our administration’s commitment to fiscal responsibility, my proposed budget
caps total spending at $22.3 billion. This represents a modest spending increase of 2.8 percent, which is
below last year’s increase of 3.1 percent and below the rate of population plus inflation. Even though
we are showing spending restraint, our proposed budget invests dollars where they matter most by
spending on key priorities that have the biggest impact on North Carolinians and their families. Our
budget builds on our commitment to strengthen education, enhance public safety, improve the health
of our citizens, build new roads that connect our communities, all while reforming government to make
it more accountable and efficient.

We must continue investing in education and our teachers to ensure our students gain the skills they
need to succeed in life and the future workforce. Since 2013, we have committed over $1 billion in new
funding for teacher pay. My proposed budget builds on this significant investment by providing an
average 5 percent pay increase for teachers, boosting the average teacher pay in North Carolina to
more than $50,000 for the first time in state history. When considering robust health and retirement
benefits offered to every full-time teacher in our state, my proposed teacher pay plan will bring average
total compensation to more than $66,000. On top of the increase in base pay, we are also rewarding
teachers’ and principals’ hard work with a one-time average 3.5 percent bonus, with a greater share
going to veteran teachers. This will equate to a $5,000 bonus for our veteran teachers with more than
24 years of service.

Furthermore, providing for the safety and security of North Carolina families is a primary function of
government and is essential to the quality of life we enjoy in our state. To successfully uphold this
commitment, we must support the law enforcement officers that dedicate their lives to keeping us safe.
As part of my proposed budget, more than $21 million will be devoted to increasing pay for State
Troopers, Correctional Officers, State Bureau of Investigation Agents, Alcohol Law Enforcement Agents,
Assistant District Attorneys and Assistant Public Defenders. My budget also enhances the safety of our
children at school by investing $2.8 million to support the development and maintenance of school
safety plans and to deploy a statewide application for students to anonymously report threats at school.

Another pillar of my administration is to help those who can’t help themselves while encouraging those
who can. After four years of Medicaid shortfalls totaling $2 billion under the previous administration,
our Medicaid program is now on target to finish three consecutive years with cash on hand due to
responsible management and budgeting. My proposed budget will build on our successes by dedicating
more than $80 million in new spending to encourage a healthy North Carolina. This includes a proposed
investment of $30 million to support programs recommended by the Governor’s Task Force on Mental
Health and Substance Use. Funds will help address the state’s heroin and opioid epidemic and will



support transitional housing for adults with substance use disorder or mental illness. We have also
proposed expanding Medicaid and state services to support older adults, including those with
Alzheimer’s, people with developmental disabilities and children with autism.

Additionally, the state of North Carolina cannot function without a strong, motivated workforce. In an
effort to recruit and retain the best and brightest to serve North Carolinians, most of our $22.3 billion
General Fund budget, or nearly $15 billion, goes to pay salaries and benefits. My budget builds on this
commitment by investing more than $360 million to provide an average 3 percent bonus for state
government’s most valuable asset, its employees. This budget also invests $27 million to support pay
increases as part of a statewide effort to increase compensation to reflect the market rate.

In closing, it is important to recognize that only seven months have passed since the 2015-17 biennial
budget was enacted. Therefore, my proposed budget adjustments do not reopen policy debates settled
in the past long session. Together, over a short time, we accomplished historic tax reform leaving more
dollars in the paychecks of hard working North Carolina families and businesses. We also worked
together to reform our unemployment system taking the trust fund from bankruptcy to solvency in 30
months resulting in further tax relief and certainty for North Carolina job creators. As a result of these
historic reforms, North Carolina’s business tax climate has bounced from 44th to 15th in the nation. It is
prudent to now pause, allow the ink to dry on these positive tax reforms, and revisit further reforms in
the long session where such issues are more appropriately addressed.

We have worked together over the past three years to find common-sense solutions to strengthen
education, create jobs and career opportunities, build new roads that connect our communities and
reform government to make it more accountable and efficient. | look forward to working together in
the upcoming legislative session to build on our accomplishments and to tackle the issues that are most
important to North Carolinians.

Sincerely,

Pat McCrory
Governor of North Carolina



HIGHLIGHTS OF THE 2016-17 BUDGET

Exercising Fiscal Responsibility
No tax or fee increases proposed in this budget.

Increases the total savings reserve account to $1.4 billion or nearly 7 percent of overall state
spending by adding $300 million to the state’s rainy day fund. Since 2013, we have nearly tripled the
savings reserve, making it the largest in state history.

Caps total spending at $22.3 billion, representing a modest spending increase of 2.8 percent. This
increase is below last year’s increase of 3.1 percent and below the rate of population plus inflation.

Rewarding Our State and School Employees
Increases average teacher pay in North Carolina to more than $50,000 for the first time in state
history by providing an average 5 percent pay increase.

Provides an average 3.5 percent bonus for teachers and principals with a greater share going to
veteran teachers. This will equate to a $5,000 bonus for our veteran teachers with more than 24
years of service.

Supports pay increases for correctional officers, law enforcement, Assistant District Attorneys,
Assistant Public Defenders, and qualifying State Highway Patrol Troopers, Assistant and Deputy
Clerks, and Magistrates.

Provides an average 3% bonus for all state employees and school support staff. Each agency head in
consultation with OSHR will determine the allocation.

Adds an additional $27 million for the Salary Adjustment Fund, for a total of nearly $40 million to
help recruit and retain the best and brightest state employees.

Preparing Students for Success
Establishes a scholarship program by investing $2 million to attract 300 new, highly qualified math
and science teachers to earn degrees and teach math and science in the state’s public schools.

Empowers schools to trade textbooks for tablets and builds on our commitment to position North
Carolina as one of the first states in the nation to connect all classrooms to robust Wi-Fi by 2018.

Expands funding by nearly $6 million to provide scholarships for an additional 300 special needs
students.

Provides support services to ensure community college students graduate with a credential or
degree.

Establishes a new competitive merit scholarship program for students pursuing science, math and
health degrees at our universities to help fill the shortage of skilled workers in these fields.

Increasing North Carolina’s Competitiveness and Promoting Job Growth
Revitalizes North Carolina’s small town main streets through matching grants for local governments.

Implements recommendations from the Governor’s Food Manufacturing Task Force to promote and
develop economic growth opportunities in the food manufacturing industry, and fosters the growth,
development, and sustainability of family farms.



Helps North Carolinians learn and earn at the same time by expanding business apprenticeship
opportunities through additional investments in the NCWorks Apprenticeship Program.

Leverages our university research advantage to attract venture capital and a new generation of
entrepreneurs, as well as help retain North Carolina’s home-grown talent through the University
Innovation Commercialization Grant Program, as recommended by the Governor’s Innovation to Jobs
initiative.

Establishes the Rallying Investors and Skilled Entrepreneurs for NC (NC RISE) program to develop and
leverage existing entrepreneurial management talent and recruit world-class investors and skilled
entrepreneurs to the state, as recommended by the Governor’s Innovation to Jobs initiative

Connects our military veterans with jobs by establishing a new disabled veteran cyber security
apprenticeship program with the Department of Information Technology.

Protecting Public Health
Invests $30 million to implement the recommendations of the Governor’s Task Force on Mental
Health and Substance Use, including transitional housing, case management, mental health first aid
training, child crisis centers, tools to combat the heroin and opioid epidemic as well as evidence-
based specialty courts, including drug and veteran treatment courts.

Provides $3 million to expand Medicaid services for older adults, including those with Alzheimer’s
disease, by adding 320 new slots to the Community Alternatives Program for Disabled Adults.
Increases funding by $1 million for family caregiver support services, including respite care for
caregivers.

Invests $2.5 million to expand Medicaid services for people with developmental disabilities. This
investment supports an additional 250 Medicaid Innovations Waiver slots providing the needed
services to help individuals with developmental disabilities live successful lives in the community.

Provides recurring funding to support the education of future health care professionals at the Brody
School of Medicine at East Carolina University.

Leveraging Technology to Promote Transparency, Security and to Combat Crime
Promotes transparency and accountability by implementing an updated and integrated online
education program for individuals covered under the State Ethics Act.

Protects the public against identity theft and data loss by providing tools to create a multilayer
identity verification platform in the Department of Revenue.

Uses technology to detect and prevent prisoner access to cell phones.

Safeguards law enforcement communications by replacing the outdated monitoring system for the
Voice Interoperability Plan for Emergency Responders (VIPER) network enabling law enforcement to
more effectively communicate and respond during emergencies.

Improves criminal justice intelligence capabilities by investing in a case management tool that gives
law enforcement officers analytics to solve crimes.



Connecting North Carolina through Transportation and Critical Infrastructure
Provides $155 million for the Repairs and Renovations Account to maintain state infrastructure.

Supports implementation of the Connect NC initiative.

Preserves our unique environmental resources and promotes good stewardship by investing in vital
water resource projects including: dredging, navigation, flood control, beach protection and stream
restoration. State investment in water resources projects will leverage more than $25 million in federal
funds.

Builds on the largest transportation investment in two decades by adding nearly $30 million for new
transportation projects in the state’s current ten-year plan. Our state has increased investment in
new roads by more than $292 million, or 31 percent since 2013.

Provides an additional $27.5 million for highway maintenance activities to enhance safety and ease
congestion.



Economic Priorities and
Budget Summary

for 2016-17

Table 1
Total Recommended State Budget by Function, 2016-17
(Excluding Transfers)

2016-17
Recommended %
Education $18,658,491,786 34.17%
General Government $2,828,589,471 5.18%
Health and Human Services $19,765,628,534 36.19%
Justice and Public Safety $2,936,452,639 5.38%
Natural and Economic Resources $4,830,150,659 8.84%
Transportation $4,444,833,555 8.14%
Capital Improvements $21,614,200 0.04%
Debt Service $879,529,836 1.61%
Reserves and Adjustments $246,389,989 0.45%
Total State Budget $54,611,680,669 100.00%
Figure 1
Total Recommended State Budget by Function, excluding Transfers
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Table 2

Total North Carolina State Budget by Function, Department, and Source of Funds
Governor Recommended Adjustments FY 2016-17

Total
General Highway Trust/ Budget
Budget Fund Highway Fund Other Federal Excluding
Code Function Appropriation Transfers In Revenues Revenues Transfers
Education:
13510 Public Schools $ 8,963,133,627 $ 27,700,000 S 2,025,359 $ 3,690,464,261 $12,683,323,247
23510 Public Schools - Special - - 3,666,983 3,498,986 7,165,969
23511  DPI - School Technology Fund (GF) - - 1,088,518 - 1,088,518
23515 DPI - IT Projects - - - - -
29110  DPI - Public School Building Fund - . 1,972,473 - 1,972,473
63501 DPI - Trust - - 6,173,406 - 6,173,406
63503 DPI - Trust - GF - - 2,355,344 - 2,355,344
63510 DPI - Trust - - 10,250,000 - 10,250,000
63511 DPI - Trust - - 140,000 - 140,000
73510 DPI - Internal Service - - 3,100,000 - 3,100,000
Subtotal Public School 8,963,133,627 27,700,000 30,772,083  3,693,963,247  12,715,568,957
16800  NC Community Colleges (NCCCS) 1,098,696,266 ) 359,247,379 17,941,100 1,475,884,745
06800 NCCU Institutional - - 26,241 - 26,241
26800  NCCCS - Special Funds - . 3,396,638 - 3,396,638
26802 NCCCS - Information Technology - - - - -
66800 NCCCS - Trust - - 799,450 - 799,450
66801 NCCCS - Special Funds Interest Earning - - 747,532 - 747,532
Subtotal Community Colleges 1,098,696,266 - 364,217,240 17,941,100 1,480,854,606

160xx University System:
16010 UNC-GA 37,256,706 - 46,899 - 37,303,605
16011 UNC - Institutional Programs 134,893,995 - 21,444,745 - 156,338,740
16012 UNC - Related Education Programs 110,168,501 - 10,744,733 - 120,913,234
16015 UNC-Aid Private Institutions 127,419,754 - - - 127,419,754
16020 UNC - CH Academic Affairs 252,265,861 - 339,940,371 246,671 592,452,903
16021 UNC - CH Health Affairs 187,779,905 - 106,759,144 - 294,539,049
16022 UNC - CH Area Health Education 49,282,678 - - - 49,282,678
16030 NCSU - Academic 392,249,291 - 329,477,157 - 721,726,448
16031 NCSU - Agri. Research Svcs. 53,099,332 . 5,870,693 9,108,653 68,078,678
16032 NCSU - Agri. Extension Svcs. 38,595,927 . 1,074,818 14,968,697 54,639,442
16040 UNC - Greensboro 143,459,427 - 85,156,345 111,798 228,727,570
16050 UNC - Charlotte 198,971,605 - 135,798,104 150,000 334,919,709
16055 UNC - Asheville 37,592,283 - 19,215,693 10,400 56,818,376
16060 UNC - Wilmington 101,473,413 - 83,208,172 75,075 184,756,660
16065 ECU - Academic 210,739,558 - 164,267,441 139,900 375,146,899
16066 ECU - Health Svcs. 73,527,686 . 8,452,022 - 81,979,708
16070 NCA&T 90,898,021 - 63,290,958 58,714 154,247,693
16075 Western Carolina 85,805,817 - 44,520,742 43,275 130,369,834
16080 Appalachian State 127,835,582 - 90,663,374 89,145 218,588,101
16082 UNC - Pembroke 53,192,105 - 25,043,086 22,837 78,258,028
16084  Winston Salem State 64,619,124 . 23,549,198 5,000 88,173,322
16086 Elizabeth City State 33,759,228 . 10,311,116 48,400 44,118,744
16088 Fayetteville State 48,741,530 - 19,890,512 - 68,632,042
16090 NC Central 82,132,848 - 48,232,208 163,948 130,529,004
16092 UNC School of the Arts 28,669,298 - 14,718,615 4,550 43,392,463
16094 NC School of Science and Math 19,787,561 - 927,978 - 20,715,539
16095 UNC Hospitals - - - - -
56096 UNC Hospitals - Operating Fund - - - - -

Total UNC System 2,784,217,036 - 1,652,604,124 25,247,063 4,462,068,223

Total Education 12,846,046,929 27,700,000 2,047,593,447 3,737,151,410 18,658,491,786

General Government:

14100  Administration 62,008,791 56,679 9,619,352 . 71,684,822
24100 DOA - Special . . 19,837,278 666,879 20,504,157
24102 DOA - Special - - 617,776 - 617,776
24105 DOA - Special - - 9,307 4,136,259 4,145,566
54100 DOA - Enterprise Fund - - - - -
64100 DOA - Trust - - 1,000 - 1,000
64106 DOA - NC Veteran Trust - - 47,584,404 - 47,584,404
74103 DOA - Internal Service - - 2,635,722 - 2,635,722
74100 DOA - Internal Service - - 132,733,011 - 132,733,011
18210 Office of Administrative Hearings 5,286,798 - 54,859 - 5,341,657
28210 Office of Administrative Hearings - It Projects - - - - -
64190 OSC - Proceeds Higher Ed - CC2 - - - - -
64220  OSC - Proceeds 2007A GO Public Imp - - - - -
13300  State Auditor 12,373,486 - 50 - 12,373,536
18025  State Board of Elections (SBE) 7,613,614 . 104,500 . 7,718,114
28025 SBE - HAVA Federal Funds - - 30,000 1,961,150 1,991,150
68025 SBE - NC Candidate - - 4,703,552 - 4,703,552
68026  SBE - NC Political Party - - - - -
14160 Office of State Controller (OSC) 23,468,571 496,578 27,680 - 23,992,829
24160  OSC - Special Revenue - - - - -
24171 0OSC - Central Account - Special Fund - - 76,392 - 76,392
24172 0OSC - Recovery Fund - - 373,157 - 373,157
74170 OSC - Workers' Comp Cost Cont. - - 90,812,812 - 90,812,812
11000 General Assembly 58,328,326 - 1,059,600 - 59,387,926
21001  General Assembly - Special Fund - - - - -
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13000  Governor's Office 5,681,078 - 227,018 j 5,908,096
13001 Governor's Office - Special Project 2,000,000 - - 334,447 2,334,447
13002 Governor's Advocacy - - - - -
23000 Governor's Office - Special - - - 3,883,465 3,883,465
23001  Governor's Office - Interest Earning Spc. - - 1,000 - 1,000
23002  Governor's Office - Special Revenue - GF - - - - -
23007 Governor's Office - Special - - 54,952 - 54,952
13050 Department of Military and Veterans Affairs 8,320,971 - - - 8,320,971
14660  Information Technology Services (ITS) 8,220 - - - 8,220
24667 Information Technology Services (ITS) - - - - -
24668  Information Technology Services - Federal Grants - - - - -
24669 ITS - Wireless Fund - - 108,662,500 - 108,662,500
74660 ITS - Internal Service Fund - - 186,562,975 - 186,562,975
13005 State Budget and Management (OSBM) 7,851,738 - 265,674 - 8,117,412
13085 OSBM - Special Appropriations 7,000,000 - - - 7,000,000
23003 OSBM - NC Education Lottery Fund - - 21,700 - 21,700
23004 OSBM - NC Education Lottery Reserve - - 2,594,265 - 2,594,265
23005 OSBM - Fines and Penalties - - 3,900,000 - 3,900,000
23009 OSBM - Disaster Relief - GF - - - - -
63006 OSBM - Shamrock Qil Trust - Commission - - 1,160 - 1,160
63007 OSBM-Mental Health/Dev Dis/Sub Abuse Trust - - 1,101 - 1,101
13010 NC Housing Finance 25,660,000 - - - 25,660,000
23010 NC Housing Finance - Special - - 12,093,583 7,275,320 19,368,903
63011 NC Housing Finance - Partnership - - 1,320,000 - 1,320,000
13900 Insurance 39,300,331 - 3,609,643 4,885,601 47,795,575
23900 Insurance - Special - Interest Earning - - 44,943,249 - 44,943,249
13901 Insurance - Worker's Compensation Fund - - - - -
23901 Insurance - Special - Non-Interest Earning - - 305,648 40,585 346,233
23902  Insurance - Special - Interest Earning - - 60,000 - 60,000
23903 Insurance - Special - Non-Interest Earning - - 128,350 - 128,350
63901 Insurance - Trust - - 7,374,524 - 7,374,524
63902 Insurance - Trust - - 9,746,550 - 9,746,550
63903 Insurance - Trust - Internal Service - - 17,261,268 - 17,261,268
13100 Lieutenant Governor 699,169 - - - 699,169
14700 Revenue 86,767,749 4,993,770 1,092,226 - 92,853,745
24700 Revenue - Special - - 12,143,764 - 12,143,764
24704 Revenue - Project Collect Tax - - - - -
24706 Revenue - Lee Tax Credits - - 300,000 - 300,000
24707 Revenue - Tax Transaction Fees - - 723,507 - 723,507
24708 Revenue - IT Projects - - - - -
13200 Secretary of State 12,650,959 - 61,625 - 12,712,584
23200 Secretary of State - Special - - 2,628,901 - 2,628,901
63201  Secretary of State - Trust Special Revenue - - 350,652 - 350,652
13410  State Treasurer (DST) 10,641,460 . 7,927,670 . 18,569,130
13412 State Treasurer - Retirement / Benefits 21,691,299 - - - 21,691,299
23410 DST-Combined Motor Vehicle & Registration - - 422,901 - 422,901
23410 DST - Combined Motor Vehicle - - 6,241,549 - 6,241,549
23420 DST - Appropriated IT Project - - 422,901 - 422,901
23450 DST - State Health Plan, Special - - 500 - 500
23470 DST - Supplemental Retirement Plan - - 1,507,336 - 1,507,336
23480 DST - Blount Street Properties - - 60,000 - 60,000
68190 DST - Interest Public Improvement Bond - - 11,336,982 - 11,336,982
68188 DST - Interest Higher Ed. CC 2001A - - 3,048,744 - 3,048,744
68183  DST - Interest Clean Water Bond 1999C - - - - -
68175 DST - Interest Public School 1997 Bond - - - - -
68174 DST - Interest Cl 1997 - - 290,715 - 290,715
68163 DST - Bond Refund - - 242,621,101 - 242,621,101
68157 DST - Interest 2006A Clean Water - - - - -
68158  DST - Interest 2006A Higher Ed - - 19,196,825 - 19,196,825
68154 DST - Interest Public Imp. 2005A - - 34,260,718 - 34,260,718
68150 DST - Interest Drinking Water 2004A - - 23,219 - 23,219
63410 DST - Health Benefits Reserve - - 84,007,358 - 84,007,358
63412 DST - Escheats - - 202,107,116 - 202,107,116
63414 DST - Fire Loan Trust - - 13,450 - 13,450
63415 DST - Assurance Land Titles - - 5,070 - 5,070
63420 DST ,- State Health Plan - PPO - - - - -
63422 DST - Legislative Retirement - - 22,319 - 22,319
68126 DST - Drinking Water Rept. 1999C - - 12,751 - 12,751
68132 DST - Interest Clean Water Revolving Loans - - - - -
68133 DST - Interest Wastewater Repayment 2003A - - 26,571 - 26,571
68137 DST - Interest Drinking Water Repayment 2003A - - 8,566 - 8,566
68140 DST - 2003B Interest Clean Water - B - - -
68141 DST - Interest Wastewater Repayment 2003B - - 22,670 - 22,670
68142 DST - Interest Drinking Water Repayment 2003B - - 11,217 - 11,217
68148 DST - Interest Clean Water Revolving Loan 2004A - - - - -
68149 DST - Interest Wastewater Repayment 2004A - - 62,265 - 62,265
68192 DST - Interest Drinking Water Repayment 2002C - - - - -
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68193 DST - Interest Clean Water 2002C - - - - -
68198 DST - Interest Wastewater Repayment 2002 - - 112,325 - 112,325
68220 DST - Interest 2007A GO Public Imp. - - 30,170,483 - 30,170,483
68221 DST - Interest 2008A CI Limited Obligation Bonds - - 235,290,113 - 235,290,113
68222 DST - Interest 2/3 GO Bonds - - 56,085,048 - 56,085,048
69430 DST - Debt Service Clearing - - 400,429,913 - 400,429,913
69440 DST - Infrastructure Finance Corp. - - - - -
69442 DST - Trust - Cl - - 453,787 - 453,787
69444 DST - Trust - Special - - 329,124,084 - 329,124,084
69450 DST - Basis SWAP - - 5,836,628 - 5,836,628
28101 NC State Board of Barber Examiners - - 751,628 - 751,628
28102 NC State Board of Cosmetology - - 2,475,000 - 2,475,000
28103 NC State Board of Opticians - - 163,592 - 163,592
28104 NC Psychology Board - - 774,301 - 774,301
28106 NC State Auctioneer Licensing Board - - 440,374 - 440,374
28107  NC State Board of Electrolysis Examiners - - 22,101 - 22,101
28410 NC State Health Plan - - - - -

Total General Government 397,352,560 5,547,027 2,402,506,178 23,183,706 2,828,589,471

Health and Human Services:

14410 Central Administration 144,853,160 - 1,677,691 68,924,317 215,455,168
24410  Central Administration - Special - - - 174,105,597 174,105,597
64410 Central Administration - Trust - - 292,952 - 292,952
64412 Central Administration - Trust Interest - - - - -
14411 Aging 44,815,337 - 10,277,420 51,380,716 106,473,473
14420 Child Development 243,033,976 - 2,116,985 348,065,592 593,216,553
14430 Public Health 175,348,428 1,838,195 118,056,723 520,822,936 816,066,282
24430 Public Health - Special - - 497,816 - 497,816
24432 Public Health - Special Revenue GF - - 480,389 - 480,389
14440 Social Services 194,399,962 - 650,705,398 881,436,315 1,726,541,675
24441  Social Services - Special - - 1,863,516 - 1,863,516
64442 Social Services - Trust - General Fund - - 2,734,563 - 2,734,563
14445 Medical Assistance 3,608,311,371 - 914,475,607 9,551,589,616 14,074,376,594
24445 Medical Assistance - Special - - 233,811,100 - 233,811,100
14446 NC Health Choice 1,094,820 - 250,000 201,812,006 203,156,826
14450 Services for the Blind, Deaf and Hard of Hearing 8,173,207 - 1,561,239 18,985,099 28,719,545
24450 Services for the Blind - Special - - 1,073,303 1,249,799 2,323,102
54450 Services for the Blind - Enterprise - - 66,363 - 66,363
64450 Services for the Blind - Trust - - 1,025 - 1,025
64451  Services for the Blind - Trust - Ag - - - - -
67425 Services for the Blind - Trust - - 5,522,892 - 5,522,892
14460 Mental Health/DD/SAS 569,801,582 - 69,252,784 651,883,150 1,290,937,516
24401 Mental Health - Julian Keith ADATC - - 18,919 - 18,919
24403 Mental Health - WB Jones ADATC - - 24,717 - 24,717
24404 Mental Health - NC SPC. Care Center - - 41,537 - 41,537
24406 Mental Health - Black Mt. Center - - 26,112 - 26,112
24460 Mental Health - Special - - - - -
24462 Mental Health - Dorothea Dix - - - - -
24463  Mental Health - Broughton Hospital - - 100,245 - 100,245
24464 Mental Health - Cherry Hospital - - 194,530 - 194,530
24465 Mental Health - Umstead Hospital - - 304,930 - 304,930
24466 Mental Health - Car. Center - - 129,362 251,516 380,878
24467 Mental Health - O'Berry Center - - 334,579 - 334,579
24468 Mental Health - Murdoch Center - - 89,575 - 89,575
24469 Mental Health - Caswell Center - - 216,178 309,536 525,714
64404 Mental Health - Longleaf Neuro-Medical - - 4,095 - 4,095
64405 Mental Health - Trust - Interest Bearing - - 75,245 - 75,245
64406  Mental Health - Black Mt. Center - - 8,500 - 8,500
64462  Mental Health - Dorothea Dix - Trust - - - - -
64463 Mental Health - Broughton Hospital - - 43,182 - 43,182
64464 Mental Health - Cherry Hospital - Trust - - 21,100 - 21,100
67465 Mental Health - Umstead Hospital - Trust - Interest - - 16,721 - 16,721
64465 Mental Health - Umstead Hospital - Trust - - 12,035 - 12,035
64466 Mental Health - J. lverson Riddle Dev. Ctr. - - 115,251 - 115,251
64467 Mental Health - O'Berry Center - - 126,610 - 126,610
64468 Mental Health - Murdoch Center - - 47,524 - 47,524
64469  Mental Health - Caswell Center - - 630 - 630
67406  Mental Health - Black Mountain Center - - 3,951 - 3,951
67462  Mental Health - Dorothea Dix - - - - -
67463 Mental Health - Broughton Hospital - - 33,415 - 33,415
67464 Mental Health - Cherry Hospital - - 8,600 - 8,600
67466 Mental Health - West Car. Center - - 77,109 - 77,109
67467 Mental Health - O'Berry Center - - 62,443 - 62,443
67468  Mental Health - Murdoch Center - - 134,903 - 134,903
67469 Mental Health - Caswell Center - - 474,067 - 474,067
54465 MH/DD/SAS - Butner Enterprises - - - - -
74465 MH/DD/SAS - Umstead Hospital - Internal Service - - 795,353 - 795,353
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14470 Health Service Regulation 16,110,674 - 13,509,433 35,761,124 65,381,231
24470 Health Service Regulation - Special - - 1,440,732 - 1,440,732
14480 Vocational Rehabilitation 37,752,132 - 7,774,081 98,385,666 143,911,879
24480 Vocational Rehabilitation - Special - - 481,652 - 481,652
24481 Disability Determination - Special - - - 73,667,623 73,667,623

Total Health and Human Services 5,043,694,649 1,838,195 2,041,465,082  12,678,630,608  19,765,628,534

Justice and Public Safety:

14550 Department of Public Safety 1,904,675,928 11,417,984 35,686,798 74,002,062 2,025,782,772
04553 Correction - Canteen Fund - - 31,878,192 - 31,878,192
24550 DPS - Other Special Grants - - 4,471,825 - 4,471,825
24551 DPS - Disaster Prior 07/01/2006 - - - - -
24552 DPS - Disaster After 07/01/2006 - - - 555,472 555,472
24553 DPS - Welfare Funds - - 7,864,650 - 7,864,650
24554 DPS - IT Fund - - - - -
24555 DPS - Special Interest Bearing - - 2,666,017 - 2,666,017
54550 DPS Licensing Boards - Interest Bearing - - 2,377,849 - 2,377,849
54551 DPS-ABC Commission - - 16,439,053 - 16,439,053
64550  DPS - Trust Funds - - 339 - 339
74550 DPS - Correction Enterprise - - 89,517,265 - 89,517,265
12000 Judicial - AOC 503,250,696 - 585,101 - 503,835,797
12001 Judicial - Indigent Defense 122,393,374 - 10,344,128 - 132,737,502
22001 AOC - Special Revenue Funds - - 20,890,737 1,944,492 22,835,229
22004 AOC - Reserve for Safe Roads - - 1,965,554 - 1,965,554
22005  AOC - Worthless Check Fund - - 153,772 - 153,772
22006 AOC - IT Fund - - 13,785,335 - 13,785,335
22007 AOC - Appellate Courts Printing/Comp. - - 661,162 - 661,162
22008 AOC - Special Revenue - GF - - - - -
13600 Justice 57,510,501 - 1,253,960 4,362,088 63,126,549
23600 Justice - Special - - 14,042,011 1,756,294 15,798,305
23606  Justice - Seized and Forfeited Assets - - - - -
63600 Justice - PPS and Alarm Boa - - - - -

Total Justice and Public Safety 2,587,830,499 11,417,984 254,583,748 82,620,408 2,936,452,639

Natural and Economic Resources:

13700 Agriculture and Consumer Services $ 121,330,649 5,223,690 29,242,743 15,300,283 171,097,365
23700 Agriculture - Livestock Special - - 3,769,499 2,240,000 6,009,499
23701 Agriculture and Consumer Services - Warehouse Investments - - - - -
23702 DACS - Disaster Recovery - - - - -
23703 Agriculture - Tobacco Trust - Special - - 251,776 - 251,776
23704 DACS - Soil and Water Conservation - - 425,200 - 425,200
23705 DACS - Forest Development - - 1,106,010 - 1,106,010
53700  Agriculture - Raleigh Farmers Market - - 2,512,630 - 2,512,630
53725  Agriculture - WNC AG CT/MTN Fair - - 2,708,707 - 2,708,707
53750  Agriculture - State Fair - - 14,503,504 - 14,503,504
63700  Agriculture - Trust Special - - 41,200 - 41,200
63701  Agriculture -Land Preservation and Trust Investment - - - - -
63702 Agriculture - Rural Rehab Loans - - 771,963 - 771,963
63703 Agriculture - Finance Authority - - 619,502 - 619,502
63704  Agriculture - Cooperative Grading Program - - 6,913,627 - 6,913,627
63705  Agriculture - Trust Agency - - 97,050 - 97,050
14600 Commerce 63,929,477 - 12,791,020 46,733,325 123,453,822
14601 Commerce - State Aid 18,055,810 - - - 18,055,810
24600 Commerce - Special Revenue - - - 816,941 816,941
24602 Commerce - Special Disaster Relief - - 1,500,000 - 1,500,000
24604  Commerce - Special - Morehead - - 11,000 - 11,000
24605 Commerce - Special Cape Fear - - 6,000 - 6,000
24606 Commerce - Special Clean Water Bonds - - - - -
24609 Commerce - Special Revenue - Grants - - 236,671 - 236,671
24610 Commerce - Second Injury Fund - - 66,100 - 66,100
24611 Commerce - IT Projects - - - - -
24613 Commerce - Special - Interest Earning Fund - - 2,958 - 2,958
24650  Commerce - ESC - - 2,000,000 122,575,000 124,575,000
24651 Commarce - Special Workforce - - 5,814,864 149,760,801 155,575,665
54600 Commerce - Enterprise Fund - - 16,868,041 533,320 17,401,361
64605 Commerce - Utilities Commission - - 15,500,000 - 15,500,000
64612 Commerce - NC Rural Electrification Authority - - 206,605 - 206,605
64650 Commerce - Employment Security Commission Trust - - 7,435,000 - 7,435,000
64651  Commerce - Employment Security Commission Trust, Claims/Benefits - - 5,000 40,000,000 40,005,000
64652 Commerce - Employment Security Commission Trust Clearing - - 1,010,000,000 - 1,010,000,000
64653 Commerce - Employment Security Commission Trust Reserve - - 227,500,000 - 227,500,000
64656 Commerce - Employment Security Commission - Trust - Unemployment - - - - -
54670 NC Education Lottery Commission - - - - -
54641 NC Education Lottery Proceeds - - 2,050,358,325 - 2,050,358,325
14300 Department of Environmental Quality 89,258,403 - 11,681,920 37,153,359 138,093,682
24300  DEQ- Special - - 63,141,349 14,450,965 77,592,314
24301 DEQ - Air Quality - Fuel Tax Special - - 2,079,445 - 2,079,445
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24303 DEQ - Marine Fish Conservation - - - - -
24304 DEQ - Wetlands Trust-Special - - 81,249,353 - 81,249,353
24305 DEQ - Clean Water Mgmt. Trust-Special - - - - -
24306 DEQ - Special Dry Cleaning Solvent Tax - - 12,192,831 - 12,192,831
24307  DEQ - Special Forest Development - - - - -
24309 DEQ - PART F - Special - - - - -
24310 DEQ - Disaster Relief Programs - - - - -
24317 DEQ - Special - GF - - - - -
24318 DEQ - Special - Interest - - - - -
24321 DEQ - CWB - WS Loan 1998 Program - - - - -
24323 DEQ - Marine Resources Fund - - 7,123,185 - 7,123,185
24325 DEQ - DWR - FERC Interest - - 150,000 - 150,000
64300  DEQ - Trust - Special - - - - -
64301 DEQ - Waste Water Oper. Train. Special - - 752,746 - 752,746
64302 DEQ - Natural Heritage Trust - Special - - - - -
64303 DEQ - Solid Waste Management Trust - Special - - 1,227,845 - 1,227,845
64304 DEQ - Clean Water Revolving Loan - - 5,588,481 - 5,588,481
64305 DEQ - Commercial LUST Cleanup-Special - - 14,225,396 - 14,225,396
64306  DEQ - Waste Water Treatment - - 266 - 266
64307 DEQ - Conservation Grant Endowment - - 83,591 - 83,591
64311 DEQ - Water Pollution Revolving Loan - - 60,502,228 42,557,012 103,059,240
64312 DEQ - Federal Bond Revolving Loan - - 2,520,348 - 2,520,348
64318  DEQ - High Unit Cost WW Grants 1998 - - - - -
64319 DEQ - CWSRF Federal Program - - 7,450,600 - 7,450,600
64320  DEQ - Drinking Water SRF - - 11,903,437 38,250,969 50,154,406
64321 DEQ - High Unit Cost WS Grants - - - - -
64322  DEQ - Drinking Water SRF Match - - 2,020,012 1,445,160 3,465,172
64323 DEQ - Drinking Water SRF Bond Match - - 1,120,080 - 1,120,080
64324 DEQ - Drinking Water Reserve - - 472,051 - 472,051
64325 DEQ - Trust - Special - - - - -
64326  DEQ- Trust - Special - - 1,000 - 1,000
64327 DEQ - Petrol Violation Escrow - - - - -
14350 Wildlife Resources Commission 10.252.824 - - 26.168.861 36.421.685
24350 Wildlife Resources - Special - - 2,429,179 - 2,429,179
24351 Wildlife Resources - Special - Interest - - 24,228,578 67,420 24,295,998
24352  Wildlife Resources - Special - Non-Interest - - 12,129,781 2,468,305 14,598,086
64350 Wildlife Resources Endowment - - 5,254,146 - 5,254,146
13800 Labor 16,425,139 - 7,973,676 7,406,650 31,805,465
23800 Labor - Special Revenue Fund - - - - -
14800 Department of Natural and Cultural Resources 173,451,939 - 20,031,397 6,343,729 199,827,065
14802 DNCR - Roanoke Island 523,384 - 300,000 - 823,384
24800 DNCR - Special - - 421,057 - 421,057
24801 DNCR - Art Museum - - 654,027 - 654,027
24802  DNCR - Roanoke Island - Special - - - - -
24803 DNCR - Special - - 100,000 - 100,000
24804 DNCR - Tryon Palace - - 766,111 - 766,111
24805 DNCR - Special - - 275,572 - 275,572
24806 DNCR - Interest - - 70,053 - 70,053
24807 DNCR - Interest Earning from Hist - - 317,035 - 317,035
24811 DNCR - Interest Earning - Special - - 5,000 - 5,000
24812 DNCR - NC Arts Council A+ Schools - - 457,289 - 457,289
54800 DNCR - Enterprise - - 53,605 - 53,605
54801 DNCR - USSNC Battleship Commission - - 1,701,640 - 1,701,640
54803 DNCR - Enterprise - - 697,589 - 697,589
54804 DNCR - Enterprise - - 810,350 - 810,350
Total Natural and Economic Resources 493,227,625 5,223,690 3,777,427,244 554,272,100 4,830,150,659
84210/290 Transportation (1) - 3,358,987,771 97,711,004 988,134,780 4,444,833,555
Net Agency 21,368,152,262 3,410,714,667 10,621,286,703  18,063,993,012  53,464,146,644
19600 Capital Improvements 14,648,500 6,965,700 - - 21,614,200
Debt Service:
19420 General Debt Service 703,102,215 61,012,229 18,650,000 95,149,012 877,913,456
19425 Federal Reimbursement 1,616,380 - - - 1,616,380
Total Debt Service 704,718,595 61,012,229 18,650,000 95,149,012 879,529,836




Total North Carolina State Budget by Function, Department, and Source of Funds
Governor Recommended Adjustments FY 2016-17

Total
General Highway Trust/ Budget
Budget Fund Highway Fund Other Federal Excluding
Code Function Appropriation Transfers In Revenues Revenues Transfers
Reserves and Adjustments:
19001 Contingency and Emergency Reserve 5,000,000 - - - 5,000,000
19003 Compensation Adjustment Reserve - State Employees and Teachers - - - - -
19003 Compensation Adjustment Reserve - Retirees - - - - -
19004 Salary Adjustment Reserve 52,000,000 - - - 52,000,000
19005 OSHR Minimum of Market Adjustment 12,000,000 - - - 12,000,000
19013  Job Development Incentive Grants Reserve 61,728,126 - - - 61,728,126
19016 Transparency Initiative - - - - -
19018 Medicaid Risk Reserve - - - - -
19043 State Health Plan Reserve - - - - -
19044 IT Initiative 54,436,936 - - - 54,436,936
19047 Retirement Rate Adjustment Reserve - - - - -
19048  Reserve for Workers' Compensation 21,500,543 - - - 21,500,543
19063 GF - Reserve for ONC NC Fund 8,582,117 - - - 8,582,117
19064  GF - Reserve for Future Benefit Needs - - - - -
19080 UNC Enrollment Growth - - - - -
19081 Public Schools Average Daily Membership (ADM) - - - - -
19082 Film and Entertainment Grant 30,000,000 - - - 30,000,000
19083 Connect NC Bonds and Capital Improvement 1,142,267 - - - 1,142,267
Total Reserves and Adjustments 246,389,989 - - - 246,389,989
Grand Total Budget 22,333,909,346  3,478,692,596  10,639,936,703  18,159,142,024 54,611,680,669




Table 3

Governor's Recommended Changes to the FY 2016-17 Budget

FY 2016-17

Budget Availability
Unappropriated Balance
Anticipated Overcollections
Anticipated Reversions
FY 2015-16 Savings from Deduction for Teachers' Classroom Expenses
Transfer to Medicaid Transformation Reserve
Subtotal Unreserved Fund Balance

Transfer to Repair and Renovations Reserve
Transfer to Savings Reserve Account
Subtotal Statutory Reserve Allocation

Subtotal Credit Balance

Revenue Based on Existing Tax Structure

Revenue Changes:
Adjustment of Transfer from Insurance Regulatory Fund
Deduction for Teachers' Classroom Expenses

Subtotal Revenue Changes

Total Availability

175,488,544
237,100,000
358,439,524

(1,500,000)

(150,000,000)

619,528,068

(154,882,017)
(300,000,000)

(454,882,017)
164,646,051
22,175,500,000

146,887
(1,500,000)

(1,353,113)
22,338,792,938

Recommended Appropriations
Beginning Certified Appropriations per Session Law 2015-241

Major Adjustments/Redistributions:
Medicaid Rebase
Education Enrollment Projection Adjustments
Reserve for Future Benefit Needs
Subtotal Major Adjustments/Redistributions

Compensation:
Rewarding Teachers, Certified School Personnel, and School Administrators
Rewarding State Employees with Bonuses

21,919,468,078

(319,000,000)
(164,208,276)
(71,000,000)

(554,208,276)

428,998,224
195,751,460

Market-Based Compensation for State Employees 27,000,000
Rewarding Criminal Justice Professionals 21,732,726
UNC Faculty Recruitment and Retention 3,000,000
Retirement - Actuarially Determined Contribution 35,500,000

Subtotal Compensation 711,982,410
Preparing Students for Success 53,474,573
Increasing Competitiveness and Promoting Job Growth 73,615,451
Supporting a Healthy North Carolina 79,449,710
Keeping North Carolina Safe 29,681,598
Citizen Services, Critical Infrastructure, and Other Items 20,445,802
Total General Fund Appropriations 22,333,909,346
Balance 4,883,592
Percent Growth in Total Spending 2.8%
Percent Growth in Recurring Spending 2.3%




Table 4
Recommended General Fund Budget by Function

2016-17
2016-17
Recommended %
Education $12,846,046,929 57.52%
General Government $397,352,560 1.78%
Health and Human Services $5,043,694,649 22.58%
Justice and Public Safety $2,587,830,499 11.59%
Natural and Economic Resources $493,227,625 2.21%
Transportation 0.00%
Capital Improvements $14,648,500 0.07%
Debt Service $704,718,595 3.16%
Reserves and Adjustments $246,389,989 1.10%
Total General Fund Budget $22,333,909,346 100.00%
Figure 2

Recommended General Fund Budget by Function, 2016-17
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Table 7
Schedule of Savings Reserve Account Balance, 1990-91 to 2015-16, Recommended 2016-17

Beginning Authorized Ending

Fiscal Balance Authorized Reserve for Balance

Year July 1 Transfer Current Year June 30
1990-91 141,000,000 $  (141,000,000) * - -
1991-92 400,000 - 41,193,253 41,593,253
1992-93 41,593,253 - 134,332,565 175,925,818
1993-94 175,925,818 (121,000,000) 155,678,246 210,604,064
1994-95 210,604,064 146,305,569 66,700,000 9 423,609,633
1995-96 423,609,633 - 77,342,026 500,951,659
1996-97 500,951,659 - - 500,951,659
1997-98 500,951,659 - 21,568,903 522,520,562
1998-99 522,520,562 - -9 522,520,562
1999-00 522,520,562 (485,965,824) © 967,311 37,522,049
2000-01 37,522,049 - 120,000,000 0 157,522,048
2001-02 157,522,048 (247,522,048) 90,000,000 © -
2002-03 - - 150,000,000 150,000,000
2003-04 150,000,000 391,343 116,666,064 267,057,407
2004-05 267,057,407 (153,541,447) h) 199,125,000 312,640,960
2005-06 312,640,960 - 316,151,631 628,792,591
2006-07 628,792,591 (22,933,000) b 180,790,087 786,649,678
2007-08 786,649,678 - - 786,649,678
2008-09 786,649,678 636,649,678 - 150,000,000
2009-10 150,000,000 - - 150,000,000
2010-11 150,000,000 (37,958,589) 183,600,000 295,641,411
2011-12 295,641,411 - 123,170,924 418,812,335
2012-13 418,812,335 - - 418,812,335
2013-14 418,812,335 - 232,537,942 651,350,277
2014-15 651,350,277 - 200,245,194 851,595,471
2015-16 851,595,471 250,000,000 1,101,595,471
2016-17 1,101,595,471 300,000,000 1,401,595,471

a) The General Assembly appropriated $141.0 million; the reserve was used to balance a

shortfall in revenue in 1999-91
b) The 1993 Session of the General Assembly authorized the transfer of reserves
to support appropriation for the June 30 payroll restoration.
c) The 1993 Session of the General Assembly (1994 Regular Session) appropriated $66.7 million to the reserve.
d) The 1999 Session of the General Assembly fixed the balance of the reserve for 1998-99 only at the previous
year level.
e) The 1999 Session of the General Assembly authorized the use of the Savings Reserve Account
to pay the first installment of the Intangibles Tax liability. The December 1999 Special Sesssion
of the General Assembly authorized the transfer of $285,965,824 to provide funds to the Hurricane
Floyd Reserve.
f) The 2000 Short Session of the General Assembly appropriated $120 million to the reserve.
g) The 2001 Session of the General Assembly directed the State Controller to "credit" the Savings Reserve
Account $181.8 million from the General Fund but only $90,000,000 was credited.
h) Amount transferred to Disaster Relief Reserve for 2004 Hurricane Season Recovery, per SB 7.
i) Reflects $23.3 million transferred to the Highway Fund and the Highway Trust Fund to Replace motor fuel tax
revenues reduced by the cap on the gas tax rate per Senate Bill 1741.




Table 8
Total North Carolina Budget for Debt Services, 1980-81 to 2015-16; Recommended 2016-17

Authorized Budget

Fiscal General Highway Per
Year Fund Fund Total Capita*
1980-81 S 62,173,700 S 30,329,757 S 92,503,457 S 15.73
1981-82 S 65,062,550 S 30,062,040 S 95,124,590 S 15.97
1982-83 S 75,020,500 S 38,772,567 S 113,793,067 S 18.91
1983-84 S 79,525,500 S 38,288,000 S 117,813,500 S 19.39
1984-85 S 76,077,250 S 38,401,500 S 114,478,750 S 18.57
1985-86 S 75,781,250 S 38,445,500 S 114,226,750 S 18.26
1986-87 S 64,506,250 S 38,445,500 S 102,951,750 S 16.28
1987-88 S 73,929,627 S 32,453,812 S 106,383,439 S 16.61
1988-89 S 71,636,370 S 37,295,105 S 108,931,475 S 16.80
1989-90 S 69,083,445 S 38,491,163 S 107,574,608 S 16.38
1990-91 S 71,259,383 S 37,392,600 S 108,651,983 S 16.10
1991-92 S 79,683,770 S 38,227,230 S 117,911,000 S 17.47
1992-93 S 89,020,478 S 38,018,250 S 127,038,728 S 18.59
1993-94 S 92,263,558 S 37,359,875 $ 129,623,433 S 18.66
1994-95 S 114,837,478 S 27,631,295 S 142,468,773 S 20.17
1995-96 S 131,836,603 S 25,133,780 S 156,970,383 S 21.84
1996-97 S 129,326,640 S 4,978,215 S 134,304,855 S 18.38
1997-98 S 165,973,573 S - S 165,973,573 S 22.34
1998-99 S 199,286,633 S 28,357,925 S 227,644,558 S 30.16
1999-00 S 242,910,930 S 27,607,550 S 270,518,480 S 41.66
2000-01 S 268,834,550 S 26,857,175 S 295,691,725 S 36.12
2001-02 S 301,428,690 S 26,106,800 S 327,535,490 S 40.01
2002-03 S 300,016,860 S 25,356,425 S 325,373,285 S 39.11
2003-04 S 403,285,920 S 33,706,050 S 436,991,970 S 52.52
2004-05 S 489,914,203 S 69,589,925 S 559,504,128 S 66.16
2005-06 S 581,837,505 S 93,449,000 S 675,286,505 S 79.85
2006-07 $ 615,382,280 S 91,198,625 S 706,580,905 $ 77.73
2007-08 S 658,128,668 S 88,128,250 S 746,256,918 S 80.43
2008-09 S 685,745,499 S 85,460,500 S 771,205,999 S 81.74
2009-10 S 721,999,019 S 82,731,000 S 804,730,019 S 84.05
2010-11 S 785,563,689 S 79,992,750 S 865,556,439 S 89.54
2011-12 S 697,953,568 S 58,104,938 S 756,058,506 S 77.44
2012-13 S 784,375,261 S 58,161,288 S 842,536,549 S 85.45
2013-14 S 709,197,014 S 79,170,090 S 788,367,104 S 79.20
2014-15 S 725,337,659 S 60,307,448 S 785,645,107 S 78.14
2015-16 S 714,776,023 S 48,619,701 S 763,395,724 S 75.15
2016-17 S 704,718,595 S 61,012,229 S 765,730,824 S 74.62

* Based on July 1 population estimates.
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Table 9

North Carolina's Bond Indebtedness, 1980-81 to 2014-15

Bond Indebtedness*

Fiscal General Highway Per
Year Fund Fund Total Capita
1980-81 S 574,750,000 S 179,000,000 S 753,750,000 S 128.19
1981-82 S 544,200,000 S 219,000,000 S 763,200,000 S 128.15
1982-83 S 582,700,000 S 323,000,000 S 905,700,000 S 150.48
1983-84 S 630,900,000 S 306,500,000 S 937,400,000 S 154.25
1984-85 S 589,200,000 S 290,000,000 S 879,200,000 S 142.62
1985-86 S 548,500,000 S 272,500,000 S 821,000,000 S 131.26
1986-87 S 508,000,000 S 254,000,000 S 762,000,000 S 120.51
1987-88 S 525,500,000 S 250,000,000 S 775,500,000 S 121.06
1988-89 S 481,410,000 S 226,750,000 S 708,160,000 S 109.23
1989-90 S 457,698,902 S 202,730,000 S 660,428,902 S 100.54
1990-91 S 412,038,903 S 175,965,000 S 588,003,903 S 88.66
1991-92 S 441,378,903 S 148,635,000 S 590,013,903 S 87.44
1992-93 S 548,678,902 S 118,695,000 S 667,373,902 S 97.67
1993-94 S 493,678,902 S 87,055,000 S 580,733,902 S 83.59
1994-95 S 936,191,005 $ 55,285,000 $ 991,476,005 $ 140.40
1995-96 S 990,245,681 S 29,445,000 S 1,019,690,681 S 141.90
1996-97 S 940,252,373 S 4,895,000 S 945,147,373 S 129.32
1997-98 S 1,508,215,259 S - S 1,508,215,259 S 202.97
1998-99 S 1,867,480,343 S 250,000,000 S 2,117,480,343 S 280.56
1999-00 $ 2,212,108,040  $ 233,325,000 $ 2,445,433,040 $  319.64
2000-01 S 2,286,848,925 S 216,650,000 S 2,503,498,925 S 305.82
2001-02 S 2,832,409,153 S 199,975,000 S 3,032,384,153 S 370.42
2002-03 S 3,274,944,986 S 183,300,000 S 3,458,244,986 S 415.65
2003-04 S 3,892,442,828 S 166,625,000 S 4,059,067,828 S 479.99
2004-05 S 5,697,359,000 ¢ $ 811,430,000 S 6,508,789,000 S 769.67
2005-06 S 5,738,094,000 ¢ $ 756,755,000 S 6,494,849,000 S 748.51
2006-07 S 5,901,961,474 ¥ § 702,080,000 S 6,604,041,474 S 761.10
2007-08 S 4,885,609,403 ¢ $ 648,025,000 S 5,533,634,403 S 766.00
2008-09 S 4,575,330,000 K 593,935,000 S 5,169,265,000 S 768.00
2009-10 S 4,742,737,008 g 4 527,922,992 S 5,270,660,000 S 727.70
2010-11 S 4,381,500,280 RS 464,704,220 S 4,846,204,500 S 717.62
2011-12 S 4,062,400,000 LS 408,100,000 S 4,470,500,000 S 702.11
2012-13 S 3,660,400,000 e 339,200,000 S 3,999,600,000 S 661.52
2013-14 S 3,324,900,000 RS 282,200,000 S 3,607,100,000 S 601.88
2014-15 S 3,233,300,000 " $ 236,000,000 $ 3,469,300,000 $ 568.74

*The State Treasure's Annual Report and Offical Statement of the State Treasurer as of June 30 for the

following fiscal year.

a) Includes $60 million from bond anticipation notes.
b) Includes $120 million from bond anticipation notes.

c) Information obtained from CAFR as the most current DST Annual Report is for FY 2005.
d) Information obtained from 2008 Debt Affordability Study
e) Information obtained from 2009 Debt Affordability Study
f) Information obtained from 2010 Debt Affordability Study
g) Information obtained from 2011 Debt Affordability Study
h) Information obtained from 2012 Debt Affordability Study
i) Information obtained from 2013 Debt Affordability Study
j) Information obtained from 2014 Debt Affordability Study
k) Information obtained from 2015 Debt Affordability Study
1) Information obtained from 2016 Debt Affordability Study
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Figure 3

Total Compensation

from General Fund and Highway Fund Appropriations
$ 15,386,173,197 / 256,039 Positions

State Health Plan
$1,400,789,861
9.

FICA
$870,179,942
5.7%

Retirement
$1,738,034,709
11.3%

1%

Salary base
$11,280,767,935
73.3%

Longevity /
$96,400,750
0.6%
Includes State Agencies,
UNC, Community Colleges
and Public Schools.
UNC Employees State Employees
Positions (FTE): 32,505 Positions (FTE): 48,630
Average Salary: S 69,291 Average Salary: $ 42,416
Average Longevity: S 244 Average Longevity: $ 77
Average Benefits: $ 20,571 Average Benefits: $ 15530
Average Total Compensation: S 90,106 Average Total Compensation: $ 58,722
Include all UNC non-LEO employees. Includes GF and HF non-LEO employees. Excludes higher ed, public
schools, judicial officials.
Community College Employees Law Enforcement Officers
Positions (FTE): 17,936 Positions (FTE): 3,068
Average Salary: S 50,811 Average Salary: S 54,233
Average Longevity: S 686 Average Longevity: $ 819
Average Benefits: S 17,290 Average Benefits: S 20,869
Average Total Compensation: S 68,787 Average Total Compensation: $ 75921
Includes all community college employees; excludes system office Includes GF and HF LEO employees, including UNC LEOS.
employees.
State-Supported Local School Employees Officers of the Court
Positions (FTE): 152,794 Positions (FTE): 1,107
Average Salaries by position type range from Average Salary: $ 81750
$12,170 to $62,633. Average Longevity: S 10,261
Average Benefits: S 36,426
Includes full-time and part-time positions. Includes all public Average Total Compensation: $ 128,437
school employees; excludes system office employees.
Includes those that receive judicial retirement and/or longevity.
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Table 10

Teachers Current Proposed 2016-17
Average Salary (including local funds): $47,931 $50,244

Health: $5,471 $5,471

Retirement: $7,343 $7,873

FICA: $3,667 $3,844

Total $64,412 $67,432
Figure 4

TEACHER COMPENSATION TRENDS

50,000
49,000
48,000
47,000
46,000
45,000
44,000
43,000
42,000

2013-14 2014-15 2015-16 2016-17

SOURCE: Source: 2016 DPI Highlights of the NC Public School Budget

Figure 5

CERTIFIED AND RECOMMENDED K-12 BUDGET
STATE APPROPRIATIONS & LOTTERY
(BILLIONS OF DOLLARS)
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SOURCE: BD 307 Certified Budget documents, Governor's Recommended Adjustments for 2016-17
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Economic Outlook

North Carolina’s Economy: Will Growth
Accelerate in 2016-17?
What caused the unemployment rate to

North Carolina’s Unemployment Rate is stabilize in 2015, instead of continuing a rapid
Lowest since April 2008 decline, was an increase in the rate of growth in
North Carolina’s unemployment rate declined the state’s labor force. In fact, North Carolina’s
by more than a percentage point per year after labor force participation rate increased in
reaching a high of 11.3 percent in early 2010 2015 for the first time since 2006. At the
until reaching near-full-employment levels same time, the rate of employment growth
at a rate below 6.0% in the last months of in North Carolina maintained a similar pace
2014. Since the end of 2014, North Carolina’s to prior years. Thus, unlike in the period from
unemployment rate has registered an additional early 2010 through 2014, the rate of growth in
0.2 percentage point drop. As of March 2016, employment was no longer significantly higher
the unemployment rate was 5.5 percent, the than the rate of growth in the state’s labor force
lowest since April 2008. in 2015.

Figure 6

North Carolina's Unemployment Rate Stabilized at Low Level in 2015
State U-3 Unemployment Rate - Seasonally Adjusted

12
1 / /—\South Carolina
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North Carolina

Tennessee

Virginia

Jan Jan Jan Jan Jan Jan Jan Jan Jan
2008 2009 2010 2011 2012 2013 2014 2015 2016

Source: US Department of Commerce, Bureau of Labor Statistics, Local Area Unemployment Statistics
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Figure 7

North Carolina Labor Force Growing Rapidly After Years of Stagnation

Index of North Carolina Adult Civilian Noninstitutional Population, Labor Force, and Employment; April 2010 = 100
110

108

Employment
106
Civilian
Population
104

102

100

98
Apr Jan Jan Jan Jan Jan Dec
2010 2011 2012 2013 2014 2015 2015

Source: Bureau of Labor Statistics, Local Area Unemployment Statistics; Note: Census-based population controls implemented in April 2010.

A higher rate of labor force growth, if it persists period of high unemployment that followed the
through the 2016-17 biennium, would indicate Great Recession. If the labor force continues to
that brighter employment prospects are reaching grow faster than the working-age population, it
many of the state’s potential workers who either would be a major factor in boosting the growth of
dropped out of the labor force or delayed (re-) North Carolina’ s economy during the next several
entry into the labor force during the extended years.
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North Carolina’s Economy Has Consistently
Created Jobs for Six Straight Years

North Carolina’s economy has generated 277,000
new private-sector jobs since the beginning of
2013, During the twelve months ending in March
2016, total non-farm employment in the state
grew by 2.5 percent.

Job growth continues to be concentrated in a few
groups of service-providing industries: profes-
sional and technical services, leisure and hospital-
ity, and retail trade. In 2014, these three groups of
industries accounted for roughly one in three net
new jobs. In 2015, they accounted for nearly half
of all net new jobs.

Among these industry groups, job growth in
professional and technical services, which ac-
counted for one in eight net new jobs in 2015, has
provided North Carolinians with opportunities to
earn substantially higher pay than the statewide
average. In 2014, jobs in professional and techni-
cal services paid 61 percent higher on average
than the statewide average annual non-farm wage
of $45,028%. The other two industry groups with
significant job gains both have average annual
wages below the statewide average.

The biggest changes in the rates of job creation
between 2014 and 2015 occurred in manufactur-
ing and health services.

Figure 8

North Carolina Total Non-Farm Employment - 2000 to March 2016
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tUnless otherwise noted, all figures in this section refer to data from the Current Employment Statistics program of the Bureau

of Labor Statistics.

% Based on data from the Quarterly Census of Employment and Wages.




Figure 9

Service Industries Driving Most of Job Growth Over Past Two Years
Annual Change in Payroll Employment by Industry, Thousands
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Source: Bureau of Labor Statistics

Pace of Growth in Real Labor Income Has Ac-
celerated, Especially for Older Workers

Real median family income in North Carolina
increased 1.5% between 2012 and 2014 after five
straight years of decline®. One big driver of this
increase has been wage and salary income, which
continues to see a positive trend, as shown below.
Real per capita wage and salary income in the
state grew 7.7% between the first quarter of 2013
and the fourth quarter of 2015 and is at the high-
est level since the second quarter of 20074

The median North Carolina worker in 2014 and
2015 reported inflation-adjusted® weekly wages
nearly four percent higher than the median
worker in 2007 and 2008°. Yet, those real wage
gains were not equally shared by North Carolina
workers of all ages.

25.0

Older workers in North Carolina have experienced
significant real wage gains during the most recent
seven-year period, but their younger peers in the
workforce have mostly experienced stagnant or
declining real wages. As shown in the chart below,
the median wage declined for workers under age
35 and was modestly higher among workers age
35-54. In sharp contrast, the real median weekly
wage among workers age 55-64 was nearly ten
percent higher’. Shifts in the number of hours
worked per week do not explain the distribution
in wage gains, as the same basic pattern holds
whether one considers all workers or only full-
time workers. Older workers were simply able to
command stronger gains in hourly wage rates in
comparison to their younger peers.

3 American Community Survey (median family income, single-year estimates). Bureau of Economic Analysis (personal consump-

tion expenditures price index).

4 Bureau of Economic Analysis (wage and salary income and personal consumption expenditures price index). IHS, Inc. (quar-

terly population data).

® Inflation adjustment based on the chain-type price index for personal consumption expenditures produced by the Bureau of

Economic Analysis.

5 All figures, unless otherwise cited, are based on OSBM analysis of Current Population Survey microdata from 2007, 2008, 2014,
and 2015. Respondents were grouped into two-year periods to reduce sampling error.

” The median real wage for workers age 65-74 grew by even more — 17% -- but this estimate is subject to more sampling error
due to the lower representation of workers age 65 and higher in the Current Population Survey sample for North Carolina.




Uneven wage growth between age groups may be
in part driven by diverging trends in employment
rates by age. Compared to the year before the
depths of the Great Recession, the employment
rates of young and middle-age adults in North
Carolina (including adults through their early-
to-mid 40s) were lower in 2015. By contrast, the
employment rates of adults in immediate pre-re-
tirement years (55-64) held steady while employ-
ment rates among adults in the early years of the
traditional retirement period (65-74) were higher
in 2015 than in 2007. Thus, it is possible that
competition among employers for older workers
may be driving disproportionate wage gains for
this age group.

If the lower employment rates among younger
and middle-age adults is mostly cyclical —that is,
a transitory effect of the slow recovery from the
Great Recession — this would be a major fac-

tor in potential economic growth over the next
few years. If steady job growth continues in the
months ahead and brings even more prime-age
adults into the labor force, then the economy will
likely experience wage and employment growth
above recent trends through, and perhaps even
beyond, the next fiscal year.

Figure 10

Post-Recession Wage Growth in North Carolina Uneven Across Age Groups
Change in Real Median Usual Weekly Wages by Age and Full-Time Status, 2007-08 to 2014-15
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General Fund Revenue Forecast

About half of North Carolina’s total revenue
originates from tax collections and other sources
comprising the General Fund. The other half
consists of funds from the federal government,
highway funds, the Education Lottery, and other
receipts and fees (e.g., tuition). General Fund
revenues are primarily derived from two sources:
the individual income tax and the sales and use
tax. Other important sources of tax revenue
include corporate income and franchise taxes,
taxes on insurance premiums, and excise taxes on
alcohol and tobacco products. In addition, nontax
revenue, such as judicial fees and earnings from
investing state funds, supports the General Fund.

The revisions to the consensus revenue forecast
for FY 2016-17 and the remainder of FY 2015-16
reflect a cautious outlook. The consensus revenue
forecast for FY 2016-17 was revised upward by
$179.2 million (0.8%) and the current fiscal year is
anticipated to register over-collections of $237.1
million (1.1%).

Specific highlights of the revisions include:

Current Year Revenue

The revised consensus forecast projects net
General Fund revenue of $21.96 billion in FY 2015-
16. This amount is 2.4% over the $21.45 billion
collected in FY 2014-15 (see table 11 and figure
12). The revised consensus projection is $237.1
million (1.1%) higher than the budgeted amount
of $21.72 billion but is well within the median
forecast error since 1987.

e Personal income tax collections are expected
to total $11.7 billion in FY 2015-16, an
increase of 5.9% over FY 2014-15 levels. After
adjusting for recommended revenue changes,
the revised consensus forecast represents an
increase in expected revenue of $427 million,
due primarily to higher-than-expected growth
in withholding, quarterly payments, and final
payments in the second half of 2015 and early
2016.

¢ Sales and use tax collections, which comprise
nearly one-third of General Fund revenue,
are forecast to increase 4.7% or $295 million
compared to FY 2014-15. This represents a

Figure 11

General Fund Revenues by Source - FY 2015-16
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downward revision of 2.9% or $197 million
compared to budget, driven primarily by
lower-than-expected growth in taxable retail
sales.

While the FY 2015-16 forecast assumes
continued economic growth, revenue
volatility remains a risk. April always has the
potential to be a volatile collection month
where revenue from dividends, capital gains,
and business income can result in sizable
swings in income tax collections. Significant
tax law changes enacted in recent years
—and the timing of taxpayer responses to
those changes — may have major impacts

on income tax refunds and final payments,
adding greater potential short-term forecast

volatility for the remainder of FY 2015-16 than

normally associated with a revenue forecast.

Revenue Outlook for 2016-17 Fiscal Year

Reflecting a cautious outlook, the forecast
estimates General Fund revenue will increase a
modest 1.0% in FY 2016-17, which is below long-
term average growth and typical growth during

Billions of Current-Year Dollars

March 2016 Consensus Forecast

economic expansions. Table 11 details this forecast
adjusted for recommended revenue changes.

¢ Personal income tax collections, North
Carolina’s single largest revenue source, are
expected to equal $11.72 billion in FY 2016-
17, a decrease of 0.1% compared to revised
FY 2015-16 revenues. Although personal
income tax collections for FY 2016-17 are
revised upward by $269 million compared to
the budgeted amount, the upward revision
is much lower than FY 2015-16 collections.
Modest projected year-over-year growth in
baseline personal income tax revenues will
be almost entirely offset by the phasing in of
previously enacted tax reductions during FY
2016-17.
Growth in consumer spending is expected to
remain steady over the rest of the biennium
due to lower energy prices and stable
consumer confidence. This economic outlook
combined with growth from recently enacted
revenue changes translates into 5.7% growth
in sales and use tax collections, which is
modestly higher than the historical average.

Figure 12
Consensus General Fund Revenue Forecast Revised Upward
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e Corporate profits are expected to rebound in
FY 2016-17 after a moderate decline during
the current fiscal year. Corporate income tax
collections are projected to decline 10.3% in
FY 2016-17, primarily the result of revenue
loss from corporate rate reductions and other
corporate tax changes.

e While the General Fund forecast cautiously
assumes below-trend growth, there are
still significant risks to the forecast. Global
economic turmoil, recent spikes in stock
market volatility, and growing fears of a
potential recession among some economic
forecasters are among the significant sources
of risk to the consensus forecast. In addition,
state revenue volatility and responsiveness
to economic changes has increased in recent

Recommended Revenue Changes
e Deduction for teachers’ classroom expenses:

The Governor recommends conforming to

a provision in the Internal Revenue Code
making permanent an above-the-line
deduction for up to $250 in eligible classroom
expenses of elementary and secondary school
teachers.

Adjustment of Transfer from Insurance
Regulatory Fund: As required by GS 58-6-

25, the Governor recommends an increase

in the Insurance Regulatory Fund transfer

of an amount equal to the increase in
recommended appropriations to the
Department of Insurance.

years.
Table 11
General Fund Revenue by Fiscal Year: Recent History and Forecast
(In Millions)
2011-12 201213 2013-14 2014-15 2015-16 2015-16 % Change 2016-17 2016-17 % Change
Actual Actual Actual Actual Budget Revised 2015-16 Rev./ Budget Revised 2016-17 Rev./
2014-15 Act. 2015-16 Rev.
Tax Revenue
Individual Income 10,272.1 10,953.1 10,272.4 11,078.5 11,303.1 11,730.3 5.9% 11,450.8 11,718.7 -0.1%
Sales and Use 5,257.6 5,294.1 5,566.5 6,252.0 6,744.0 6,547.2 4.7% 7,156.0 6,918.4 5.7%
Corporate Income 1,132.8 1,191.7 1,356.9 1,327.7 1,085.1 1,022.2 -23.0% 823.8 916.8 -10.3%
Franchise 612.5 660.1 697.0 544.1 534.3 541.1 -0.6% 532.6 554.1 2.4%
Insurance 460.4 521.5 440.9 510.7 503.2 520.2 1.9% 515.0 527.7 1.4%
Beverage 287.4 298.6 306.0 318.7 330.5 334.0 4.8% 344.5 337.2 1.0%
Estate 58.1 111.4 19.3 3.0 0.0 2.0 -33.3% 0.0 0.0 -100.0%
Licenses 48.5 46.1 50.0 41.1 49.5 42.8 4.2% 40.2 317 -25.9%
Tobacco Products 270.9 255.4 255.5 248.5 243.0 257.0 3.4% 240.2 252.5 -1.8%
Real Estate 0.0 0.0 45.3 55.5 55.3 61.5 10.8% 56.8 59.7 -2.9%
White Goods 0.0 0.0 15 2.0 1.7 23 16.6% 1.7 23 0.0%
Scrap Tire 0.0 0.0 5.0 5.3 53 6.2 16.1% 5.3 6.3 1.6%
Mill Machinery 36.2 36.9 355 41.1 41.1 42.9 4.3% 42.4 44.8 4.4%
Solid Waste 0.0 0.0 21 23 23 2.2 -4.7% 23 2.2 0.0%
Piped Natural Gas 25.9 30.4 30.4 0.0 0.0 0.0 n.a. 0.0 0.0 n.a.
Gift 0.2 0.8 0.5 0.0 0.0 0.0 n.a. 0.0 0.0 n.a.
Miscellaneous 0.6 1.2 1.5 1.8 1.2 1.4 -22.1% 1.2 1.4 0.0%
Total Tax Revenue 18,463.1 19,401.5 19,086.4 20,432.3 20,899.6 21,113.3 3.3% 21,212.8 21,373.8 1.2%
Nontax Revenue
Investment Income 17.8 125 17.3 183 17.1 30.8 68.1% 17.4 313 1.6%
Judicial Fees 258.8 249.9 235.8 2345 252.8 243.2 3.7% 250.5 2419 -0.5%
Insurance Department 72.3 72.6 73.4 76.3 139.0 78.5 2.8% 139.0 79.2 1.0%
Disproportionate Share
Receipts 115.0 115.0 110.0 109.0 127.5 147.0 34.9% 127.5 147.0 0.0%
Master Settlement Agreement
n.a. n.a. 164.6 138.6 206.3 127.5 -8.0% 169.5 127.5 0.0%
Miscellaneous 313.2 441.1 246.9 2243 78.4 216.0 -3.7% 79.6 173.4 -19.7%
Total Nontax 777.0 891.1 848.0 801.1 821.1 843.0 5.2% 783.5 800.3 -5.1%
Transfers
Highway Fund 217.1 27.6 0.0 0.0 0.0 0.0 n.a. 0.0 0.0 n.a.
Highway Trust Fund 76.7 220.3 218.1 215.9 0.0 0.0 -100.0% 0.0 0.0 n.a.
Total Transfers 293.8 247.9 218.1 215.9 0.0 0.0 -100.0% 0.0 0.0 n.a.
Total General Fund Revenue 19,533.9 20,540.5 20,152.6 21,449.3 21,720.7 21,956.3 2.4% 21,996.3 22,1741 1.0%
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Highway Fund Revenue Forecast

The Highway Fund receives support from three
revenue sources. The primary source is the excise
tax on motor fuels, of which the Highway Fund
receives 71%. The second source is licenses and
fees collected by the Division of Motor Vehicles.
The third source is interest earned on investments
of Highway Fund cash balances held by the State
Treasurer. Table 12 shows revised forecast esti-
mates for the Highway Fund revenue collections
projected for fiscal years 2015-16 and 2016-17.

Current Fiscal Year Update

Fiscal year 2015-16 revenue is projected to be
close to the fiscal year 2014-15 level (less than
0.2% increase) and finish about $88 million above
forecast. The excise tax revenue and licenses and
fees collections are anticipated to be 5% and 3%
higher, respectively, than what was budgeted for
the current year. The higher excise revenue is in
the context of a lower excise tax rate, which has

reduced the rate’s exposure to gas price volatility,
and of a lower portion of the excise revenue allo-
cated to the Highway Fund. These results highlight
the increase in gasoline consumption (3.4% over
last fiscal year) that is driven by continuing lower
gas prices and a recovering economy.

Fiscal Year 2016-17 Revenue Projections
Total Highway Fund revenue collections in fis-
cal year 2016-17 are expected to increase above
current year estimates by 0.7%. However, the
increase will be driven by revenue from licenses
and fees, which is expected to increase 14% over
the current year due to increases in DMV fees,
growing population, and a continuing economic
recovery. Most of this growth is expected to be
cancelled out by a 6% decrease in motor fuel tax
revenue in FY 2016-17, as gas prices are antici-
pated to stabilize and reduce fuel consumption by
1.5%.

Table 12

Highway Fund Revenue by Fiscal Year: Recent History and Forecast

(In Millions)
Source 2014-15 2015-16 2015-16 Percent 2016-17 2016-17 Percent
Actual Budget Revised Change Budget Revised Change
Motor Fuels Tax
Motor Fuels 1,426.2 1,268.8 1,333.9 6% 12273 1,2514 -6%
Gasoline Inspection 14.3 13.4 14.0 -2% 13.4 13.8 -1%
Highway Use Reg. 0.4 0.4 0.4 0% 0.3 0.3 -6%
Total Motor Fuel Taxes 1,4409 1,282.6 1,348.3 6% 1,241.1 1,265.6 -6%
Licenses and Fees
Staggered Registration 208.3 239.2 238.4 14% 271.3 271.8 14%
International Registration Plan 115.3 1271 1411 22% 142.9 162.5 15%
Driver Licenses 142.4 155.1 165.4 16% 176.8 187.8 14%
Truck Licenses 60.8 74.2 75.1 24% 85.3 84.8 13%
Other Licenses and Fees 55.2 64.7 62.3 13% 67.2 71.4 15%
Total Licenses and Fees 582.0 660.3 682.3 17% 743.5 778.3 14%
Investment Income 9.3 49 5.0 -46% 5.0 5.0 0%
Total Highway Fund Availability 2,032.2 1,947.8 2,035.6 0%  1,989.6 2,048.9 1%

Totals may differ from the sum of their parts due to rounding.
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Highway Trust Fund Revenue

The Highway Trust Fund, established in 1989,
receives support from four sources. The primary
source is the highway use tax, or sales tax, on ve-
hicle sales. The Highway Trust Fund also receives
29 percent of the excise tax on motor fuels. The
other sources of revenue are fees on various title
registrations and interest earned from invest-
ments of the Highway Trust Fund cash balances
held by the State Treasurer. Table 13 shows
revised projections for the Highway Trust Fund
revenue collections for fiscal years 2015-16 and
2016-17.

Current Fiscal Year Update

Fiscal year 2015-16 revenue is expected to signifi-
cantly exceed last year’s level by 12%, close to $72
million above the budgeted forecast. The surplus
is primarily fueled by a notable growth in car
sales, with highway use tax revenue anticipated to
finish 8% over FY 2014-15 and $43.3 million above

forecast. Motor fuel tax revenue is also expected
to increase 16% over FY 2014-15 and $23 million
above forecast. This increase is due to the High-
way Trust Fund receiving a higher proportion of
the excise tax revenue and to lower than expected
gas prices that have increased fuel consumption
and boosted motor fuel tax revenue despite a
lower excise rate. Fee revenue is anticipated to
finish the year $5.5 million above forecast.

Fiscal Year 2016-17 Revenue Projections
Total Highway Trust Fund revenue is expected to
decrease by 1.0% in FY 2016-17. Highway use tax
revenue is anticipated to grow by 0.5% over the
current year and fee revenue by 13 percent as

the economy continues to recover. However, this
would be offset by a decrease in motor fuel tax
revenue of 6%, as gas prices are anticipated to sta-
bilize and reduce fuel consumption by 1.5%.

Table 13

Highway Trust Fund Revenue by Fiscal Year: Recent History and Forecast

(In Millions)
Source 2014-15 2015-16 2015-16 Percent 2016-17 2016-17 Percent
Actual Budget Revised Change Budget Revised Change
Fuel Taxes and Fees

Motor Fuel Tax 475.0 528.3 551.2 16% 511.1 517.2 -6%
Highway Use 652.4 659.8 703.1 8% 682.7 706.6 0.5%
Certificate of Title Fees 86.7 103.8 108.4 25% 120.7 122.0 13%
Miscellaneous Title Fees 1.7 14.0 14.3 22% 17.3 16.2 14%
Lien Recording 3.7 4.7 5.3 42% 5.4 6.0 14%
Subtotal 1,229.6 1,310.5 1,382.3 12% 1,337.2 1,368.1 -1%
Interest on Investments 4.6 2.0 2.0 -57% 2.0 2.0 0%
Total Highway Trust Fund Availability 1,234.2 1,312.5 1,384.3 12.2% 1,339.2 1,370.1 -1%

Totals may differ from the sum of their parts due to rounding.
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NC Population Dynamics

Population growth
Rapid population growth has had a strong impact million people by July 1, 2017. This is equivalent

on North Carolina, with the state growing by to adding an entire city nearly the size of Fayette-
roughly 580 thousand people between 2010 and ville to North Carolina over two years. In other
2016 and passing Michigan to become the 9th words, the State is growing by a net 280 people
largest state in the US overall. By the end of the every day (or about 1,995 people every week).
biennium, we project that the state will grow by Growth is not evenly distributed, however, with
an additional 100,000 people, from more than large urban areas growing the fastest and some

10.05 million people on July 1, 2015 to over 10.26 smaller counties projected to lose population.

Figure 13
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Figure 15

North Carolina's Total Population by County,
Counties Grouped by Population Size, 1996-2036
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Migration

Net-migration is a major component of population
growth in North Carolina. Over the current bien-
nium, we expect people moving into the state to
account for approximately 70% of total population
growth. This means that of the 285 people that
are added to North Carolina’s population every
day, approximately 201 moved into the State from
somewhere else. The majority of movers come
from nearby states, with Virginia being the highest

estimate for origin of in-migration. South Caro-
lina is the leading estimated destination for out-
migration. About 40% of total migration was from
people moving to North Carolina from abroad. By
age group, most movers are young, with the high-
est number of movers into North Carolina in 2014
in the 18-24 age group, followed by adults age
25-34 and children 17 and under.

Figure 16

Number of Movers to North Carolina in 2014
by State of Residence 1-Year Earlier
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Figure 17
State Comparison of Population Growth and Its

Components, 2014-2015
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Age

As the State’s population has grown, it has also
been aging. Comparing the distribution of the
State’s population in 1996 to projections for July
1, 2016 and July 1, 2035, the population 65+ is
expected to account for an increasing share of the
total population, while the percent of the popula-
tion under 35 is decreasing. Overall the median
age is expected to increase to 38.44 by 2016 and
40.83 by 2035.

Although the fastest growth has been among
the 65+ population, every age group has grown
significantly. By July 1, 2016 we expect there
to be 2.3 million children under 18, an increase
of 485,000 from 1996. At the other end of the
age distribution, as the baby boomer genera-
tion reaches retirement age and life expectancy
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increases, the population 65 and over is increasing
rapidly. By 2016, we expect this group to reach
almost 1.6 million, or roughly 15% of the State’s
population. This is an increase of nearly 645,000
people or 71% growth since 1996. By 2035, the
population 65 and over is expected to reach 2.5
million, more than 20% of the State’s total popu-
lation. The population aged 85+ is growing even
faster, with an expected 88% increase over 1996
totals by 2016. The total population aged 85 and
over by July 1, 2016 is likely to exceed 176,000
people (more than 1.7% of the total population).
By 2035 we expect the State to have more than
338,000 residents aged 85+, with nearly 6,000 of
them being centenarians.




Figure 18

Changing Age Distribution in North Carolina, 1996-2035
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Education Highlights

Total Spend: $12.8 billion
57% of General Fund Budget

Respecting and Rewarding Our Teachers
Increases average teacher pay in North Carolina to more than $50,000 for the first time in state history
by providing an average 5% pay increase.

Provides an average 3.5% bonus for teachers and principals with a greater share going to veteran teach-
ers. This will equate to a $5,000 bonus for our veteran teachers with more than 24 years of service.

Invests $6 million for a differentiated pay pilot for pioneering school districts to implement or sustain
existing differentiated pay plans that establish leadership roles for highly-effective teachers.

Recruiting New Teachers
Establishes a scholarship program by investing $2 million to attract 300 new, highly qualified math and
science teachers to earn degrees and teach math and science in the state’s public schools.

Modernizing Classrooms
Empowers schools to trade textbooks for tablets and builds on our commitment to position North Caro-
lina as one of the first states in the nation to connect all classrooms to robust Wi-Fi by 2018.

Expanding Opportunity for Special Needs Students
Expands funding by nearly $6 million to provide scholarships for an additional 300 special needs stu-
dents.

Boosting Community College Graduation
Provides support services to ensure community college students graduate with a credential or degree.

Upgrades equipment at our community colleges needed to train students with the skills needed to suc-
ceed in today’s workforce.

Supporting Our Universities
Establishes a new competitive merit scholarship program for students pursuing science, math and health
degrees at our universities to help fill the shortage of skilled workers in these fields.

Provides recurring funding to support the education of future health care professionals at the Brody
School of Medicine at East Carolina University.

Increases funding to recruit and retain exceptional faculty at UNC system campuses.

Expands the Historically Black Colleges and Universities (HBCU) Internship Program to connect students
with prospective private-sector employers.

Public Education Community Colleges The University of North Carolina



North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Public Instruction

General Fund

Public Education

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session ded Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-| ring Adj 2016-17 Certified Certified

Total Requirements $10,245,871,100 $12,718,847,989 $12,647,946,284 $334,781,890 $250,067,600 $584,849,490 $13,232,795,774 4.04% 4.62%
Less Receipts $2,198,666,336 $4,202,078,692 $4,228,501,663 $2,160,484 $39,000,000 $41,160,484 $4,269,662,147 1.61% 0.97%
Total Appropriation $8,047,204,764 $8,516,769,297 $8,419,444,621 $332,621,406 $211,067,600 $543,689,006 $8,963,133,627 5.24% 6.46%
Total Positions - 1,273.827 1,158.827 = = = 1,158.827 (9.03)% -%

2016-2017 Recommended

base rate of pay for retirement purposes.

42

Positions

Recurring Non Recurring Total
Changes Changes Adjustments
Fully Meet the Need for Student Enroliment in Charter and Traditional Schools Requirements $48,941,541 - $48,941,541
Provides full funding for teacher and other instructional positions and supplies that are allocated to Less Receipts $2,160,484 - $2,160,484
the schools per average daily membership (ADM). This funds an additional 155 teachers and 16 Appropriation $46,781,057 - $46,781,057
school administrators statewide. This will also increase funding for textbooks, testing, and other Positions - - -
classroom-related services. Projected ADM for FY 2016-17 is 1,543,518 which includes an increase
of 11,437 ADM for charter schools and a decrease of 5,562 ADM for LEAs. Additionally, this item
includes increases of $1.4 million in lottery funds for non-instructional support positions and
$758,237 of Civil Penalty and Forfeiture funds for driver’s education.
. Increase Average Teacher Salary to $50,000 and Average Teacher Compensation to More Than Requirements $246,616,051 . 246,616,051
$66,000
Implements a new salary schedule that provides salary increases for each year of advancement on  Less Receipts - - -
the schedule for the first 20 years. Salary increases range from $500 to $5,000 annually. Appropriation $246,616,051 - $246,616,051
Approximately $1.5 billion has been invested since 2013-14 to raise the average teacher salary to Positions - - -
$50,000 for the first time in the state’s history. When considering health and retirement benefits
provided by the state, the average annual teacher compensation will surpass $66,000.
Increase Salaries for Teachers Requirements $12,695,525 - $12,695,525
Provides an additional $68 million to teachers who will move to the next step on the new North Less Receipts - - -
Carolina Public School Salary Schedule in FY 2016-17. The net new dollars required for this Appropriation $12,695,525 - $12,695,525
investment total $12.7 million due to offsetting retirements. Positions - - -
. Technical Adjustment for Increase in Average Teacher Salary Requirements $340,587 - $340,587
Adjusts budgeted average salaries using actual 2015-16 sixth pay period as the revised projection Less Receipts - - -
base. This adjustment is made annually after reviewing budgeted salary projections for all certified ~ Appropriation $340,587 - $340,587
personnel. Positions - - -
Reward Teachers and Other Certified Personnel with One-Time Bonus Requirements - $166,074,644 $166,074,644
Funds a $5,000 bonus for veteran teachers with 25 years of experience or more, a $1,100 bonus for Less Receipts - - -
all other teachers, and an average 3.5% bonus for other certified personnel (up to a maximum Appropriation - $166,074,644 $166,074,644
bonus of $3,500 per employee). This bonus shall not be considered part of an employee’s annual Positions - - -
salary or base rate of pay for retirement purposes. In addition, $6 million is included for a
differentiated pay pilot for pioneering school districts to implement or sustain existing
differentiated pay plans in 2016-17 that establish leadership roles for highly-effective teachers. A
corresponding special provision will provide more detail.
Increase Salaries for State Agency Teachers Requirements $286,500 - $286,500
Supports experience-based step increases and salary increases associated with the changes to the  Less Receipts - - -
salary schedule, for State agency teachers and school-based administrators. Appropriation $286,500 - $286,500
Positions - - -
Increase Salaries for School Administrators Requirements $3,612,004 - $3,612,004
Supports movement of principals and assistant principals, who are eligible based on years of Less Receipts - - -
experience, to the next step on the North Carolina Public School Salary Schedule. Appropriation $3,612,004 - $3,612,004
Positions - - -
Reward Principals and Assistant Principals with One-Time Bonus Requirements - $9,627,160 $9,627,160
Provides funds for an average 3.5% bonus for school-based administrators (up to a maximum of Less Receipts - - -
$3,500 per employee). This bonus shall not be considered part of an employee's annual salary or Appropriation - $9,627,160 $9,627,160



North Carolina State Budget
Recommended Adjustments, 2016-17

General Fund

Public Education

9. Reward Other LEA and School-Based Employees with One-Time Bonus Requirements - $35,265,796 $35,265,796
Provides funds for an average 3.0% bonus for employees (up to a maximum bonus of $3,000 per Less Receipts - - -
employee). This bonus shall not be considered part of an employee’s annual salary or base rate of ~ Appropriation - $35,265,796 $35,265,796
pay for retirement purposes. Positions - - -

10. Increase State Retirement Contributions - SPSF Requirements $20,337,256 - $20,337,256
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $20,337,256 - $20,337,256
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee's salary for these benefits.

11. Increase State Retirement Contributions - DPI Requirements $156,929 - $156,929
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $156,929 - $156,929
contribution for retirement systems, disability benefits, death benefit, and retiree health benefitis  Positions - - -
more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount equal
to 15.67% of each employee's salary for these benefits.

12. Expand Early College Opportunities Requirements $4,038,697 - $4,038,697
Supports 13 new Cooperative Innovative High Schools (CIHS) approved by the State Board of Less Receipts - - -
Education. CIHS programs allow students who are at risk of dropping out of high school, first- Appropriation $4,038,697 - $4,038,697
generation college students, and students who would benefit from accelerated learning Positions - - -
opportunities to earn college credit while completing their high school diploma. Currently, there
are more than 100 CIHS programs across the state.

13. Lead the Nation in School Technology Requirements - $29,000,000  $29,000,000
Appropriates $29 million from lottery funds for the State Board of Education to implement the NC  Less Receipts - $29,000,000 $29,000,000
Digital Learning Plan. North Carolina leads the nation in networking infrastructure for schools. Appropriation - - -
Building on this foundation, $26.4 million will be used for schools to acquire digital content and Positions - - -
instructional resources, $1.5 million is allocated for professional learning to ensure all teachers and
principals are prepared to meet the required digital teaching and learning standards, and $1.1
million will be provided to the Friday Institute at NCSU to manage implementation of the NC Digital
Learning Plan.

14. Increase Funding for Classroom Supplies and Equipment Requirements - $10,000,000  $10,000,000
Provides $10 million from lottery receipts for classroom supplies and equipment in public schools,  Less Receipts - $10,000,000 $10,000,000
increasing total funding by more than 20% from FY 2015-16. Appropriation - - -

Positions - - -

15. Complete Alarm Installation Requirements ($900,000) $100,000 ($800,000)
Provides final funding to complete installation of panic alarms begun in FY 2013-14. S.L. 2013-360 Less Receipts - - -
provided $2 million for public schools to install panic alarm systems that connect with the nearest ~ Appropriation ($900,000) $100,000 ($800,000)
local law enforcement agency in the event of an emergency. Nonrecurring funds are provided to Positions - - -
complete panic alarm installations in 2016-17. The remaining recurring funds are no longer
necessary.

16. Improve Transparency of Agency IT Expenses Requirements $656,800 - $656,800
Increases funding for agency IT budgets to fund Department of Information Technology rates that ~ Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $656,800 - $656,800

Positions - - -

17. Adjustment for Reduced Price of Fuel Requirements ($2,000,000) - ($2,000,000)
Reflects an adjustment to the budgeted price per gallon for fuel from $2.17 to $2.09 to reflect Less Receipts - - -
lower projected costs for diesel fuel. Appropriation ($2,000,000) - ($2,000,000)

Positions - - -

Net Adjustments

Requirements $334,781,890 $250,067,600 $584,849,490

Less Receipts $2,160,484 $39,000,000 $41,160,484

Appropriation $332,621,406 $211,067,600 $543,689,006

Positions - - -
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Community Colleges

NC Community Colleges System (16800)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session- ded Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $1,458,163,442 $1,475,442,941 $1,480,340,859 ($21,120,233) $37,444,242 $16,324,009 $1,496,664,868 1.44% 1.10%
Less Receipts $415,908,777 $406,375,943 $414,445,339  ($16,476,737) = (516,476,737) $397,968,602 (2.07)% (3.98)%
Total Appropriation $1,042,254,665 $1,069,066,998 $1,065,895,520  ($4,643,496) $37,444,242 $32,800,746 $1,098,696,266 2.77% 3.08%
Total Positions = 192.500 192.500 = = = 192.500 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Enrollment Adjustment Requirements ($42,685,013) - ($42,685,013)
Enrollment decline due to an improving economy yields $26 million in savings, which are Less Receipts ($16,476,737) - ($16,476,737)
reinvested below into a number of new and expanded initiatives that encourage students to Appropriation ($26,208,276) - ($26,208,276)
complete credentials and prepare for today’s jobs. This item includes a technical adjustment of Positions - - -
$16.5 million to reflect the lower amount of tuition collected in 2015-16.

2. Help Community College Students Succeed Requirements $16,672,454 - $16,672,454
Provides $16.7 million in locally-determined support services to help ensure students graduate Less Receipts - - -
with a credential or degree. Such support services may include career coaches, academic advising ~ Appropriation $16,672,454 - $16,672,454
and counseling, tutoring labs, and supplemental instruction. Positions - - -

3. Encourage Community College Students to Pursue Jobs in Areas of Need Requirements $500,000 - $500,000
Encourages community college students to pursue programs that will equip them to fill jobs in Less Receipts - - -
areas of need and close the skills gap. These funds will be used to purchase a market-data tool that  Appropriation $500,000 - $500,000
identifies what jobs are needed in a particular region or industry. This information will be provided  Positions - - -
to community college employees to advise students on which academic programs will enable them
to develop the skills needed to fill those jobs.

4. Train North Carolina's Workers on Today's Equipment Requirements - $7,500,000 $7,500,000
Provides $7.5 million to upgrade and maintain instructional equipment at North Carolina Less Receipts - - -
community colleges. Community colleges train workers for North Carolina’s jobs by having Appropriation - $7,500,000 $7,500,000
students use the same equipment in the classroom that they will use as employees. These funds Positions - - -
will be in addition to the $49 million already appropriated for 2016-17. This total of $56.5 million is
a 15% increase over the level appropriated in 2012-13.

5. Promote Competency-Based Education Requirements - $500,000 $500,000
Supports development of a uniform system for granting academic credit for prior learning and Less Receipts - - -
experience. Efforts underway include the ability of military veterans to count their experiences as ~ Appropriation - $500,000 $500,000
military medics, police, and systems operators toward community college credentials to become Positions - - -
emergency management technicians, law enforcement officers, or information technology experts.

Once a uniform system is established, these efforts can be extended to all community colleges in
North Carolina.

6. Increase Access to More Community College Sites Requirements $1,035,822 - $1,035,822
Supports increased services available at two new multi-campus locations: Mitchell Community Less Receipts - - -
College’s Mooresville campus and Durham Technical Community College’s Orange County campus.  Appropriation $1,035,822 - $1,035,822
A multi-campus site must serve at least 300 full-time equivalent students (FTE) and offer one Positions - - -
degree entirely on-site. These locations also offer the full range of student services that are
available on the main campus, enabling a student to potentially complete their degree closer to
home or to their workplace. The State Board of Community Colleges designated these two
locations as multi-campus sites in 2015-16, the first new sites approved since 2012-13. There are
currently 33 multi-campus sites with a total allocation of $18.8 million.

7. Increase Retirement System Contribution - System Office Requirements $42,435 - $42,435
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Required Contribution. The State’s total General Fund Appropriation $42,435 - $42,435

contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.
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8. Reward Community College Faculty and Staff with One-Time Bonus
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000
per employee). The State Board of Community Colleges, in consultation with the Office of State
Human Resources, will determine the distribution of the bonus. This bonus shall not be considered
part of an employee’s annual salary or base rate of pay for retirement purposes.

Requirements
Less Receipts

General Fund
Community Colleges

$29,076,613 $29,076,613

Appropriation
Positions

$29,076,613 $29,076,613

9. Reward Community College System Office Employees with One-Time Bonus Requirements - $367,629 $367,629
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). The State Board of Community Colleges, in consultation with the Office of State Appropriation - $367,629 $367,629
Human Resources, will determine the distribution of the bonus. This bonus shall not be considered  Positions - - -
part of an employee’s annual salary or base rate of pay for retirement purposes.

10. Improve Transparency of Agency IT Expenses Requirements $81,300 - $81,300
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $81,300 - $81,300

Positions - - -

11. Increase Retirement Contribution - State Aid Requirements $3,232,769 - $3,232,769
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement  Less Receipts - - -
System to fully fund the Actuarially Required Contribution. The State’s total General Fund Appropriation $3,232,769 - $3,232,769
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements ($21,120,233) $37,444,242 $16,324,009

Less Receipts ($16,476,737) - ($16,476,737)

Appropriation (54,643,496) $37,444,242 $32,800,746

Positions - - -
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North Carolina State Budget
Recommended Adjustments, 2016-17

The University of North Carolina (160xx)

General Fund
The University of North Carolina

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $ 4,354,969,838 S 4,463,610,618 S 4,400,355,967 $80,676,970 $54,544,209 $135,221,179 $ 4,535,577,146 1.61% 3.07%
Less Receipts $ 1,737,265,893 S 1,717,048,040 $ 1,717,048,040 $30,312,070 $4,000,000 $34,312,070  $1,751,360,110 2.00% 2.00%
Total Appropriation $ 2,617,703,945 $ 2,746,562,578 S 2,683,307,927 $50,364,900 $50,544,209 $100,909,109 $ 2,784,217,036 1.37% 3.76%
Total Positions - 34,763.580 34,763.580 - - - 34,763.580 0.00% 0.00%

2016-2017 Recommended

Recurring Nonrecurring Total

Changes Changes Adjustments

1. Fully Meet the Need for UNC Student Enrollment Requirements $50,484,603 - $50,484,603

Fully funds 2016-17 regular term and distance education enrollment at all University of North Less Receipts $17,512,070 - $17,512,070

Carolina institutions. Total enrollment is projected to be 206,139 full-time equivalent students Appropriation $32,972,533 - $32,972,533

(FTE). This is an increase of 3,125 FTE (or 1.5%) above 2015-16’s total enrollment of 203,014 FTE. Positions - - -
This item includes an additional $17.5 million in anticipated tuition receipts collected from the

increased student enroliment.
2. Reward State Employees with One-Time Bonus Requirements - $58,544,209 $58,544,209

Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000 Less Receipts - - -
per employee). The UNC Board of Governors, in consultation with the Office of State Human Appropriation - $58,544,209 $58,544,209
Resources, will determine the distribution of the bonus. This bonus shall not be considered part of  Positions - - -

an employee's annual salary or base rate of pay for retirement purposes.

3. Increase Salaries for NC School of Science & Math Teachers and Administrators Requirements $192,711 - $192,711
Supports experience-based step increases and salary increases associated with the changes to the  Less Receipts - - -
salary schedule for State agency teachers and school-based administrators at the North Carolina Appropriation $192,711 - $192,711
School of Science and Mathematics. Positions - - -

4. Increase Funding for K-12 Special Education Scholarships Requirements $5,800,000 - $5,800,000
Expands the Special Education Scholarship Program by 300 students and ensures adequate funding Less Receipts $5,800,000 - $5,800,000
to provide the maximum scholarship award of $4,000 per semester for a total of 1,065 students. Appropriation - - -
Scholarship funds allow parents of students with special needs to pay for private school tuition, Positions - - -
therapy, necessary adaptive educational equipment, and other related services. This $5.8 million
from lottery receipts more than doubles the 2015-16 funding for the program and brings total
funding to $10 million.

5. Establish a New Math, Science and Health Degree Merit Scholarship Requirements $5,000,000 - $5,000,000
Establishes a new, merit-based scholarship program to encourage academically gifted and highly Less Receipts $5,000,000 - $5,000,000

sought-after undergraduate math, science and health degree-seeking in-state students to attend Appropriation - - -
UNC institutions. Lottery funds of $5 million will provide at least 1,000 scholarships at an average Positions - - -

award of $5,000.

6. Support Long-Term Investment in ECU Brody School of Medicine

Requirements $8,000,000 ($8,000,000) -

Provides recurring funding to the Brody School of Medicine at East Carolina University to stabilize ~ Less Receipts - - -

operations. Appropriation $8,000,000 ($8,000,000) -
Positions - - -

7. New Math and Science Teacher Recruitment Program Requirements $2,000,000 - $2,000,000
Establishes a scholarship program to recruit and train new, highly qualified math and science Less Receipts - - -
teachers. The program will support scholarships in the amount of $6,500 for 300 prospective Appropriation $2,000,000 - $2,000,000

teachers to attend in-state universities, earn degrees in education, and ultimately teach math and  Positions - - -

science in the state’s public schools.

8. Expand HBCU Internship Program Requirements $183,000 - $183,000
Expands the internship program established in 2014-15 to provide internships and career-based Less Receipts - - -
opportunities for students attending Historically Black Colleges and Universities. With these Appropriation $183,000 - $183,000
additional funds, the total funding for this program will be $500,000. Positions - - -
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North Carolina State Budget General Fund

Recommended Adjustments, 2016-17 The University of North Carolina
9. Recruit and Retain Exceptional Faculty Requirements $3,000,000 - $3,000,000
Replenishes the UNC Faculty Recruitment and Retention Fund which supports the UNC System's Less Receipts - - -
ability to recruit and retain the highest and best qualified faculty. Appropriation supporting this Appropriation $3,000,000 - $3,000,000
fund has not increased since 2012-13. Since 2007, the program has had a 75% success rate in Positions - - -

recruitment and 92% success rate in the retention of the most qualified faculty.

10. Leveraging Technology for Part-Way Home Students Requirements $700,000 $2,300,000 $3,000,000
Provides Lottery funding to develop flexible academic pathways that improve efforts to recruit, Less Receipts $700,000 $2,300,000 $3,000,000
retain, and graduate "part-way home," military-affiliated, and other non-traditional students, Appropriation - - -

especially in high-demand fields. This funding will allow universities to collect data on preferences  Positions - - -
and unique needs of these students; provide specialized tutoring and advising; further develop

online and competency-based degree programs; and develop assessments to award credit for

prior learning.

11. Improve Student Success with Data-Centric Systems Requirements $1,300,000 $1,700,000 $3,000,000
Provides Lottery funds to improve overall student success and completion rates through predictive Less Receipts $1,300,000 $1,700,000 $3,000,000
analytics, targeted evaluations, and programs focused on high impact practices. Funding in the Appropriation - - -

amount of $1.3 million is for the purpose of acquiring multi-year contracts for student success data Positions - - -
analytic systems. Remaining funding will be used for in-house programming, coding, and
coordination efforts associated with this initiative.

12. Improve Transparency of Agency IT Expenses Requirements $36,300 - $36,300
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $36,300 - $36,300

Positions - - -

13. Increase State Retirement Contributions Requirements $3,980,356 - $3,980,356
Increases the State's contribution for members of the Teachers' and State Employees' Retirement  Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $3,980,356 - $3,980,356

contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount

equal to 15.67% of each employee's salary for these benefits; for Law Enforcement Officers, the

State will contribute an amount equal to 20.67% of each officer's salary for these benefits. For the

Optional Retirement Program in FY 2016-17, the State will contribute an amount equal to 12.85%

of each employee's salary for these benefits.

Net Adjustments

Requirements $80,676,970 $54,544,209  $135,221,179
Less Receipts $30,312,070 $4,000,000 $34,312,070
Appropriation $50,364,900 $50,544,209  $100,909,109
Positions - - -
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General Government and
Information Technology

Total Spend: $397 million
2% of General Fund Budget

Encouraging Job Growth and Promoting Innovation

Leverages our university research advantage to attract venture capital and a new generation of entre-
preneurs, as well as help retain North Carolina’s home-grown talent through the University Innovation
Commercialization Grant Program, as recommended by the Governor’s Innovation to Jobs initiative.

Establishes the Rallying Investors and Skilled Entrepreneurs for NC (NC RISE) program to develop and
leverage existing entrepreneurial management talent and recruit world-class investors and skilled entre-
preneurs to the state, as recommended by the Governor’s Innovation to Jobs initiative

Connects our military veterans with jobs by establishing a new disabled veteran cyber security appren-
ticeship program with the Department of Information Technology.

Leveraging Technology to Promote Transparency and Security
Promotes transparency and accountability by implementing an updated and integrated online education
program for individuals covered under the State Ethics Act.

Protects the public against identity theft and data loss by providing tools to create a multilayer identity
verification platform in the Department of Revenue.

Serving North Carolina

Increases access to permanent, community-based integrated housing for individuals with disabilities by
appropriating funds transferred from the Department of Health and Human Services for the Community
Living Housing Fund.

Honors the sacrifice of our veterans by ensuring North Carolina’s Veterans Cemeteries are adequately
staffed to maintain cemetery grounds and meet the growing demand for burials.

Increases transparency of voter and campaign finance data by implementing a new campaign finance
program and establishing five positions to improve voter outreach and ensure application of federal and
state laws.

General Assembly Office of the Governor Office of State Budget and Management
North Carolina Housing Finance Authority Office of the Lieutenant Governor Department of Secretary of State
Office of the State Auditor Department of State Treasurer Department of Insurance Department of Administration
Office of the State Controller Department of Revenue
Department of Information Technology State Board of Elections  Office of Administrative Hearings

Department of Military and Veterans Affairs



North Carolina State Budget
Recommended Adjustments, 2016-17

General Assembly (11000)

General Fund
General Assembly

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $60,127,611  $58,626,304  $58,225,706 $2,414,133 $1,172,713 $3,586,846  $61,812,552 5.43% 6.16%
Less Receipts $7,635,023 $1,216,655 $1,216,655 = $2,267,571 $2,267,571 $3,484,226 186.38% 186.38%
Total Appropriation $52,492,588  $57,409,649 $57,009,051 $2,414,133  ($1,094,858) $1,319,275 $58,328,326 1.60% 2.31%
Total Positions - 315.250 315.250 = = - 315.250 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $1,172,713 $1,172,713
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $1,172,713 $1,172,713
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Improve Transparency of IT Expenses Requirements $10,900 - $10,900
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $10,900 - $10,900

Positions - - -

3. State Retirement Contribution Rate Increase Requirements $135,662 - $135,662
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $135,662 - $135,662
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer’s salary for these benefits.

4. Realign Operating Budget Requirements $2,267,571 - $2,267,571
Realigns the General Assembly's structural operating budget to account for differences in Less Receipts - $2,267,571 $2,267,571
expenditures between Short Session and Long Session. Appropriation $2,267,571 ($2,267,571) -

Positions - - -

Net Adjustments

Requirements $2,414,133 $1,172,713 $3,586,846

Less Receipts - $2,267,571 $2,267,571

Appropriation $2,414,133 ($1,094,858) $1,319,275

Positions - - -
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North Carolina State Budget
Recommended Adjustments, 2016-17

Office of the Governor (13000)

General Fund
Office of the Governor

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $7,201,600 $6,376,772 $6,120,837 $11,550 $103,354 $114,904 $6,235,741 (2.21)% 1.88%

Less Receipts $1,686,718 $554,663 $554,663 = - - $554,663 -% -%

Total Appropriation $5,514,882 $5,822,109 $5,566,174 $11,550 $103,354 $114,904 35,681,078 (2.42)% 2.06%

'Total Positions - 54.201 54.201 - - - 54.201 % -%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $103,354 $103,354
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $103,354 $103,354
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. State Retirement Contribution Rate Increase Requirements $11,550 - $11,550
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $11,550 - $11,550
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $11,550 $103,354 $114,904

Less Receipts - - -

Appropriation $11,550 $103,354 $114,904

Positions - - -
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North Carolina State Budget

Recommended Adjustments, 2016-17

- v06'v1T 8L0°T89'L T6S°LS YL199S'L 0TT'688 ¥82'sSt's

- - - 06T’E - LYY'vEE LYY'vEE

- - 000°000C 00C°0 000°000C - 000°000C

- - 6518 - 65178 000°L 6St'ST

- - 06C°ees 000°€ 06z’ees L6T'TIT L8SV¥9

- Y06 V1T 6CE'6ET'S T0C'TS STr'veo’s 99€'9eY 16L'09%'S
saSuey) uoneudoisddy  uonendosddy 314 uoneudoaddy  sydiaaay sjuawalinbay

uonisod 39N 031 sasuey) 19N

1elol

sjuawisnfpy papuawiwodady /T-9T0Z Ad

Pal}149) LT-9T0C Ad

XXXXT |ejoL

$109[04d |B199dS S,JOUIBN0D  OEYT

weigo.id UOIIBAOUU| 32J0IOM PUB UOIIRINPT  STVT
TOOET

20UBPISAY DAIINISXT UIDISIM  ZE9T

90UapISaY aANNISXT ySiIvjey  TE9T

uopensILIWPY  OTTT

000€T

XXXXT

JOUJ3NO0D 3y} JO 40

65



North Carolina State Budget
Recommended Adjustments, 2016-17

Office of State Budget and Management (13005)

General Fund

Office of State Budget and Management

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certitfied Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $11,683,419 $8,255,832 $8,103,291 $157,656 $162,674 $320,330 $8,423,621 2.03% 3.95%

Less Receipts $3,889,065 $571,883 $571,883 - = = $571,883 -% -%

Total Appropriation $7,794,354 $7,683,949 $7,531,408 $157,656 $162,674 $320,330 $7,851,738 2.18% 4.25%

Total Positions - 69.310 69.310 - = - 69.310 -% -%

2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

Reward State Employees with One-Time Bonus Requirements - $162,674 $162,674

Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -

per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $162,674 $162,674

determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

. State Retirement Contribution Rate Increase Requirements $17,456 - $17,456
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement  Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $17,456 - $17,456
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Improve Transparency of IT Expenses Requirements $140,200 - $140,200
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $140,200 - $140,200
Positions - - -

Net Adjustments
Requirements $157,656 $162,674 $320,330
Less Receipts - - -
Appropriation $157,656 $162,674 $320,330
Positions - - -
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General Fund

Office of State Budget and Management

North Carolina State Budget

Recommended Adjustments, 2016-17
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North Carolina State Budget
Recommended Adjustments, 2016-17

OSBM - Reserve for Special Appropriation (13085)

General Fund
OSBM - Reserve for Special Appropriations

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $1,575,000 $14,781,688 $2,000,000 - $6,000,000 $6,000,000 $8,000,000  (45.88)%  300.00%

Less Receipts $333,557 - - = $1,000,000 $1,000,000 $1,000,000 -% -%

Total Appropriation $1,241,443  $14,781,688 $2,000,000 - $5,000,000 $5,000,000 $7,000,000 (52.64)% 250.00%

Total Positions - - - - - - - -% -%
2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

1. Innovation to Jobs - Rallying Investors and Skilled Entrepreneurs for NC (RISE NC) Requirements - $2,500,000 $2,500,000
Creates a statewide network that develops and leverages existing North Carolina entrepreneurial Less Receipts - - -
management talent, and recruits world-class investors, skilled entrepreneurs, and managers to NC. ~ Appropriation - $2,500,000 $2,500,000
Coordinated components include the statewide expansion of the successful Blackstone Positions - - -
Entrepreneurs Network, an entrepreneurial fellowship program, recruiting targeted professionals
with NC ties, and a campaign targeting professionals in high-cost technology states. Funds will be
leveraged 1:2 by private sources.

2. Innovation to Jobs - Establish the University Innovation Commercialization Grant Program Requirements - $2,500,000 $2,500,000
Provides $2.5 million in 2016-17 for the University Innovation Commercialization Grant Program. Less Receipts - - -
The program would use NC's community of industry and commercialization experts, organized and  Appropriation - $2,500,000 $2,500,000
funded through two hosting nonprofit or other relevant entities, to: 1)select university Positions - - -
technologies based on commercial potential, 2) create a development plan of key activities to make
the technologies more attractive to investors, and 3) guide implementation of these activities to
assure efficient development of funds and commercial-quality results.

3. School Facility Needs Assessment Requirements - $1,000,000 $1,000,000
Lottery funds in the amount of $1 million is provided for the Department of Administration to Less Receipts - $1,000,000 $1,000,000
conduct or contract with an outside entity to complete a public school construction needs Appropriation - - -
assessment for the 50 counties determined by the low-wealth school funding formula to have the  Positions - - -
lowest ability to pay for school facilities.

Net Adjustments

Requirements - $6,000,000 $6,000,000

Less Receipts - $1,000,000 $1,000,000

Appropriation - $5,000,000 $5,000,000

Positions - - -
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 North Carolina Housing Finance Agency

North Carolina Housing Finance Agency (13010)

% Change % Change
2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from
2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified
Total Requirements $18,241,954 $21,618,739  $25,660,000 = $5,519,750 $5,519,750 $31,179,750 44.23% 21.51%
Less Receipts - = - - $5,519,750 $5,519,750 $5,519,750 % %
Total Appropriation $18,241,954 $21,618,739  $25,660,000 - - - $25,660,000 18.69% -%
Total Positions - - - - - - - -% -%
2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments
1. Appropriate Community Living Housing Funds Requirements - $5,519,750 $5,519,750
Appropriates funding for the Community Living Housing Fund. These funds increase access to Less Receipts - $5,519,750 $5,519,750
permanent, community-based integrated housing for individuals with disabilities, directly Appropriation - - -
supporting the Olmstead Settlement. The Fund can be used to increase the number of apartments  Positions - - -
within Low-Income Housing Tax Credit developments that are specifically designed to be affordable
for the inclusion of individuals with disabilities.
Net Adjustments
Requirements - $5,519,750 $5,519,750
Less Receipts - $5,519,750 $5,519,750
Appropriation = = =
Positions - - -
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General Fund

North Carolina Housing Finance Agency

North Carolina State Budget

Recommended Adjustments, 2016-17
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of Military and Veterans Affairs

Department of Military and Veterans Affairs (13050)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements - $9,536,995 $7,806,254 $411,098 $103,619 $514,717 $8,320,971  (12.75)% 6.59%
Less Receipts - - - - - = - -% -%
Total Appropriation - $9,536,995 $7,806,254 $411,098 $103,619 $514,717 $8,320,971  (12.75)% 6.59%
Total Positions - 77.900 77.900 8.000 = 8.000 85.900 10.27% 10.27%

2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

1 Reward State Employees with One-Time Bonus Requirements - $103,619 $103,619

Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -

per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $103,619 $103,619

determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Honor Our Veterans Requirements $400,000 - $400,000
Establishes eight positions to support North Carolina's Veterans Cemeteries. These positions will Less Receipts - - -
help to meet growing demand for burials, implement the action plan required by federal audit, and  Appropriation $400,000 - $400,000
accommodate weekend burials. Positions 8.000 - 8.000

3 State Retirement Contribution Rate Increase Requirements $11,098 - $11,098
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $11,098 - $11,098
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $411,098 $103,619 $514,717

Less Receipts - - -

Appropriation $411,098 $103,619 $514,717

Positions - - -
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Department of Military and Veterans Affairs

North Carolina State Budget
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Office of the Lieutenant Governor

Office of the Lieutenant Governor (13100)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $689,901 $682,875 $677,972 $7,179 $14,018 $21,197 $699,169 2.39% 3.13%

Less Receipts $16,589 - - - - - - -% -%

Total Appropriation $673,312 $682,875 $677,972 $7,179 $14,018 $21,197 $699,169 2.39% 3.13%

Total Positions - 6.000 6.000 - - - 6.000 -% -%
2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $14,018 $14,018
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $14,018 $14,018
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Improve Transparency of IT Expenses Requirements $5,500 - $5,500
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $5,500 - $5,500

Positions - - -

3. State Retirement Contribution Rate Increase Requirements $1,679 - $1,679
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $1,679 - $1,679
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $7,179 $14,018 $21,197

Less Receipts - - -

Appropriation $7,179 $14,018 $21,197

Positions - - -
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General Fund

Office of the Lieutenant Governor

North Carolina State Budget

Recommended Adjustments, 2016-17
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North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Secretary of State (13200)

General Fund
Department of Secretary of State

% Change % Change
2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from
2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified
Total Requirements $11,803,767 $11,950,316 $11,812,320 $659,018 $241,246 $900,264 $12,712,584 6.38% 7.62%
Less Receipts $315,844 $61,625 $61,625 - - - $61,625 -% -%
Total Appropriation $11,487,924 $11,888,691 $11,750,695 $659,018 $241,246 $900,264 $12,650,959 6.41% 7.66%
Total Positions - 169.883 169.883 6.000 = 6.000 175.883 3.53% 3.53%
2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments
1. Reward State Employees with One-Time Bonus Requirements - $241,246 $241,246
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $241,246 $241,246
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

. Streamline Business Formation and Improve Access to Capital Requirements $632,615 - $632,615
Provides six positions to improve business efforts to obtain capital resulting from avoidable Less Receipts - - -
securities transaction mistakes and to reduce the time necessary to resolve complaints involving Appropriation $632,615 - $632,615
the sale of financial securities. Due to recent Federal regulatory reforms, the pool of eligible North  Positions 6.000 - 6.000
Carolina businesses and eligible North Carolina investors who can engage in the offer, purchase,
and sale of the more complex securities products has increased dramatically. Funds will support
implementation of pending legislation to authorize intrastate crowdfunding.

. State Retirement Contribution Rate Increase Requirements $26,403 - $26,403
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement  Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $26,403 - $26,403
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer’s salary for these benefits.

Net Adjustments

Requirements $659,018 $241,246 $900,264
Less Receipts - - -
Appropriation $659,018 $241,246 $900,264
Positions 6.000 - 6.000
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General Fund

Department of Secretary of State

North Carolina State Budget

Recommended Adjustments, 2016-17
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Office of the State Auditor

Office of the State Auditor (13300)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $16,295,883 $17,675,408 $17,576,536 $99,565 $269,130 $368,695 $17,945,231 1.53% 2.10%
Less Receipts $6,216,694 $5,571,745 $5,571,745 - - - $5,571,745 -% -%
Total Appropriation  $10,079,189  $12,103,663  $12,004,791 $99,565 $269,130 $368,695  $12,373,486 2.23% 3.07%
Total Positions - 168.000 168.000 1.000 = 1.000 169.000 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $261,824 $261,824
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $261,824 $261,824
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Establish a Full-Time Security Presence at Secretary of State/State Auditor Building Requirements $55,065 $7,306 $62,371
Ensure the safety of the public and state employees working and visiting the Old Revenue state Less Receipts - - -
building. Appropriation $55,065 $7,306 $62,371

Positions 1.000 - 1.000

3. Improve Transparency of IT Expenses Requirements $13,500 - $13,500
Increases funding for agency IT budgets to reflect Department of Information Technology shared Less Receipts - - -
services rate increases. Appropriation $13,500 - $13,500

Positions - - -

4. State Retirement Contribution Rate Increase Requirements $31,000 - $31,000
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $31,000 - $31,000
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $99,565 $269,130 $368,695

Less Receipts - - -

Appropriation $99,565 $269,130 $368,695

Positions 1.000 - 1.000
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of State Treasurer

Department of State Treasurer (13410)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $49,539,111  $52,380,334  $51,609,807 $759,623 $248,453 $1,008,076  $52,617,883 0.45% 1.95%

Less Receipts $40,875,231 $42,117,423  $41,261,423 $715,000 - $715,000 $41,976,423 (0.33)% 1.73%

Total Appropriation $8,663,879 $10,262,911  $10,348,384 $44,623 $248,453 $293,076  $10,641,460 3.69% 2.83%

Total Positions - 373.750 373.750 = = - 373.750 -% -%
2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $23,453 $23,453
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $23,453 $23,453
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Implement the Achieving a Better Life Experience (NC ABLE) Program Trust Requirements - $225,000 $225,000
Appropriates funding for marketing, communications, and other essential informational materials  Less Receipts - - -
produced and distributed by the Department of State Treasurer among the target population Appropriation - $225,000 $225,000
served by the NC ABLE Program Trust. The fund will enable the department to promptly and Positions - - -
effectively reach out to potentially eligible individuals with disabilities within North Carolina.

3. Fund Operating Expenses for New Facility Requirements $751,000 - $751,000
Supports new and incremental expenditures for utilities and other facility costs as a result of the Less Receipts $715,000 - $715,000
change in office location. Appropriation $36,000 - $36,000

Positions - - -

4. Improve Transparency of IT Expenses Requirements $5,200 - $5,200
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $5,200 - $5,200

Positions - - -

5. State Retirement Contribution Rate Increase Requirements $3,423 - $3,423
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement ~ Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $3,423 - $3,423
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $759,623 $248,453 $1,008,076

Less Receipts $715,000 - $715,000

Appropriation $44,623 $248,453 $293,076

Positions - - -
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 State Treasurer - Retirement for Fire and Rescue Squad Workers

Department of State Treasurer - Retirement for Fire and Rescue Workers (13412)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $20,664,274  $22,041,299  $21,691,299 - - - $21,691,299 (1.59)% %
Less Receipts - - - - - = - -% -%
Total Appropriation $20,664,274  $22,041,299  $21,691,299 - = - $21,691,299 (1.59)% -%
Total Positions - - - - - = - -% -%
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of Insurance

Department of Insurance (13900)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $45,992,709 $49,847,320  $49,550,287 $393,855 $709,230 $1,103,085 $50,653,372 1.62% 2.23%
Less Receipts $10,241,737 $11,195,041 $11,195,041 $158,000 - $158,000 $11,353,041 1.41% 1.41%
Total Appropriation $35,750,972  $38,652,279  $38,355,246 $235,855 $709,230 $945,085  $39,300,331 1.68% 2.46%
Total Positions - 422.680 422.680 - = - 422.680 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $709,230 $709,230
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $709,230 $709,230
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Increase Staff to Support North Carolina's Captive Insurance Market Requirements $146,887 - $146,887
Appropriates funding for the actuary position authorized under Session Law 2015-241. The Less Receipts } } :
position will provide customer service to the captive insurance industry and will continue to market
and promote the NC captive insurance program. Appropriation $146,887 - $146,887

Positions - - -

3. Continue State Fire Protection Program Requirements $158,000 - $158,000
Continues to transfer funds from the Department of Transportation to the Department of Less Receipts $158,000 - $158,000
Insurance for the State Fire Protection Fund, which underwent a continuation review in 2015-16. Appropriation - - -

Positions - - -

4. Improve Transparency of IT Expenses Requirements $9,200 - $9,200
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $9,200 - $9,200

Positions - - -

5. State Retirement Contribution Rate Increase Requirements $79,768 - $79,768
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $79,768 - $79,768
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer’s salary for these benefits.

Net Adjustments

Requirements $393,855 $709,230 $1,103,085

Less Receipts $158,000 - $158,000

Appropriation $235,855 $709,230 $945,085

Positions - - -
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of Insurance

Department of Insurance - Special Fund - Interest-bearing (23900)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $45,133,645 $47,028,407 $45,571,476 $1,456,931 = $1,456,931 $47,028,407 % 3.20%
Less Receipts $44,076,924 $47,028,407 $45,571,476 $1,456,931 = $1,456,931 $47,028,407 -% 3.20%
A Fund Balance - - - - - = - %- %-
Total Positions - 2.900 2.900 - = - 2.900 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments
1. Continue Funding for Rescue Squad Workers' Relief Requirements $1,456,931 - $1,456,931
Continues to transfer funds from the Highway Fund to the Department of Insurance for the Rescue  Less Receipts $1,456,931 - $1,456,931
Squad Workers' Relief Fund, which was under continuation review in 2015-16. Appropriation - - -
Positions - - -

Net Adjustments
Requirements $1,456,931 - $1,456,931
Less Receipts $1,456,931 - $1,456,931
Change in Fund Balance - - -
Positions - - -

Department of Insurance - Special Fund - Non-Interest-bearing (23901)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $1,218,324 $1,303,585 $346,233 $957,352 - $957,352 $1,303,585 -%  276.51%
Less Receipts $1,369,185 $1,303,585 $346,233 $957,352 - $957,352 $1,303,585 -% 276.51%
A Fund Balance - - - - - - - %- %-
Total Positions - 3.500 3.500 = - - 3.500 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments
1. Continue Volunteer Rescue/EMS Grants Requirements $957,352 - $957,352
Continues to transfer funds from the Highway Fund to the Department of Insurance for the Less Receipts $957,352 - $957,352
Volunteer Rescue/EMS Grant Program, which was under continuation review in 2015-16. Appropriation - - -
Positions - - -

Net Adjustments
Requirements $957,352 - $957,352
Less Receipts $957,352 - $957,352
Change in Fund Balance - - -
Positions - - -
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North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Administration (14100)

General Fund
Department of Administration

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $116,881,653 $118,712,801 $117,513,117 $1,386,368 $1,957,938 $3,344,306 $120,857,423 1.81% 2.85%

Less Receipts $53,739,586  $57,371,889  $58,848,632 - - - $58,848,632 2.57% -%

Total Appropriation $63,142,066 $61,340,912  $58,664,485 $1,386,368 $1,957,938 $3,344,306 $62,008,791 1.09% 5.70%

Total Positions - 452.156 445.956 14.200 - 14.200 460.156 1.77% 3.18%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $691,838 $691,838
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $691,838 $691,838
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Department Legal Services Requirements - $408,000 $408,000
Provides nonrecurring funding to pay legal fees for litigation involving the State. Less Receipts - - -

Appropriation - $408,000 $408,000
Positions - - -

3. Increase Human Relations Commission Resources Requirements $788,076 - $788,076
Appropriates $545,407 in recurring funding for the Human Relations Commission, which was Less Receipts - - -
funded with non-recurring appropriation in 2015-16 while it underwent a continuation review. Also  Appropriation $788,076 - $788,076
provides $242,669 for an additional 4 positions for intake, investigation, and conciliation of equal  Positions 10.200 - 10.200
employment opportunity complaints.

4. State Ethics Commission - Improve Transparency and Accountability in Ethics Requirements Requirements $20,000 $850,000 $870,000
Appropriates funding to design, develop, implement and maintain a new application for individuals  Less Receipts - - -
covered under the State Ethics Act to electronically file and amend Statements of Economic Appropriation $20,000 $850,000 $870,000
Interests. The application will include a searchable database, comprehensive management tools, Positions - - -
and an updated online education program.

5. State Ethics Commission - Host the International Ethics Conference in North Carolina Requirements $2,300 $8,100 $10,400
Provides recurring funding to participate in the annual Council on Governmental Ethics Laws Less Receipts - - -
(COGEL) conference and non-recurring fund to prepare to host the 2018 International Ethics Appropriation $2,300 $8,100 $10,400
Conference in North Carolina. Positions - - -

6. Office of State Human Resources - Additional Positions to Help Close State Employee Workers’

Compensation Claims Requirements $378,497 - $378,497
Establishes four positions to help close out open cases and reduce abuse and fraud within the Less Receipts - - -
workers' compensation system. Appropriation $378,497 - $378,497

Positions 4.000 - 4.000

7. Improve Transparency of IT Expenses Requirements $129,600 - $129,600
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $129,600 - $129,600

Positions - - -

8. State Retirement Contribution Rate Increase Requirements $67,895 - $67,895
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $67,895 - $67,895
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $1,386,368 $1,957,938 $3,344,306

Less Receipts - - -

Appropriation $1,386,368 $1,957,938 $3,344,306

Positions 14.200 - 14.200
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Office of the State Controller

Office of the State Controller (14160)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $23,990,391 $23,782,197 $23,654,804 $897,743 $341,020 $1,238,763  $24,893,567 4.67% 5.24%
Less Receipts $2,474,605 $928,418 $928,418 $496,578 = $496,578 $1,424,996 53.49% 53.49%
Total Appropriation $21,515,786  $22,853,779  $22,726,386 $401,165 $341,020 $742,185  $23,468,571 2.69% 3.27%
Total Positions - 169.009 169.009 = - - 169.009 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $341,020 $341,020
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $341,020 $341,020
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Continue BEACON Positions Requirements $496,578 - $496,578
Continues to transfer funds from the Department of Transportation to the State Controller for Less Receipts $496,578 - $496,578
BEACON positions, which were under continuation review in 2015-16. Appropriation - - -

Positions - - -

3. Improve Transparency of IT Expenses Requirements $362,400 - $362,400
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $362,400 - $362,400

Positions - - -

4. State Retirement Contribution Rate Increase Requirements $38,765 - $38,765
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $38,765 - $38,765
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $897,743 $341,020 $1,238,763

Less Receipts $496,578 - $496,578

Appropriation $401,165 $341,020 $742,185

Positions - - -
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North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Information Technology (14660)

General Fund

Department of Information Technology

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements o = = $478 $7,742 $8,220 - -% -%

Less Receipts - - - - - - - -% -%

Total Appropriation o = = $478 $7,742 $8,220 - -% -%

Total Positions - - - - - - - -% -%
2016-2017 Recommended

14660 Recurring Non Recurring Total

Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $7,742 $7,742
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $7,742 $7,742
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. State Retirement Contribution Rate Increase Requirements $478 - $478
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $478 - $478
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $478 $7,742 $8,220

Less Receipts - - -

Appropriation $478 $7,742 $8,220

Positions - - -
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North Carolina State Budget
Recommended Adjustments, 2016-17

19044

1. IT Fund - Reward State Employees One-Time Bonus
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000
per employee). Each agency head, in consultation with the Office of State Human Resources, will
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s
annual salary or base rate of pay for retirement purposes.

2. IT Fund - Improve Geolocating and Address Data for Emergency Management and 2020 Census
Supports emergency management, 2020 Census operations, and state business processes reliant
on address information. The AddressNC database will be a foundation for reducing duplicative
effort and increasing the efficiency of address data management for state and local governments.

3. IT Fund - State Retirement Contribution Rate Increase Department of Information Technology
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund
contribution for retirement systems, disability benefits, death benefit, and retiree health benefit is
more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount equal
to 15.67% of each employee’s salary for these benefits.

4. IT Fund - Continue Implementation of Data Systems to Connect Student Outcomes and
Employment
Provides $190,000 to maintain the Common Follow-Up System and $270,000 to maintain the P-20
SchoolWorks System within the Government Data Analytics Center (GDAC). These systems are used
to track performance measures related to current and former participants in state job training,
education, and placement programs, as well as to maintain the statewide student longitudinal
database.

5. IT Fund - Begin to Plan and Design an Enterprise Resource Planning system (ERP)
Provides funding to begin planning and design of an enterprise resource planning system (ERP)
through business process reengineering. The Department of Information Technology (DIT), in
coordination with the Office of the State Controller (OSC) and the Office of State Budget and
Management (OSBM), will begin planning for the implementation of an ERP system that addresses,
at a minimum, core financial management, grants, asset and inventory, fleet management and
human resources management.

6. IT Fund - Establish a Cybersecurity Apprenticeship Program for Disabled Veterans
Establishes a disabled veteran cybersecurity apprenticeship program within the Department of
Information Technology. This two-year program will train five disabled veterans in cybersecurity
governance while allowing them to work toward their Information Systems Security Professional
certification (CISSP). At the conclusion the program, each veteran will be prepared for a permanent
role within state government or private sector.

7. IT Fund - Improve Transparency in IT Budget
Supports operating functions of the new Department of Information Technology which include
costs for facility management, finance, administration, human resources, and in-kind services.
These costs are currently billed to other agencies as a subscription charge. Removal of these costs
from the service rate structure provides greater accountability and transparency into the actual
costs of providing IT services to the state.

8. IT Fund - Develop IT Security Risk Management Tool
Provides funding to the Network Simplification Program to develop an enterprise security risk
management (SRM) tool. The SRM tool will allow the Department of Information Technology to
perform seamless reviews of network security devices and ensure compliance with state security
policies. The tool will ensure a consistent and standardized approach to the management of all
security boundary devices.

Net Adjustments

General Fund
Department of Information Technology

Requirements - $290,723 $290,723
Less Receipts - - -
Appropriation - $290,723 $290,723
Positions - - -
Requirements $180,000 $520,000 $700,000
Less Receipts - - -
Appropriation $180,000 $520,000 $700,000
Positions - - -
Requirements $33,516 - $33,516
Less Receipts - - -
Appropriation $33,516 - $33,516
Positions - - -
Requirements $460,000 - $460,000
Less Receipts - - -
Appropriation $460,000 - $460,000
Positions - - -
Requirements - $500,000 $500,000
Less Receipts - - -
Appropriation - $500,000 $500,000
Positions - - -
Requirements $600,000 - $600,000
Less Receipts - - -
Appropriation $600,000 - $600,000
Positions 5.000 - 5.000
Requirements $8,300,000 - $8,300,000
Less Receipts - - -
Appropriation $8,300,000 - $8,300,000
Positions 68.000 - 68.000
Requirements $150,000 $400,000 $550,000
Less Receipts - - -
Appropriation $150,000 $400,000 $550,000
Positions - - -

Requirements
Less Receipts
Appropriation
Positions

$9,723,516 $1,710,723 $11,434,239

$9,723,516 $1,710,723 $11,434,239
73.000 = 73.000
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North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Revenue (14700)

General Fund
Department of Revenue

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $116,057,196 $135,818,190 $133,915,718 $3,883,863 $2,426,207 $6,310,070 $140,225,788 3.25% 4.71%

Less Receipts $35,982,549  $54,758,651  $53,458,039 - - - $53,458,039 (2.38)% -%

Total Appropriation $80,074,647 $81,059,539  $80,457,679 $3,883,863 $2,426,207 $6,310,070 $86,767,749 7.04% 7.84%

Total Positions - 1,470.250 1,471.250 - - - 1,471.250 0.07% -%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $1,493,407 $1,493,407
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $1,493,407 $1,493,407
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Combat Taxpayer Identity Theft Requirements $3,000,000 - $3,000,000
Protect the public from identity theft and data loss through creation of a multilayer identity Less Receipts - - -
verification platform to assist in protecting personal identifying information, and prevent the Appropriation $3,000,000 - $3,000,000
issuance of erroneous refunds to identity thieves. Positions - - -

3. Streamline Business Functions Requirements - $350,000 $350,000
Provides funding to identify opportunities to lower operational costs through automation or Less Receipts - - -
outsourcing of paper-driven processes. Appropriation - $350,000 $350,000

Positions - - -

4. State Retirement Contribution Rate Increase Requirements $165,563 - $165,563
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement ~ Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $165,563 - $165,563
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer’s salary for these benefits.

5. Implementation of New Tax Types Requirements - $582,800 $582,800
Provides funding for programming the insurance and liquid nicotine tax types to enable automated Less Receipts - - -
collection. Liquid Nicotine (Other Tobacco Product - OTP) taxing legislation was part of S.L. 2014-3  Appropriation - $582,800 $582,800
and Energy Severance Tax - Energy Modernization Act was part of S.L. 2014-4. Positions - - -

6. Improve Transparency of IT Expenses Requirements $718,300 - $718,300
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $718,300 - $718,300

Positions - - -

Net Adjustments

Requirements $3,883,863 $2,426,207 $6,310,070

Less Receipts - - -

Appropriation $3,883,863 $2,426,207 $6,310,070

Positions - - -
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North Carolina State Budget

Recommended Adjustments, 2016-17

Department of Revenue - IT Projects (24708)

General Fund
Department of Revenue

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $11,225,269  $20,862,540 $2,047,600 - $12,000,000 $12,000,000 $14,047,600 (32.67)% 586.05%
Less Receipts $7,549,000 $10,047,600 $2,047,600 - - - $2,047,600  (79.62)% -%
A Fund Balance o = = - ($12,000,000) - - %- %-
Total Positions - 7.000 7.000 - = - 7.000 -% -%

2016-2017 Recommended

Recurring
Changes

Non Recurring Total
Changes Adjustments

1. Fund Critical IT Operations

Requirements

Authorizes the Department of Revenue to spend up to $12 million from the ITAS replacement fund  Less Receipts
2478 for operations and maintenance of critical tax systems including Enterprise Tax Management  Appropriation
(ETM), Portfolio Warehouse (DTax), and Modernize eFile (MeF). These funds may be utilized only Positions
after receiving approval from the Department of Information Technology and Office of State

Budget and Management of a Department of Revenue IT spending plan.

Net Adjustments

$12,000,000 $12,000,000

($12,000,000)  ($12,000,000)

Requirements

Less Receipts

Change in Fund Balance
Positions

$12,000,000 $12,000,000

($12,000,000)  ($12,000,000)
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 State Board of Elections

State Board of Elections (18025)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $6,651,781 $6,869,377 $6,617,898 $985,182 $115,069 $1,100,251 $7,718,149 12.36% 16.63%
Less Receipts $905,525 $104,535 $104,535 - - = $104,535 -% -%
Total Appropriation $5,746,256 $6,764,842 $6,513,363 $985,182 $115,069 $1,100,251 $7,613,614 12.55% 16.89%
Total Positions - 61.000 61.000 8.000 = 8.000 69.000 13.11% 13.11%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $115,069 $115,069
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $115,069 $115,069
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Expand Elections Outreach Requirements $336,030 - $336,030
Establishes five elections outreach positions to help ensure fair elections, protect constitutional Less Receipts - - -
rights of voters and candidates through equal application of federal and state laws, and promote Appropriation $336,030 - $336,030
voter registration and participation. Positions 5.000 - 5.000

3. Implement New Campaign e-Filing and Improve Data Accuracy Requirements $592,687 - $592,687
Provides funding for three positions and new campaign finance software to meet the new e-filing Less Receipts - - -
requirements of GS 163-278.9(j) and improve data accuracy. Appropriation $592,687 - $592,687

Positions 3.000 - 3.000

4. State Retirement Contribution Rate Increase Requirements $12,565 - $12,565
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $12,565 - $12,565
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

5. Improve Transparency of IT Expenses Requirements $43,900 - $43,900
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $43,900 - $43,900

Positions - - -

Net Adjustments

Requirements $985,182 $115,069 $1,100,251

Less Receipts - - -

Appropriation $985,182 $115,069 $1,100,251

Positions 8.000 - 8.000
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State Board of Elections

North Carolina State Budget

Recommended Adjustments, 2016-17

000'8 TSZ00TT YT9‘€T9'L 000°'T9 €9E‘ETS'9 SESVOT 868°L19'9

- 690°STT 690°STT - - - -

000'S 126°CLE LV6'6LET 000°L 920°£00T - 920°£00T
000°¢ €vS9LT 6ECV6C'E 000°6¢C 969LTT'E - 969LTT'E

- 000°00€ S76'96€ - S76'96 - S6'96

- - 690°86€'T 000°8T 690'86€°'T SEST ¥09°00v‘T
000°T 8TL'GET S€‘620°T 000°L L7968 000°Z0T £79'S66
saSuey) uonendoasddy  uonendosddy 314 uoneudoaddy  sydiaaay sjuawalinbay
uonisod 19N 031 sasuey) 19N  |elol

sjuawisnipy papuawiwoddy /T-9T0Z Ad

Pa1}149) LT-9T0C Ad

XXXXT [elol

SJ9jSuel] pue SaAIISDY
(WAIA) 19V UOI1BDI1JIIDA UOIIBWIOLU| JOIOA
swa3sAg Suijo pue uoijesysiSay 410N
wJojay udiedwe) pue sd1yi3

Suioday uSiedwe)

uojiesisiuiwupy

0061
0ovT
00€T
Toct
00¢tT
00TT

S208T
XXXXT

SuoI193|3 O pieog dlels

96



North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Office of Administrative Hearings

Office of Administrative Hearings (18210)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $6,089,142 $6,962,676 $6,925,905 $44,292 $99,093 $143,385 $7,069,290 1.53% 2.07%
Less Receipts $1,726,780 $1,782,492 $1,782,492 - - - $1,782,492 % -%
Total Appropriation $4,362,362 $5,180,184 $5,143,413 $44,292 $99,093 $143,385 $5,286,798 2.06% 2.79%
Total Positions - 45.000 45.000 = - - 45.000 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $99,093 $99,093
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $99,093 $99,093
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Improve Transparency of IT Expenses Requirements $33,200 - $33,200
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $33,200 - $33,200

Positions - - -

3. State Retirement Contribution Rate Increase Requirements $11,092 - $11,092
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State’s total General Fund Appropriation $11,092 - $11,092
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $44,292 $99,093 $143,385

Less Receipts - - -

Appropriation $44,292 $99,093 $143,385

Positions - - -
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Health and Human Services

Total Spend: $5 billion
23% of General Fund Budget

Improving the Lives of People with Mental lliness and Substance Use Disorders

Invests $30 million to implement the recommendations of the Governor’s Task Force on Mental Health
and Substance Use, including transitional housing, case management, mental health first aid training,
child crisis centers and tools to combat the heroin and opioid epidemic.

Expanding Medicaid and State Services for Older Adults, Including Those with Alzheimer’s
Provides $3 million to expand Medicaid services for older adults, including those with Alzheimer’s dis-
ease, by adding 320 new slots to the Community Alternatives Program for Disabled Adults.

Increases funding by $1 million for family caregiver support services, including respite care for caregivers.

Expanding Medicaid Services for People with Developmental Disabilities

Invests $2.5 million to expand Medicaid services for people with developmental disabilities. This invest-
ment supports an additional 250 Medicaid Innovations Waiver slots providing the needed services to
help individuals with developmental disabilities live successful lives in the community.

Investing in Education and Safety of Children
Continues the commitment to providing high quality early childhood programs by investing $4 million in
Pre-K to serve up to an additional 800 at-risk 4 year olds, bringing the total budget to $148 million.

Invests $8.6 million to implement a Federal Improvement Plan to strengthen the state’s child protection
system.

Preparing North Carolina to respond to the Zika Virus and Other Vector Borne Diseases
Provides $750,000 to support surveillance across the state to identify and track the primary carrier of the
Zika virus and other vector borne diseases.

Central Management and Support Aging and Adult Services  Child Development and Early Education
Public Health  Social Services Medical Assistance NC Health Choice
Mental Health/Developmental Disabilities/Substance Abuse Services

Services for the Blind, Deaf and Hard of Hearing  Health Services Regulation Vocational Rehabilitation



North Carolina State Budget
Recommended Adjustments, 2016-17

Health and Human Services (144xx)

General Fund
Department of Health and Human Services

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements ~ $18,953,234,738 $19,638,246,062 $20,169,173,124  ($575,575,402)  $65,672,621 ($509,902,781) $19,659,270,343 0.11% -2.53%
Less Receipts $13,942,468,267 $14,507,696,536 $14,901,577,516 ($320,262,359)  $34,260,537 (5286,001,822) $14,615,575,694 0.74% -1.92%
Total Appropriation $5,010,766,471  $5,130,549,526  $5,267,595,608  ($255,313,043)  $31,412,084 (5223,900,959)  $5,043,694,649 -1.69% -4.25%
Total Positions = 17,037.785 17,039.785 123.000 = 123.000 17,162.785 0.73% 0.72%
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 DHHS - Division of Central Management and Support

Division of Central Management and Support (14410)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from
2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $149,775,999 $203,222,094 $216,674,084 $4,907,823  $24,472,621  $29,380,444 $246,054,528 21.08% 13.56%
Less Receipts $57,916,823  $80,755,508  $86,640,831 $14,560,537 $14,560,537 $101,201,368 25.29% 16.81%

Total Appropriation $91,859,176 $122,466,586 $130,033,253 $4,907,823 $9,912,084 $14,819,907 $144,853,160 18.28% 11.40%
Total Positions - 743.750 745.750 - = - 745.750 0.27% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $7,993,260 $7,993,260
Provides funds for an average of 3% bonus for state employees (up to a maximum bonus of $3,000 Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $7,993,260 $7,993,260
determine the distribution of the bonus. This bonus shall not be considered part of an employee's  Positions - - -
annual salary or base rate of pay for retirement purposes. This excludes bonuses for the Division of
Medical Assistance staff, which are considered in the Medicaid Workforce Retention and
Stabilization request.

2. State Employees and Teacher Retirement Contribution Requirements $1,052,900 - $1,052,900
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Annual Required Contribution. The State’s total General Fund contribution  Appropriation $1,052,900 - $1,052,900
for retirement systems, disability benefits, death benefits, and retiree health benefits is more than  Positions - - -
$1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount equal to 15.67%
of each employee’s salary for these benefits.

3. State Agency Teachers and School-Based Administrators Salary Increases Requirements $354,923 - $354,923
Supports experience-based step increases and salary increases associated with the changes to the  Less Receipts - - -
North Carolina Public School Salary Schedule for state agency teachers and school-based Appropriation $354,923 - $354,923
administrators. Positions - - -

4. Enhance Data Analytics and Performance - Client Services Data Warehouse Requirements - $2,253,089 $2,253,089
Continues the State’s investment in its data analytics capabilities. The Client Services Data Less Receipts - $334,265 $334,265
Warehouse is a department-wide client data system that provides extensive data reporting for Appropriation - $1,918,824 $1,918,824
business users, including the department, federal government, General Assembly, and GDAC. An Positions - - -
aging system, which was acquired in FY 2009-10, demands of the business users, and incorporating
sizable systems, e.g., Health Information System (HIS) and NC FAST, challenges the current
configuration. Replacing the current hardware will move the Department toward an enterprise
solution with enhanced performance and technical support. The total 2016-17 budget will be $4.5
million.

5. Invest in Rural Health Care - Graduate Medical Education (GME) Requirements $3,500,000 - $3,500,000
More than 70 of North Carolina's counties are designated health professionals shortage areas Less Receipts - - -
(HPSA). Physician shortages in primary care, general surgery, and psychiatry services are a Appropriation $3,500,000 - $3,500,000
fundamental challenge to access to care and the well-being of citizens. This proposal would provide Positions - - -
funding for residency programs in rural and underserved areas of the state.

6. Fund Federally-Required Next Phase of NC FAST Requirements - $14,226,272 $14,226,272
Continues the State's investment in technology that supports client services. The Affordable Care Less Receipts - $14,226,272 $14,226,272
Act requires increased client self-service functionality, including secure inbox, document upload, Appropriation - - -
renewals, and online appeals (Project 9). Additionally, to enhance project management, CMS has Positions - - -
requested a dedicated Quality Assurance Manager and increased reporting. For these eligibility and
enrollment system improvements, the Department will be able to finance these measures through
the A87 Cost Waiver, with the state share supported by prior year earned revenue.

Net Adjustments

Requirements $4,907,823 $24,472,621 $29,380,444

Less Receipts - $14,560,537 $14,560,537

Appropriation $4,907,823 $9,912,084 $14,819,907

Positions - - -
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North Carolina State Budget

Division of Aging and Adult Services (14411)

General Fund
Recommended Adjustments, 2016-17 DHHS - Division of Aging and Adult Services

% Change % Change
2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from
2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified
Total Requirements  $103,883,885 $105,646,211 $105,473,473 $1,000,000 - $1,000,000 $106,473,473 0.78% 0.95%
Less Receipts $61,558,422  $61,830,874 $61,658,136 - - - $61,658,136 -0.28% -%
Total Appropriation $42,325,463  $43,815,337  $43,815,337 $1,000,000 - $1,000,000 $44,815,337 2.28% 2.28%
Total Positions - 76.500 76.500 - - - 76.500 -% -%
2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments
1. Expand Support for Alzheimer's Patients and Their Families Through Project CARE Requirements $1,000,000 - $1,000,000
Increases funding to support families acting as caregivers for family members with Alzheimer’s Less Receipts - - -
disease. Project CARE is a nationally recognized best practice model providing family consultation ~ Appropriation $1,000,000 - $1,000,000
and respite services to persons who are caring at home for a family member with Alzheimer’s Positions - - -
disease or related dementia. Project CARE is the only state funded dementia specific community
based program and funds three full time family consultants. This increased funding would provide
vouchers for respite services and three additional full-time family consultants for Project CARE.
The budget for Project CARE in 2016-2017 is $300,000 and this adjustment would increase the
budget by an additional $1 million. This investment will provide for respite care and result in an
additional 225-250 families receiving family support services.
Net Adjustments
Requirements $1,000,000 - $1,000,000
Less Receipts - - -
Appropriation $1,000,000 - $1,000,000
Positions - - -
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North Carolina State Budget

Division of Child Development and Early Education (14420)

General Fund
Recommended Adjustments, 2016-17 DHHS - Division of Child Development and Early Education

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $676,387,627 $671,404,190 $671,468,663 $4,663,435 - $4,663,435 $676,132,098 0.70% 0.69%

Less Receipts $459,123,582 $438,941,361 $428,434,687 $4,663,435 - $4,663,435 $433,098,122 (1.33)% 1.09%

Total Appropriation ~ $217,264,044 $232,462,829 $243,033,976 - = - $243,033,976 4.55% -%

Total Positions - 298.750 298.750 10.000 = 10.000 308.750 3.35% 3.35%
2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

1. Serve More Four-Year-Olds Through NC Pre-K Requirements $4,000,000 - $4,000,000
Continues the Governor’s commitment to high quality early childhood programs through NC Pre-K.  Less Receipts $4,000,000 - $4,000,000
This investment of additional lottery receipts will increase access for at- risk 4 year olds to high Appropriation - - -
quality educational experiences. At an estimated $5,000 per slot, the total $148 million will enable  Positions - - -
more than 29,400 four-year-olds to participate in Pre-K, an increase of 15.6% compared to FY 2012-

13.

2. Improve Quality of Child Care in NC Requirements $663,435 - $663,435
Continues North Carolina’s investment in quality child care through additional resources for Less Receipts $663,435 - $663,435
criminal background checks, enhanced training, and improved fraud prevention and detection. Appropriation - - -
Federal CCFD Block Grants require that an increasing proportion of these funds be used towards Positions 10.000 - 10.000
quality initiatives and activities. Eligible quality activities, along with the requested positions would:
expand criminal records verifications for child care staff by three FTEs, increase training for
licensing staff and consumer education to the public with an additional two FTEs, provide
enhanced oversight and the development of training opportunities and verifications for child care
staff with one FTE and augment fraud prevention and detection efforts with the addition of four
FTEs.

The budget for the CCDF block grant in 2016-2017 is $187.81 million. The increased focus on
quality activities and initiatives benefit all NC children participating in regulated child care
programs. The positions are 100% receiot suoported.

Net Adjustments

Requirements $4,663,435 - $4,663,435

Less Receipts $4,663,435 - $4,663,435

Appropriation - - -

Positions 10.000 - 10.000
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North Carolina State Budget

Division of Public Health (14430)

General Fund
Recommended Adjustments, 2016-17 DHHS - Division of Public Health

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $751,095,536 $834,426,461 $837,742,111 $847,597 $17,000,000 $17,847,597 $855,589,708 2.54% 2.13%

Less Receipts $616,745,454 $693,049,241 $689,443,683 ($6,702,403) ($2,500,000) ($9,202,403) $680,241,280 (1.85)% (1.33)%

Total Appropriation ~ $134,350,082 $141,377,220 $148,298,428 $7,550,000 $19,500,000 $27,050,000 $175,348,428 24.03% 18.24%

Total Positions - 1,916.110 1,916.110 6.000 - 6.000 1,922.110 0.31% 0.31%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Invest in State Laboratory Requirements - - -
Continues the investment in children and families by funding the difference between the direct Less Receipts ($6,800,000) - ($6,800,000)
cost of the Newborn Screening (NBS) test and the Newborn Screening fee. The current NBS fee is Appropriation $6,800,000 - $6,800,000
$24, and the direct cost of administering the test is $44. This recommendation would fund the Positions - - -
difference to support all families with newborns. The remaining $4.4 million would support core
Public Health laboratory functions. This funding replaces lost federal receipts.

2. Support Children's Developmental Services Agencies Requirements - - -
Maintains the investment in children and families by providing funds to support the Children’s Less Receipts - ($2,500,000) ($2,500,000)
Development Services Agencies (CDSA). CDSAs serve children who have developmental disabilities ~ Appropriation - $2,500,000 $2,500,000
between the ages of 0 and 3. The 16 regional agencies work with the Division of Medical Assistance Positions - - -
to cost-settle services provided to Medicaid-eligible children, and a change in Medicaid cost-
settlement methodology will result in an estimated decrease of $2.5 million in revenue for the
CDSAs. Medicaid cost-settlement revenue comprises about 28% of the CDSAs’ budgets. The budget
for the CDSAs is $67.6 million.

3. Support Local Health Department Efforts and Ease Transition to New State Funding Requirements - $17,000,000  $17,000,000
Continues the investment in public health by providing funds to support the local health Less Receipts - - -
departments as they adjust to new Medicaid reimbursement rates. All 85 local health departments  Appropriation - $17,000,000 $17,000,000
(LHDs) work with the Division of Medical Assistance to cost-settle services provided to Medicaid- Positions - - -
eligible clients, and a change in Medicaid cost-settlement methodology will decrease the amount of
Medicaid funds available to the majority of departments. This expansion distributes $17 million to
local health departments to maintain current service levels. LHDs serve about 550,000 low-income
residents per year, and offer an array of services that range from health care to disease prevention.

4. Detect and Prevent Zika and Related Viruses Requirements $750,000 - $750,000
Provides funding to ensure North Carolina is prepared to respond to the Zika virus and other vector- Less Receipts - - -
borne illnesses. Funds the establishment of infrastructure for mosquito surveillance, control and Appropriation $750,000 - $750,000
education. This expansion will provide $355,000 in aid to counties statewide and fund four new full- Positions 4.000 - 4.000
time positions — three doctoral level entomologists and one position in the state lab — to develop
and direct the effort. This funding is recurring.

5. Reduce Infant Mortality Requirements $97,597 - $97,597
Funds two new positions that support the work of the Maternal and Child Health (MCH) Block Less Receipts $97,597 - $97,597
Grant in reducing infant mortality. The positions will make the programs more data-driven, Appropriation - - -
outcome-focused, and accountable for the block grant dollars. One epidemiology position will Positions 2.000 - 2.000
develop and maintain data related to the health of women and children; and one program manager
position will administer and evaluate a competitive block grant process for county health
departments to increase access to prenatal care and improve birth outcomes. The state match will
come from existing resources.

Net Adjustments

Requirements $847,597 $17,000,000 $17,847,597

Less Receipts (56,702,403)  ($2,500,000)  ($9,202,403)

Appropriation $7,550,000  $19,500,000  $27,050,000

Positions 6.000 - 6.000

104



North Carolina State Budget

Recommended Adjustments, 2016-17
Division of Social Services (14440)

General Fund
DHHS - Division of Social Services

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements ~ $1,753,717,655 $1,725,303,927 $1,726,742,478 $11,743,504 - $11,743,504 $1,738,485,982 0.76% 0.68%

Less Receipts $1,572,023,888 $1,542,120,664 $1,541,209,215 $2,876,805 - $2,876,805 $1,544,086,020 0.13% 0.19%

Total Appropriation $181,693,767  $183,183,263  $185,533,263 $8,866,699 - $8,866,699  $194,399,962 6.12% 4.78%

Total Positions - 397.000 397.000 23.000 - 23.000 420.000 5.79% 5.79%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Enhance Child Safety Through Child Fatality Reviews Requirements $412,791 - $412,791
Continues the significant investment to strengthen Child Welfare Services, consisting of Family Less Receipts $309,593 - $309,593
Support and Preservation, Child Protective Services, Adoption and Foster Care. This is one of three  Appropriation $103,198 - $103,198
investments in Child Welfare. GS 143B 150-20 requires the Division of Social Services to review Positions 5.000 - 5.000
the circumstances when a child dies under suspicious circumstances and when a county social
service agency provided services to the deceased family within the 12 months preceding the death.

The increase would provide for five positions and their associated operating costs to ensure more
timely reviews and develop the system capacity to effectively utilize the results and implement
these recommendations, often requiring complex policy and best practices changes across
agencies.
3 Enhance Child Safety Through Strengthened Oversight Accountability of County Child Welfare

" Services Requirements $1,046,879 - $1,046,879
Continues the significant investment to strengthen Child Welfare Services, consisting of Family Less Receipts $343,300 - $343,300
Support and Preservation, Child Protective Services, Adoption and Foster Care. This is the second  Appropriation $703,579 - $703,579
of three investments in Child Welfare and the additional investment will: 1) enhance the state Positions 15.000 - 15.000
capacity to ensure a competent and well- trained county-based child welfare workforce by
increasing the availability of localized, mobile trainings tailored for specific training needs with
seven positions, 2) provide technical assistance to counties in the development and
implementation of their performance improvement plan, track and measure these improvements,
quantify county outcomes and aggregate the data at a state level in order to ensure consistency
in practices across counties with four new positions, and 3) improve the foster care licensing
process, recruitment and retention of available and viable out of home placement options with
those additional four positions.

3. Enhance Child Safety Through Federal Improvement Plan Implementation Requirements $10,697,323 - $10,697,323
Continues the significant investment to strengthen Child Welfare Services consisting, of Family Less Receipts $2,097,323 - $2,097,323
Support and Preservation, Child Protective Services, Adoption and Foster Care. This is the third of ~ Appropriation $8,600,000 - $8,600,000
three investements in Child Welfare. North Carolina is developing a two-year improvement plan to  Positions 3.000 - 3.000
address the deficiencies identified in the Child and Family Review. The additional resources will be
used: 1) to provide approximately $3.8 million funding targeted to developing a competent and
well-trained child welfare workforce by establishing professional development opportunities and
educational incentives to attract and retain individuals interested in pursuing employment in
county government. Professional development opportunities will be available to augment skills of
supervisors and other leadership, 2) the additional funding of approximately $6.7 million will
increase the availability and expansion of evidenced based services to families in their own homes
in order to reduce maltreatment and the likelihood of children entering care, and 3) establish state
level capability with the three requested positions to analyze the identified specific programmatic
areas not meeting desired outcomes and develop a targeted statewide approach to positively
impact the safety and wellbeing of children.

4. Provide Rental Assistance Benefit for Vulnerable Citizens (State County Special Assistance) Requirements $919,844 - $919,844
Adjusts the State and County Special Assistance program by providing a cash supplement to help Less Receipts $459,922 - $459,922
low income, elderly and disabled individuals remain in their homes or live in a licensed adult day Appropriation -

care home. This program is cost shared at a 50% participation rate between the state and the

Positions

county. The projections developed for the biennium budget assumed a Cost of Living Adjustment
(COLA) for Supplemental Security Income. The COLA was not awarded, resulting in a need for
increased funding to ensure the living assistance benefit is available for this vulnerable population.

Total State funding is $123 million.
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North Carolina State Budget
Recommended Adjustments, 2016-17

General Fund
DHHS - Division of Social Services

5. Technical Adjustment - Adjusts Adoption based on Participation Requirements ($1,333,333) - ($1,333,333)
Adjusts the budget based upon projected enrollment. Adoption Services are designed to find Less Receipts ($333,333) - ($333,333)
permanent homes for children and provide support to the families who adopt them. This includes ~ Appropriation ($1,000,000) - ($1,000,000)
the monthly maintenance payments for eligible children until they reach the age of 21. It was Positions - - -
initially projected that adoption would increase at a rate of 6% in FY 2016-17 and the more up-to-
date projections are indicating the rate of growth will be less, resulting in a projected savings to the
program. In 2012-13 the budget for Adoption Services was $125.19 million. The budget for
Adoption Services in 2016-17 is $133.12 million and this technical adjustment would decrease the
budget by $1.33 million.

Net Adjustments

Requirements $11,743,504 - $11,743,504

Less Receipts $2,876,805 - $2,876,805

Appropriation $8,866,699 - $8,866,699

Positions 23.000 - 23.000
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North Carolina State Budget
Recommended Adjustments, 2016-17

Division of Medical Assistance (14445)

General Fund
DHHS - Division of Medical Assistance

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net  Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $13,744,373,932  $14,330,198,161  $14,896,932,911 ($613,559,787) $4,000,000 ($609,559,787) $14,287,373,124 (0.30)% (4.09)%

Less Receipts $10,186,684,468  $10,593,623,218  $10,980,695,639 ($303,633,886) $2,000,000 ($301,633,886) $10,679,061,753 0.81% (2.75)%

Total Appropriation $3,557,689,464 $3,736,574,943 $3,916,237,272 ($309,925,901) $2,000,000 ($307,925,901) $3,608,311,371 (3.43)% (7.86)%

Total Positions - 400.510 400.510 45.000 - 45.000 445.510 11.24% 11.24%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Medicaid Rebase Requirements  ($636,493,272) - ($636,493,272)
Adjusts Medicaid funding to continue the program at the current level of service. Each year, the Less Receipts  ($317,912,000) - ($317,912,000)
Medicaid program is evaluated to estimate the funding required to continue services and benefits ~ Appropriation  ($318,581,272) - ($318,581,272)
without changes to state policy, which is referred to as the Medicaid “forecast.” Factors taken into Positions - - -
consideration in developing the forecast include changes in enrollment, anticipated costs per
recipient, and utilization of services, as well as federal matching funds. The forecast is then
compared to the Medicaid base budget to determine the Medicaid "rebase" for a particular state
fiscal year. The forecast and rebase estimates included in the Governor’s Recommended
Adjustments are based on forecasting and analysis by the Department of Health and Human
Services using actual expenditures through February 29, 2016. Total requirements for Medicaid in
2012-13 equaled $13.4 billion. Total requirements in the Medicaid budget for 2016-17 equal $14.3
billion.

2. Expand Support for Alzheimer's Patients and Their Families Through Community Alternatives
Program for Disabled Adults (CAP/DA) Waiver Slots Requirements $9,014,423 - $9,014,423
Expand the CAP/DA program for individuals who qualify for institutional level care due to a Less Receipts $6,014,423 - $6,014,423
disability, but can be served under a community alternatives program in their homes. Currently Appropriation $3,000,000 - $3,000,000
there are 11,214 slots in the CAP/DA program. It is estimated that up to 20% of the individuals on  Positions - - -
the wait list for CAP/DA services have Alzheimer’s disease or related dementia. The Community
Alternatives Program for Disabled Adults (CAP/DA) covers services including adult day care,
personal care, and caregiver respite services that are well suited to support individuals with
Alzheimer’s disease or related dementia, as well as their families.

3. Reduce Backlog and Expand Medicaid Services for Individuals with Developmental Disabilities Requirements $7,800,000 - $7,800,000
Adds 250 slots under the NC Innovations 1915(c) Waiver for individuals who qualify for institutional Less Receipts $5,204,160 - $5,204,160
level care due to intellectual or developmental disabilities, but can be served under a community Appropriation $2,595,840 - $2,595,840
alternatives program in their homes. There are currently 12,448 slots on the NC Innovations Positions - - -
Waiver for individuals with intellectual or developmental disabilities. Additional slots will decrease
the number of individuals waiting for Innovations Waiver funding. Funding assumes a January 1,

2017 effective date.

4. Retain and Train Medicaid Workforce Requirements - $4,000,000 $4,000,000
Provides funding to retain and train critical Division of Medical Assistance (DMA) personnel during  Less Receipts - $2,000,000 $2,000,000
the transition to Medicaid managed care, with the goals of preventing interruptions in DMA Appropriation - $2,000,000 $2,000,000
operations and loss of critical personnel during the transition, and preparing the Division's high Positions - - -
performers for new roles under managed care. Includes $341,122 for a non-recurring 3.0% bonus.

5. Medicaid Critical Personnel Requirements $4,119,062 - $4,119,062
Provides necessary funding and personnel for the Division to adequately staff and operate three Less Receipts $2,059,531 - $2,059,531
critical organizational units (Business Information Office, Clinical Management, and Operations). Appropriation $2,059,531 - $2,059,531
Staff will 1) support systems automation, 2) conduct data retrieval/analytics for the Division of Positions 45.000 - 45.000

Medical Assistance and outside stakeholders, 3) provide oversight and management of DMA
policies, vendors, and other stakeholders, including quality management, and 4) continue provider
and recipient customer service, including appeals and claims resolution. As the Division of Health
Benefits becomes operational, these staff will be transferred to the new Division.
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North Carolina State Budget
Recommended Adjustments, 2016-17

General Fund

DHHS - Division of Medical Assistance

6. Invest in Medicaid Reform Requirements $2,000,000 - $2,000,000
Increase funding for transfer to the Division of Health Benefits. The increase allows the divisionto  Less Receipts $1,000,000 - $1,000,000
continue its administrative efforts to transform the North Carolina Medicaid and Health Choice Appropriation $1,000,000 - $1,000,000
programs. State appropriations for the Division in 2015-16 totaled $5 million. The budget for the Positions - - -
Division’s Medicaid reform and transformation for 2016-17 totals $6 million in state
appropriations.

Net Adjustments

Requirements ($613,559,787) $4,000,000 ($609,559,787)

Less Receipts ($303,633,886) $2,000,000 ($301,633,886)

Appropriation ($309,925,901) $2,000,000 ($307,925,901)

Positions 45.000 - 45.000
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 DHHS - NC Health Choice

NC Health Choice (14446)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $175,150,489 $199,247,331 $202,808,764 ($17,917,314) - ($17,917,314) $184,891,450 (7.21)% (8.83)%
Less Receipts $133,486,328 $186,690,989 $202,062,006 ($18,265,376) - ($18,265,376) $183,796,630 (1.55)% (9.04)%
Total Appropriation $41,664,162 $12,556,342 $746,758 $348,062 - $348,062 $1,094,820  (91.28)% 46.61%
Total Positions - 5.000 5.000 = - - 5.000 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments
1. Health Choice Rebase Requirements ($17,917,314) - ($17,917,314)
Adjusts Health Choice funding to continue the program at the current level of service. Each year, Less Receipts ($18,265,376) - ($18,265,376)
the Health Choice program is evaluated to estimate the funding required to continue services and  Appropriation $348,062 - $348,062
benefits without changes to state policy, which is referred to as the Health Choice “forecast.” Positions - - -
Factors taken into consideration in developing the forecast include changes in enroliment,
anticipated costs per recipient, and utilization of services, as well as federal matching funds. The
forecast is then compared to the Health Choice base budget to determine the Health Choice
"rebase" for a particular state fiscal year. The forecast and rebase estimates included in the
Governor’s Recommended Adjustments are based on forecasting and analysis by the Department
of Health and Human Services using actual expenditures through February 29, 2016. Total
requirements in the Health Choice budget for 2016-17 total $184.9 million.
Net Adjustments
Requirements ($17,917,314) - ($17,917,314)
Less Receipts ($18,265,376) - ($18,265,376)
Appropriation $348,062 - $348,062
Positions - - -
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North Carolina State Budget

Recommended Adjustments, 2016-17
Division of Services for the Blind, Deaf, and Hard of Hearing (14450)

General Fund
DHHS - Divisions of Services for the Blind, Deaf, and Hard of Hearing

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $29,032,140 $33,630,274  $33,630,274 - - - $33,630,274 -% -%
Less Receipts $21,169,774 $25,457,067 $25,457,067 - - - $25,457,067 -% -%
Total Appropriation $7,862,366 $8,173,207 $8,173,207 - - - $8,173,207 -% -%
Total Positions - 312.840 312.840 - = - 312.840 -% -%
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North Carolina State Budget
Recommended Adjustments, 2016-17

Division of Mental Health (14460)

General Fund
DHHS - Mental Health/Developmental Disabilities/Substance Abuse Services

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $1,380,743,926  $1,323,910,069 $1,266,437,595 $32,739,340  $20,200,000  $52,939,340 $1,319,376,935 (0.34)% 4.18%

Less Receipts $695,008,652 $727,827,649 $728,576,287 $799,066  $20,200,000 $20,999,066 $749,575,353 2.99% 2.88%

Total Appropriation $685,735,274 $596,082,420 $537,861,308  $31,940,274 - $31,940,274 $569,801,582 (4.41)% 5.94%

Total Positions - 11,330.580 11,330.580 39.000 - 39.000 11,369.580 0.34% 0.34%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Hire and Train New Broughton Hospital Staff Requirements $2,739,340 - $2,739,340
The construction of the new Broughton Hospital (Morganton) is anticipated to be completed in Less Receipts $799,066 - $799,066
June 2017. To prepare for the transition to the new hospital, additional staff must be hired, trained  Appropriation $1,940,274 - $1,940,274
on the more advanced technology systems (information, mechanical and electrical), and manage Positions 36.000 - 36.000
the transition of clients and staff. Of the positions being requested, 25.6 FTEs will be supported by
state appropriations and 10.4 FTEs will be supported by receipts.

2. Implement Governor's Task Force for Mental Health and Substance Use Recommendations Requirements $30,000,000 - $30,000,000
Continues Governor McCrory's commitment to mental health and substance use treatment and Less Receipts - - -
recovery. Executive Order Number 76 created the Governor's Task Force on Mental Health and Appropriation $30,000,000 - $30,000,000
Substance Use. The Task Force includes representation from each branch of government, county Positions 3.000 - 3.000
leadership, the provider community, and consumers. Three workgroups - Adults; Opioid Abuse and
Heroin Resurgence; and Children, Youth, and Families - in a comprehensive manner, assessed
issues surrounding access to mental health and substance use treatment and recovery services. The
workgroups developed recommendations to combat the state's heroin and prescription drug use
($9 million), support therapeutic courts and diversion from the justice system to treatment ($5
million), case management ($13 million), and emergency housing for those with mental iliness
transitioning out of emergency departments and correctional facilities ($3 million).

3. Mental Health Investments through the Dorothea Dix Trust Fund Requirements - $20,200,000 $20,200,000
Continues the commitment to enhancing the community mental health system. This request funds  Less Receipts - $20,200,000 $20,200,000
a series of initiatives to train people in our communities to identify symptoms of mental illness and  Appropriation - - -
to render assistance ($2.5 million); fund 6 scholarships for individuals proficient in American Sign Positions - - -
Language to serve those with mental illness and substance use issues ($150,000); divert people
with behavioral health issues from the justice system to treatment ($3 million); build local in-
patient bed capacity for children ($2 million) and rural hospital bed construction and/or conversion
($12 million); and, as informed by the Task Force on Mental Health and Substance Use, support the
development of psychiatric advance directives ($300,000) to communicate an individual's
preferences regarding treatment, and support a veterans' outreach initiative to connect vets to
housing ($250,000).

Net Adjustments

Requirements $32,739,340 $20,200,000 $52,939,340

Less Receipts $799,066 $20,200,000 $20,999,066

Appropriation $31,940,274 - $31,940,274

Positions 39.000 - 39.000
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 DHHS - Division of Health Service Regulation

Division of Health Service Regulation (14470)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $57,756,870  $66,795,465  $66,800,892 - - - $66,800,892 0.01% -%
Less Receipts $43,108,289  $50,690,218 $50,690,218 - - - $50,690,218 -% -%
Total Appropriation $14,648,581 $16,105,247 $16,110,674 - - - $16,110,674 0.03% -%
Total Positions - 563.500 563.500 - - - 563.500 -% -%
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 DHHS - Division of Vocational Rehabilitation

Division of Vocational Rehabilitation Services (14480)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $131,316,679 $144,461,879 $144,461,879 - - - $144,461,879 -% -%
Less Receipts $95,642,587 $106,709,747 $106,709,747 - - - $106,709,747 -% -%
Total Appropriation $35,674,091 $37,752,132  $37,752,132 = = - $37,752,132 -% -%
Total Positions - 993.245 993.245 - - - 993.245 -% -%

113



General Fund

Department of Health and Human Services

North Carolina State Budget

Recommended Adjustments, 2016-17

- 000°000°T

- €80T06°CT

- ¥28'816T

saduey) uoneudosddy
uonisod 19N 03 sasuey) 19N

¥87's80°T
€599°£0S
8€L9
7€9'STT9
0LE'0E
9/9T65°T
0€8°06T°CE
LY8TT
ESV'6TY
TLE99
¥8L'0vET

ZE0'0VTT

Yov'TLYS9
€8L1ST
67L88
244
TSLLeST
L0Y'S00°T
GS6887°¢
691°289°L
02091
800°969°L
9Lv'6LY
126'8L
15085
589661V
TLSTSL'6
988TLY'VT
LE0'066'Y

uoneudosddy
|lelol

000°s
000'vT
000°T
000°TT
000'T
000°¢
005’6
000°'T

000'T
000°€
000°¢

000°8T

000°LS-
000°€
00s’e
0009
0009
000'T
0006
000°T
000°s
00S'T
000°80T

000°TT
000°'S€C
000°st¢
0S£°TOT
00099

EIE]

787’801
€599°£0S
8€L9
2€9'STT9
0LE'0E
9/916S
0€806T°CE
Ly8TT
ESV'6TY
TLE99
¥8L'0vET

E0'0VT'T

T8€'TLSTS
€8L°1ST
67L88
vee'T
TSLLTST
L0Y'S00°C
GS6887°¢
691°289°L
02091
800°969°L
9Lv'6LY
1¢6'8L
15085
198°085°CC
TLSTSL'6
988TLY'VT
LE0'066'Y

uoneudosddy

't
Y0L'EE6’E
STT'TEY'T
L£089
€LETS
169°686°€
60v'002'6C
6S€°09
S89°ETE0T
(40472
TET'S90'T
6€L'€08Y
908'8T¢
0SE'60L'T

T8T09L°T
8IY'9TT
005zS8’e
we'L9
SIT'ES0Y
66ETYY'T
SLT'6S8
€99'8Y
[{0VAVAS 4
61TCC
¥8E'v88°C
TOE‘C0ET
9€9'€0L'T
YET'T
TT9'EETT
LSY'96€
€12°059°0S
860°S¥8°L
€0V'S8Y'E
620°08Y'T

[STIEREN]

90.°20L'E
LSETYVY'Y
€96°LEV'T
699819
€VLC8
L9E°18SY
6€T'T6E'T9
902‘c8
8ET'EEL0T
v8E'86L
916S0v'C
6€L'€08Y
908'8T¢
78€'678'C

T8T°09L°T
8IY'9TT
188€Tv'9S
ST0'6TC
v68‘TYTY
€79'trY'e
976'98€’e
0£0'7S0°C
£59°9zL'E
887'60L"L
9Tv'98y'y
TOET0E'T
v¥9'66€6
019'08%
€ESTTEC
80SVSY
vLO'TET'EL
0L9L6G°LT
687'856°LT
990°0L¥9

sjuawauinbay

sjuawiIsnfpy papusawwodady £I1-910T Ad

Palid) LT-9T0C Ad

S9IIAJIDS UBWISPNAWQ - 948D W) Suo]
diysueipienn pue S321AISS 9A139104d HNPY

$921AJDS JuaWAO|dw T $321AIRS ALUNWIWOD JOIUSS
wei3oud Aay

uswWaeuep 3seD YSIY-1v

Moddng sa21A19S Joddng eipuawag pue s, awiayz|y
suoddng pue sa21A19S paseg Alunwwo)
Buljasuno) pue juswadeuel ase)

sweJiSoid ueq /uonianN Joluas

uoIOWO0Ud Y3|eaH pue Ssau(|3 - Juswanoldw| Ayjenp
synpy 8ui8y - yoeainQ ssa0dy

1919ys Aduadisw3

Suip|ing Ayoede) pue JuswdojaAsQ |eUOISSD)04d
1oddng 221n38

SNUDASY pauJe] - JedA Jold
9AJIDSIY - 150D 103J1pU|

SJ9jSuel] pue SaAIISDY

painsulun ayl 1o} S9IIAIBS

DN 40 24e) Ajlunwwo)

Y}eaH Jaj40omuwieq DN

2ouelsissy uonduasald

aupIpawa|a]

SJ91Ud) Y}|edH |edny

aJnjonJisedju] 31BN A1ajes aued Alewud

Buip|ing Aydede) yyjeaH [eany

20UB1SISSY - |eUdSOH |edny

X1 - ddUBUIUIRIA [PUOISDY |BJIUDD

w3)sAS uojewsou| Juswadeuely piedipalA - Moddng 321A19S
saly|iqesiq [eauawdolaaag uo |1Puno) IN

juawdolanag pue Suluueld - NYIA

S9DIAI9S WIS1SAS uonewJou| - INYIA

921440 S,49]|043U0) - Joddng 32IAIBS

1uswWaseue [e43ud) - Yoddng 931nI8S

uope3siuiwpy - poddng 32IAIBS

0SST
01ST
08v1
274"
€T
[45172"
|14
0Tvl
0LET
0sct
09¢1
L9T1
0971
0TTT
TIvrT
66T
T661
otet
€LET
CLET
TLET
ocel
8911
911
€917
911
1911
9CIt
SCIT
vert
€Tl
[44%"
It
ocIt
61TT

1147241
XXXXT

S321AI9G UBWINH pue y3}jeaH jo Juawpedaq

114



General Fund

Department of Health and Human Services

North Carolina State Budget

Recommended Adjustments, 2016-17

000'T

000°€
000'T

000'T
000°€
000°¢

saduey)
uonisod 19N

v0E'€8T
OE€T'TT69

000°000°LT
995°6S€E

uonendoaddy
03 saduey) 19N

€0 TYYCT
¥09°C0T’8T
T69°CET'T
8GEL09°T
61’685
9,980
L0
6€1'6906
1788€8
805°80T‘C
80TvrT'E
18T°0T0°T
S8T1ST'C
279'e8T'0T
800°CYY'T
766°LT6°TT
£99'V8L"T
20v°0v0°0€
6¢5°€79’e
8€£09¢
89€T
TTv'866'8

v8SLeS’s

919'089°€9
80v'S8S°LY
662'268CS

8LI'VEY'ST
SLOTLE'CS
6L6'9€
LEI'VTI

00Z‘168°T

999'86¢
uoneudosddy

|1elol

000°8¢
000'T
048'SE
000°0S
S00°0T
S00°'S
000°TT
000°LTT
000°LC
0S/°'SS
006'vT
000'9€
00S'S
000°vT
000°ce
000'6T¢C
000°'TL
00s°¢s
00595
000°L¢
000°LS
000°€c
000°6¢
0001t

000°v¢
0008

000°¢t
000°8T
0S.'c0C
000°ve

0008
14

€0 TYY T
¥09°C0T’8T
T69°CET'T
8GEL09°T
61’685
9,980
L0
6€1'6906
1788€8
805°80T‘C
80TvrT'E
18T°0T0°T
188°£96°T
6V TLEE
800°CYY'T
766°LT6°TT
£99'V8L"T
20v‘0v0°eT
€96°L9T°€
8€L09¢
89€T
TTr'866's

¥8SLeS’s

919'089°€9
80v'S8S'LY
662'268CS

8LI'VEV'ST
SLOTLE'CS
6L6'9€
LEI'VTI

00Z‘168°T

999'86¢
uoneudosddy

0CT'8SETY
8TLELE
€6L°09T°8
TeT'sor'L
979'6vT'e
T6TLET'T
9S€'vSS
8/9TS5'ST
VEE'8SYC
18LSTv'86
L9L'€TT'6T
9¢1'02s'T
vS8°L6V'8
891'SST
198'7€06
905620°L
ve8'svL'ot
TSL'SOv'E
9/9869°C
TL6'€09°C
GE9T69'T
65509V
TSr'v89'T
€8T°79€'E
€EV'L06'6

0000002
915°909'v6¢
16098C'T6
ST9°048°C

€06'9L0ST
08v'6vE‘T
TLT'690'VT
TI8GLTT

90€‘8L
988'8L€
[STIEREN]

€7E'66L'ES
8TLELE
L6E'€9T°9T
216'G€S°8
¥86°9SLY
T6TLET'T
S8L'EVT'T
¥SET09'6T
VEE'8SYC
88091186
906C61°8C
L¥6'8SET
79€909°0T
9/566C'E
Tr0'sy0’0T
L8EL66°8
9TE9TT VT
09L'L¥8'S
899°979°ST
6€9'88€’S
LEO'EELVT
Tes'seL'L
06T°St6'T
TGS€9€’E
SG98'S06'8T

¥8SLeS’s
919'089'0L
vZ6'16T TrE
06€'8LT V1T
ST9°048°C
8LI'VEY'ST
SLOTLE'CS
788ETT'ST
LIT'V96'T
TLT'690VT
1T0°£90Y

90€°8L
(A WIL]
sjuawauinbay

sjusWIsnipy PapuUAIWIOdDY £T-9TOT Ad

PaRIIS) LT-9TOZ A4

Y1|ESH JUBJU| PUB |eUIDIBIA
1USWISSISSY YleaH 298n)ay

S9IIAISS Yl BBH S,ua4p|IyD

uoljeziunwuwi|

|0J1U0) J32UR) |BIIAID) puk ISealg
UBWOMBISIA

JUSWISSISSY YSIY pue uollen|ead |edIpajy
S3IUAIIOY UOIIUBASId ALS/AIH

23ua||ey) Sujuiea AjJe3 - doj ayj o1 aoey
S92IAISS UORIINN YNPY pue pjiyd
UonUBA3Id Y3B3H }NpY pue uaJpjiydy
95e351Q 21U0JYD - Ydea4InQ SS9y
asuodsay pue ssaupaledald - YijeaH d1jqnd
saledsiqg yiesH

uoiowoid - YijesH aliqnd

9JUe||I9AINS - Y1|eaH dljqnd

geT - yiesH alqnd

SPJ033Y |BHA

Jaulwexy |B3IP3IAl §31YD 40 IO

S$31151181S Y1|BaH J0) J93Ud) 91e1S

Buipjing Awede) - yieaH algnd
uol1e|N3ay YijeaH |eIuswuoJiAug
1uswadeue|p pJezeH - Juled pPaseq-pea pue so1saqsy
|0Yy02|Y 404 S1S9] JISua404

1oddng 221A98

SILAIDY Pale|ay Yl|edH - MelS Hews
94BD P[IY) pazIpisqns - els pews
948D p|Iyd pazipisqns

weJsdoid uarediapuly-aid

9suUa2I7 paiey - aJed p|iyd

S91IAI0Y Woddng Ajlwed - uels Jews
SSIUAIDY paje|ay aJe) P|IyDd - Hels Hews
8uipjing Ayoede) - a1ed pjiydy

$329Y) pJ0od33Yy |eulwl) - SHHA
uone|ngday - a4ed plIYyd

Moddng 221n138

9AIDSY - 150D 123U1pU|
uoleJISIuIWPY dduelsissy [e1ads Ayuno)/aiels

TVvEeT
0LET
[433%
TeET
ocer
€TeT
cret
Tl
€Ll
cLel
| 744"
29¢1
Sl
a9l
T9¢t
SLTT
VLTT
€LTT
C¢LIT
TL1T
1917
€STT
¢STT
TSTT
ottt
[11347%
ovyT
T8€ET
08€T
0€cT
[4X4"
TLCT
91T
1917
[4:1%
1ST1
0TTT
[1r4474%
1661
04ST

115



General Fund

Department of Health and Human Services

North Carolina State Budget

Recommended Adjustments, 2016-17

- 7T6'65Y
000t S9€£'SS

- (000°000°'T)
0006 YYEVLE

- 57699
000°L 0L6'VTTT
000°€ 755691

- 000°005°C

saduey) uonendoaddy
uonisod 13N 03 sasuey) 19N

200C
676'678'8S
9T0'VES'EY
S68‘7CE Yy
68€'89€'T
99/

6TS'EC

89/ 'vEE
20£'666
SPT'ETTC
9€E'TTOTT
TE9'TOV
000°€
696'VT0'T
I4
95/'0€9°T
000°S
[9€'99€'T
80€‘€ty
VLE'ST6'L
765'7€8°C
968'756'S

T¥8'509°C
LPT'086°9T
£S69T9'€T
6VT'670'T
SI6'TE0E
T9¥'LS€E
uoneudosddy
|eloL

00029
000°L¢T
0009
000°8T
000'¢8

0006
000°¢y
080699
000°€
000'9¢
000y
14

200C
£00°0L€'8S
TS9'8LL'EY
S68‘7CE'SY
68€'89€'T
99/

6TS'E€C

89/ 'vEE
20£'666
SPT'ETTC
766'9€9°0C
TE9'TOV
000°€
696'VT0'T
I4
95/'0€9°T
000°S
[9€'99€'T
80€‘cty
0€8°C€C'T

[44:WAVA
re'S8L'S

T¥8'509°C
LPT'086°9T
LS69TT'TT
6VT'670'T
SI6'TE0’E
T9V'LS€E
uoneudosddy

TSY0€C
658°08¢
LT8'0€
66€'7T0'6E
€00°0L6'€9
9/1°2£9'S8T
165°G6LL8
€96°0T6'€E
858'860°C
TEL'SST 'OV
0€9'S82°C
IvT'TY6 v
8TT'/€8'8
LEL'8SE'SE
7S8‘T97'T9T
TLS°€0T'0C
196°8TL'9C
GL0'CES'ET
888'€09°6L
LYT'E88'Y
TTETTL'SYT
[44:¥4)
6L6'€C
16t°921°0L
€08°L69°LST
LLT'TLOLST
€96VSL LT
S69°TSS'T
S96°€C¥'9
796vY1'TT

YoV LEY'L
6ST08C'C
LT8EVE
TC9€Ty'09
ovL‘ovy'ov
8/9°S¥S
85980S'T
099°CL6'S6T
[STIEREN]

1S'0€C
658°08C
L18°0€
TO¥*9TO'6E
oT0‘OvE‘CeT
LT8'0sv'6TT
9ry'0ZTeET
TSE'6LT'SE
¥29'660°C
TEL'BST'OY
6v1°60€C
¥10°9LT'SY
0¢'9€8°6
788 TLY LE
v¥8'86818T
207'S0S°0¢
196'TCL'9C
SLOTES'ET
£S8'81908
6v1'€88Y
8L0TrE0ST
[44: 34
6L6'€T
T6V'TET0L
0LT'¥90°6ST
S8Y'S6Y'LST
€64°L86'8C
S69°TSS'T
L8STYTL
90€'0€69T

Yov'LEY'L
6ST08C'C
859°676'C
89L'€0V'LL
£69°€95°£9
LT8'V6S'T
€L5°0VSY
TZT'0EE96C
sjuawauinbay

sjusWIsnipy PapuUAIWIOdDY £T-9TOT Ad

PaRIIS) LT-9TOZ A4

9NUIASY pauJe] - JBIA JOLd
9/J3S3Y 103UIpU| |eIapa

SJ9jSUBI] pUB SIAIISDY

suofjesadQ Ajuno)/|eson

2ouelsissy |e1ads Ajuno) pue a3e3s - poddng d1wouod3 HOO
21e) 4331504 - Hoddns p|iyd HOO

uondopy - poddns pjiyd HOO

diysueipiens pue uo139910.1d - Moddns 3 Npy pue uoi3d330.4d
uoIIUBARU{ IDUB|OIA Ajlwed - Aduadiaw3 Ajlwed q|

oueisissy ASuaug Aduadisw3 - AduaBiawg Ajlwed Q)

Suiuies] /yuswAoljdw] uonINN poo4 - JuswAojdw3 Ajlwe, q|
$921AJ9S JuawWAo|dw 3s414 J40M - JuswAojdwa Ajlwed Q|
(3npy) 1uswadeue|p ased ysiy 1y - Moddng swWoH npy
$92IAJI3S paseg Ajunwwo) - poddng swoH 3 npy

S9DIAIDS 9A112910.4d P|1YD - Moddng swoH p|iyd Xa
3ulj@suno) pue juswadeue|y ase)

s)jauag uswAodw3

uonensiulwpy aJej pjiyd pazipisqns

ouelsIssy Ajlwed 15414 IO - sHjauag uswAojdwy

S9DIAIDS |BID0S pue yse) 293nyay

Aujiqis113 presipain

9JUB|0IA d13saWoQ - INVL

20UR1SISSY |e2IPaIA 998n)aY

dvan

S9DIAJI9S UOIIINN PUB POO4

juawadJogul poddns piyd

1oddng pue uoneasasald Ajiwe4

uol1eanp3 uonIINN pue poo4

Sulute.] ateydM Py

1oddng 921A195

BNUBASY pauJe] - Jea) Jolid
OAJIS3Y JoalIpU| |eJapa4

uaJp|iy) - 1oddns 3D apdIS

(9. pue SAIV/AIH) 95351 3|qedunwwo)
uonuaniau| Ajie3

WBWIEAIL YNPY |[3D BPIS

S9JIAJ9S DAIIUSARUd Y}|eaH |edO

(1MW) uadpjiyd pue syueju] ‘UsWoM

14724
66T
1667
0061
T0LT
0451
[433¢
TEST
01sT
[4972"
69T
[4:14"
87T
€T
TSPT
(0134%
11412’
V8ET
€8€T
C8ET
18€T
9L€T
SLET
VLET
€LET
CLET
TLET
T€EET
19¢T
0971
0TTT

ovvvt
66T
Te6T
ovvT
09r1T
11474
Tt
0g¢et
CVET

116



General Fund

Department of Health and Human Services

North Carolina State Budget

Recommended Adjustments, 2016-17

000°'SY
saduey)
uonisod 19N

€9%°L0€

zee'ss
(v26'2)
S0£‘90€
(T6v'0T)

(89£'562'T2)
(zv9'8ze’6E)
(58'S€9'VT)
(z88°€8L'9T)
(¥21'6£0'T)
(T61°798'8TC)

TES'650°S
uonendoaddy
03 saduey) 19N

805V

¥26'€0LLTT

SYE‘S9
€9Y'6TT VT

0o¢€
985°06T°E
00£'6€9
S09°STET
¥81°525C

(44417

(000°0ST)
(oT€T)
(vzeT)
0SS'6T
£VT'v6E
£89°L8S
vL6'StT

(9669£9'S¥T)
(2¥1'198'68¢€)
(9€0"29€'92)
¥10'200°TT
S88'795°0L
T¥S'€06'720 Y
¥80'8€S
8L0'T/8'9¢
€V6'TEE'IT
uoneudosddy
lesol

000°s¢

000267

0oo'ct
0TS'SYT
000vT
085'¢L
000°L
000°LT
0006
000°0T
0S2°S
000°0¢

000vT

0TS'98¢
14

805V

¥Z6'€0LLTT

SrE‘S9
000'CTI6ET

(0[0}2
985°06T°E
00£'6€9
S09°STET
¥81°525C

CeTeey

(000°0ST)
(zes'9S)
0S9'T
(s52°987)
YEL'YOY
189185
vL6'SPT

(8zz'18€"VCT)
(00s‘zES'0S€)
(TTT'9zL'TT)
968'G8L°LT
600'7v9TL
TEL'SIL'EVT'Y
¥808€S
8/0'T/L89€
TIY'TUTTT
uoneudosddy

9LT'9¥8'T
8TY'IVL'S
608C9€
2056608
660865
961'80€T
£VT'8r'oT

S68'TZ9
W8St
£68€€6
6€5°G8Y'ET
8vL'6LL
8S0'ver'y
6TV'8LET
108'99L
we'LsL
62,679
106v2S‘T

(99t°919)
(069v¥T)
TTL'9TL9
LEO'VTLTET
69£°208'T
SE0°06S'T

129'700°881'C
(089'T€6'T9L)
(6€7'860°L€)
0vZ'0CT'vLT
8TETEL LYT
0€L'T9S'SY9'8
000°0ZT
STT'SY8vL
6L9'TT8'TTT
SS8'TESLT
[STIEREN]

¥89°0S8°T
8TY'IVL'S
¥26'€0LLTT
608C9€
2056608
660865
TYS'ELET
€VT09T'vC

S68'T79
W8St
€6TvE6
ST1'9L9°9T
8v0'6TY'T
€99'6¥7L'S
¥81'52SC
6TV'8LET
108'99L
we'LsL
62,679
€ET'LTOC

(000°0ST)
(8662£9)
(ov0'evT)
996'621'9
TLL'STT'E6T
950°06€C
600°9€8'T

€6€'€79°€9€C
(08Tv9¥'TTT'T)
((Jya7z4:¥:3%]
9€T'906T0€
LTE'9LE'0TT
T9v'LTE688'CT
000°0ZT
66T'T8E'SL
£SL789'8ST
£9T'v08'sY
sjuawauinbay

sjusWIsnipy PapuUAIWIOdDY £T-9TOT Ad

PaRIIS) LT-9TOZ A4

ddld - 191U3) 3|pPIY - SIVIAIIS AUNWWO)
PI1YD - S3IIAIIS 3sSnqy dueisqns Alunwwo)
Suipund weaus 9|8uls - s321AI9S Ajunwwio)

UOJ3UBARI{ 3SNQY Juelsqns paiadie ]|
1usawanosdw| Aljeny - UOIIUIARIJ VS |BI2USD
smeq Supjuliqg 98esapun 22404u3
1uswdo|anag 924040 M VS/AA/HIN

poddng 221A9S

SNUIASY pauJe] - JB3A JOld
9AJ9S3Y 10341pU| |BIPS

$921AJ9S JUsWAo|dw] ssauisng ||lews

1uswAo|dw - uoleY|IgeYY [BUOIIRIOA

S3JIAJI3S UOIIRYI|IqeYdY SulAl] Juspuadapu|

S9DIAIS JUBWISN[PY pPUB 310y - S3IIAISS SulAl] Juspuadapu|
S92IAIDS d4eD) A7 |edIpaN

S9DIAJDS JU3I|D - SulJedH JO pJeH pue jeaq

suaz131) - AllUNWWO) Jeag YoeauinQ pue ssadny

Aouady |ed07 - Allunwwo) jeaq yoeasinQ pue ssaddy
3ulp|ing Alpede) a3e3s - SulieaH Jo pJeH pue jeaqg

poddng a21n138

s1d190ay pauonisodsipun
saleqoy

sjuswishlpy JuswAed

eul|oJe) Yuop aJe) Ajunwwo)
sjuawAed 310y yiesH
SJUBWIJ8Y pue S}oeJIu0)
uoleJ1SIulWpPY 3210YD YyieaH

sjuswAed |eydsoH |eyuswalddng pajepijosuo)
so1eqay

sjuswish(py JuswAed

S1USWIJ1IDS 150D SJULISISSY |eIIPIIN

euljoJe) yuonN aJe) Auunwwo)

sjuswAed aouelsissy |edIPaN

uonessiulwpy AJuno) aduelsissy |e2IpaIA
A3ojouyda] uoizewJou| yijesaH

S1UsWRJ3y pue s1oesuo)

uonesISIuIWPY 92UelSISSY |BIIPSIA

13474
f444"
[444"
[433"
LT
a9t
0917
0TTT
[1144%
661
1661
[4:14"
871
[454%
Tav1
ocvt
0TVt
91
T9¢T
0911
0TTT
119249
oveT
TEET
0€eT
1€l
0TET
[401n3
T0TT
El47241
LEET
TEET
0€eT
ocet
TTET
oTet
0T¢CT
€0TT
0Tt
T0TT

117



General Fund

Department of Health and Human Services

North Carolina State Budget

Recommended Adjustments, 2016-17

saduey)
uonisod 19N

vLT'0v6'T

uonendoaddy
03 saduey) 19N

8YT'TIT'E
vrs‘sey’t
L¥L'SS0°T
v62L9T
S90°S66
GEE'SLET
LTTTTY'Y
o861
VL6'8TET

6TS'V/9'0€

85€685
7598071
STE‘TrL'e
Y8YEVT'T
66TCEC'T
020°60T'T
9€0°0€5'€6
69€°0€T'EL
15981079
6ST678'C
16y
TVLV6ETT
LT6T8E'E
0€E‘LSS'Y
¥6€°685'01
06LTES'T
€6T'0LL
769'€9¢€
8TT'6S€
¥€0°50¢
LSE9VET
uoneudosddy
|eloL

000°ce
000°€T
000°€c
00S'8Y
0009
000°¢
000°0S
000°SS
000°¢6T
000°LY
000°S¢

00S°SST
000°SST
088'86T
0LC°T88
000°6v1
008'98Y
0SL'vv6
000'76Y‘T
00S°Trv'T
0CT'66L'T
009°00€'T
00S'8€T'T
099'8¢
000°6ST
000'vT¢C
000°19
00006

14

8YT'TIT'E
vrs‘sey’t
L¥L'SS0°T
v62L9T
S90°566
SEE'SLET
LTTTTY'Y
o861
VL6'8TET

786'186

85€68S
¥5980C°'T
STE‘TvL's
Y8YEVT'T
66TCEC'T
020°60T'T
9€0°0€5'€6
69€°0€T'EL
LLE'8L0°09
6ST678'C
16y
TVL'V6ETT
LT6T8E'E
0€E‘LSS'Y
¥6€°G85'01
06LTES'T
€6T'0LL
769°€9¢
8TC'6S€
¥€0°50¢
LSE9VET
uoneudosddy

S9T'796
TLE'ELO'T
€TT'T8TVT
L6578
L8LEST9Y
GEETET'Y

6SYELEE
90€'0¢8’e
€79'L87'CT
87L'8t6’E
¥29'te1’e

6CL'6Y
000002
STT'8ETET
£T6€98'VT
£L11°69T'ST
YTOLLL'ES
6CS°LEE'ST
S9¥'795°6C
9ST'GEE'LS
8S€°602'06
891'880°/8
Sty vSLYTT
096'VEE Y9
8/9€05'99
8L0VT
681°G98'L
9S€760°C
[A4 1017
19€'€LE
9/T'L68'EE
086°T9V'T
SIS'6LTET
000VET'T
07'T1T
YELYVIEY
[STIEREN]

59796
61S'SECY
€TTC8TVT
TYT0TSC
L8L'€T9Y
780°L8T'9
v62'L9T
¥7S‘89€Y
Tr9S6T'S
0SL'669°9T
89T°LTTY
865 TYY'E

6CL'6Y
786181V
STT'8ETET
£T6€98'VT
£L11°69T'ST
TLE'99EVS
€81'915°9¢C
08L'v0g'€e
0v9'8L¥'8S
LSS TYY'T6
88T‘L61'88
187'¥87'80¢
6CE'S9SLET
G50°785°9CT
LET'EVB'T
T0T'0L8'L
L60°68Y'ET
6€8°€8L'E
169'0€6V
¥6€685°01
996'8T¥'9€
€LT'TETT
LOT'EVI'ET
000VET'T
0Zv'oLS
¥€0°50¢
160°T99'9
sjuawauinbay

sjusWIsnipy PapuUAIWIOdDY £T-9TOT Ad

PaRIIS) LT-9TOZ A4

9AJIDS3Y 103JIpU|

S9IIAIIS [BIIP3IA Adud8iswT |B20T - Ssaupaledald
ssaupaJedald |e)dsoH - ssaupasedald

Sujuue|d yyjesH apIimaiels - ssaupasedald

uoI119910.44 uonelpey

UOI1eD14133) PUB 3UNSUBIIT Yi|eaH |ejudA - Atoje|n8ay
suo1123dsu| $193Ud uolURIAQ pue s|ief

Ans13ay |auuosiad ale) yyjeaH

uo|3dNJISU0)

UOI1e2141349) pUe 3UNSUSIIT 3JeD }NPY pue swoH SuisinN
UO[}BDIJIH3) PUB 3INSUIDIT 348D SWOH pUe 93Ny
poddng 221A498

9NUBASY pauJe] - Jea) Jold
SJajsuel] pue SaAISSaY

HNPY - DLVAYV SAUOf g 43}

NPV - DLVAV Adpioelg ry

UNPY - DLVAV Yudy 4 uelnf

1NpY - 491U3) JuUsWIeaI] |eIIPSN-0INaN ALag,0

1 NPY - J31U3) JUSWIL3I| |BJIPSIN-OJIN3N UIRIUNOIA oe|g
NPY - 421U JUSWILI| |BIIPSIN-0JNSN 4e3|3uoT
1NpY - J91ud) |eausawWdo|aA 3|ppPIY UOSJIaA| [

1NpY - J91ud) |eauswdo|anag Yoopanpl

1NpY - 421Ud) |eIUWdOIAR(Q ||PMSED

1Inpy - |eadsoH [euoiSay |esjua)

UNpY - [endsoH Auayd

}npYy - |exdsoH uolysnoug

PIIYD - 100Y2S YSUM

pIIYyd - 421ud) |eusWdo|aASQg YoopInin

PIIYD - [e)dSOH |euoiday |es1ua)

PIYD - [eudsoH Auisyd

PI1YD - [eudsoH uoysnoug

S9IAIDS SISII) AJlunwwo)

JINPY - S32IAISS 9snqy a3ueisqns >u_c3c.hcgou

NpPY - S92IAIBS Aljigesiq [eauawdojanag Ayunwwo)
1NPY - S9IIAIDS Y3|eaH [elus|A Alunwwo)
SSQUSS9|9WOH Yyled

Ainfu| uleag onnewned] - s321AJ9S AJlUnwWWO)

PIIYD - s921AJ3S Alljiqesiq |eauswdolansg Alunwwo)
PIIYD - S3DIAIDS U3|e3H [eJUBIA ANunwwio)

1667
€911
911
1911
LSTT
9411
SS1T
21
€STT
[43A%
TSTT
01Tt
[7A474%
66T
oTet
4941
39417
asst
J94T
49941
VoSt
£991
99ST
§94T
€947
99T
1991
9ISt
SyST
Vst
[427"
TvST
vovi
3c1 4
[414"
Tov1
[4174"
512"
ST
244"

118



General Fund

Department of Health and Human Services

North Carolina State Budget

Recommended Adjustments, 2016-17

000°€CT (656'006°cC2) 6v9'v69°€V0‘S S8L°6€0°LT 809'S6S°£97'S  9TS'LLS'TO6'VT YTI'€ELT'69T0C
- - - - - GT6'LS GT6'LS

- - - - - 716'1798'T 716'1798'T

- - TEV'SOETT S67°'CC8 TEV'SOETT ¥81'859'Z6 ST9'€96°ETT

- - T7CL1S6 0SL°6T T7CL1S6 660006 T78'1S8'T

- - 666°0TC'ET 00069 666°0TC'ET 0€L'LTv'E 67L8€9'9T

- - - 000'T - 9¥8‘TST 9¥8‘TST

- - - 000t - TLT'79¢€ TLT'79¢€

- - 086°€8C'C 000°LL 086°€8C'C 08L987'L 092°0LS'6
saduey) uonendoaddy uoneudosddy 314 uoneudosddy  s3diaaay sjuawauinbay

uonIsod 19N 03 sasSueyd 19N |eloL

sjusWIsnipy PapuUAIWIOdDY £T-9TOT Ad

PaRIIS) LT-9TOZ A4

XXXXT |e10L

9NUIADY pauJeT - JBIA JOLId
9AJIDS3Y 103JIpU|

$921AJ9S JusWAo|dwT - uoIIelI|IgeYDY |BUOIIBIOA

ueo juawdinb3 ASojouyda] aAnsISSY

uolnel|iqeyay - SuiAl] Juapuadapul - Joddng SWOH SINpY
JUBJD SSIIIY IIIAIDS - YdeasinQ

9JUB)SISSY pue AJBJOAPY JUSI|D | PUB YA - YdB3IINQ SS3I0Y
1oddng 221n138

66T
1667
(013149
(VA4"
[4°14*
€9¢T
19¢CT
0TTT
[01:147%

119






Justice and Public Safety

Total Spend: $2.6 billion
12% of General Fund Budget

Increasing Salaries for Law Enforcement, Justice and Public Safety Employees
Invests $10 million to support pay increases and an updated salary schedule for correctional officers.

Provides an average 5 percent pay increase for State Bureau of Investigation and Alcohol Law Enforcement
agents, Assistant District Attorneys and Assistant Public Defenders.

Funds experience-based pay increases for qualifying State Highway Patrol Troopers, Assistant and Deputy
Clerks and Magistrates.

Promoting Safer Schools
Deploys an anonymous tip reporting application (‘SPK UP NC’) for students in schools across the state.

Supports four new emergency management professionals to help local schools districts develop and
implement school safety plans.

Leveraging Technology to Deter and Combat Crime
Uses technology to detect and prevent prisoner access to cell phones.

Enhances highway safety and improves response time by adding additional State Highway Patrol emer-
gency telecommunicators.

Safeguards law enforcement communications by replacing the outdated monitoring system for the Voice
Interoperability Plan for Emergency Responders (VIPER) network enabling law enforcement to more
effectively communicate and respond during emergencies.

Improves criminal justice intelligence capabilities by investing in a case management tool that gives law

enforcement officers analytics to solve crimes.

Improving Our Criminal Justice System
Supports the recommendations of the Governor’s Task Force on Mental Health and Substance Use by
establishing evidence-based specialty courts, such as treatment courts.

Provides additional resources to support the payment of private assigned counsel to represent indigent
clients throughout the state.

Increases resources for State Crime Lab analysis and outsourcing cases to significantly reduce criminal
case backlogs and improve turnaround time.

Reduces the backlog of criminal cases by opening the Western Crime Lab and increasing the capabilities of
the State Crime Lab.

Judicial Branch Judicial Branch - Indigent Defense Department of Justice Department of Public Safety



Judicial Branch (12000)

% Change % Change
2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from
2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified
Total Requirements  $468,817,401 $486,212,689 $485,407,793 $11,665,520 $9,958,855  $21,624,375 $507,032,168 4.28% 4.45%
Less Receipts $1,327,486 $1,281,472 $1,281,472 $2,500,000 = $2,500,000 $3,781,472 195.09% 195.09%
Total Appropriation  $467,489,915 $484,931,217 $484,126,321 $9,165,520 $9,958,855  $19,124,375 $503,250,696 3.78% 3.95%
Total Positions = 5,788.313 5,794.313 S S = 5,794.313 0.10% 0.00%
2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments
1. Reward State Employees with One-Time Bonus Requirements - $9,958,855 $9,958,855
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $9,958,855 $9,958,855
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.
2. Increase Salaries for Qualifying Assistant and Deputy Clerks Requirements $3,713,393 - $3,713,393
Provides funds for an experience-based step increase for Assistant and Deputy Clerks pursuant to Less Receipts - - -
GS 7A-102. Appropriation $3,713,393 - $3,713,393
Positions - - -
3. Increase Salaries for Qualifying Magistrates Requirements $1,205,761 - $1,205,761
Provides funds for an experience-based step increase for Magistrates pursuant to GS 7A-171.1. Less Receipts - - -
Appropriation $1,205,761 - $1,205,761
Positions - - -
4. Increase Salaries for Assistant District Attorneys Requirements $2,494,062 - $2,494,062
Provides funding for a market-based adjustment, averaging 5.0%, for Assistant District Attorneys. Less Receipts - - -
Appropriation $2,494,062 - $2,494,062
Positions - - -
5. Implement Governor's Task Force for Mental Health and Substance Use Recommendations Requirements $2,500,000 $2,500,000
Provides $2.5 million through a transfer from the Department of Health and Human Services for Less Receipts $2,500,000 $2,500,000
specialty courts serving special populations including veterans, and those with mental health and Appropriation - - -
substance abuse issues. DHHS shall allocate $2.5 million for treatment for individuals assigned to Positions - - -
specialty court programs. AOC is directed to conduct or contract for a study to develop the most
effective program model, develop criteria and standards, and identify appropriate judicial districts
for establishing new specialty courts leveraging existing resources for such courts currently
operating. The Drug Treatment Court Advisory Committee shall review the proposed framework
and locations, and provide recommendations to the AOC Director regarding implementation. AOC
may use up to 10% of transferred funds to administer the specialty courts.
6. Improve Transparency of Agency IT Expenses Requirements $57,300 - $57,300
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation -

Positions

$57,300

$57,300



North Carolina State Budget
Recommended Adjustments, 2016-17

General Fund

Judicial Branch

7. State Retirement Contribution Rate Increase Requirements $1,695,004 - $1,695,004
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System and the Consolidated Judicial Retirement System to fully fund the Actuarially Determined Appropriation $1,695,004 - $1,695,004
Contribution. The State's total General Fund contribution for retirement systems, disability Positions - - -
benefits, death benefits, and retiree health benefits is more than $1.7 billion annually. For TSERS in
FY 2016-17, the State will contribute an amount equal to 15.67% of each employee's salary for
these benefits; for Law Enforcement Officers, the State will contribute an amount equal to 20.67%
of each officer's salary for these benefits. For CJRS in FY 2016-17, the State will contribute an
amount equal to 34.13% of each employee's salary for these benefits.

Net Adjustments

Requirements $11,665,520 $9,958,855 $21,624,375

Less Receipts $2,500,000 - $2,500,000

Appropriation $9,165,520 $9,958,855 $19,124,375

Positions - - -
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Judicial Branch - Indigent Defense

Judicial Branch - Indigent Defense (12001)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements ~ $122,430,307 $126,347,025 $126,974,092 $1,222,832 $4,540,578 $5,763,410 $132,737,502 5.06% 4.54%

Less Receipts $10,332,515 $10,344,128 $10,344,128 - - - $10,344,128 -% -%

Total Appropriation  $112,097,792 $116,002,897 $116,629,964 $1,222,832 $4,540,578 $5,763,410 $122,393,374 5.51% 4.94%

Total Positions - 519.350 519.350 - - - 519.350 -% -%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $1,040,578 $1,040,578
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $1,040,578 $1,040,578
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Increase Salaries for Assistant Public Defenders Requirements $1,081,439 - $1,081,439
Provides funding for a market-based adjustment, averaging 5.0%, for Assistant Public Defenders. Less Receipts - - -

Appropriation $1,081,439 - $1,081,439
Positions - - -

3. Increase Funds for Indigent Defense Requirements - $3,500,000 $3,500,000
Provides additional resources for private counsel assigned to represent persons declared indigent Less Receipts - - -
by the courts. This investment reduces a budget shortfall that traditionally requires suspension of Appropriation - $3,500,000 $3,500,000
payments prior to the end of the fiscal year. Since FY 2012-13, an additional $11.6 million in funds  Positions - - -
has substantially reduced the amount of debt carried into subsequent fiscal years.

4. State Retirement Contribution Rate Increase Requirements $141,393 - $141,393
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System and the Consolidated Judicial Retirement System to fully fund the Actuarially Determined Appropriation $141,393 - $141,393
Contribution. The State's total General Fund contribution for retirement systems, disability Positions - - -
benefits, death benefits, and retiree health benefits is more than $1.7 billion annually. For TSERS in
FY 2016-17, the State will contribute an amount equal to 15.67% of each employee's salary for
these benefits; for CJRS in FY 2016-17, the State will contribute an amount equal to 34.13% of each
employee's salary for these benefits.

Net Adjustments

Requirements $1,222,832 $4,540,578 $5,763,410

Less Receipts - - -

Appropriation $1,222,832 $4,540,578 $5,763,410

Positions - - -
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of Justice

Department of Justice (13600)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $78,676,345 $86,342,312  $85,208,440 $424,787 $4,370,122 $4,794,909  $90,003,349 4.24% 5.63%
Less Receipts $28,810,653  $32,492,848  $32,492,848 - - - $32,492,848 -% -%
Total Appropriation $49,865,692  $53,849,464  $52,715,592 $424,787 $4,370,122 $4,794,909 $57,510,501 6.80% 9.10%
Total Positions - 820.760 820.760 1.000 = 1.000 821.760 0.12% 0.12%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $1,085,205 $1,085,205
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $1,085,205 $1,085,205
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Reduce Crime Lab Backlog of Criminal Drug Cases Requirements - $2,197,114 $2,197,114
Provides additional funds for outsourcing toxicology cases in order to improve turnaround time of  Less Receipts - - -
evidence analysis. These funds will enable the Crime Lab to substantially reduce its backlog of Appropriation - $2,197,114 $2,197,114
cases. This increase raises the total outsourcing budget in FY 2016-17 to $2,447,114. Positions - - -

3. Establish Western Crime Lab Operations Requirements $301,276 $1,087,803 $1,389,079
Funds startup utilities, equipment, and one maintenance position, for the Western regional lab in Less Receipts - - -
Edneyville, scheduled for completion in March 2017. Appropriation $301,276 $1,087,803 $1,389,079

Positions 1.000 - 1.000

4. State Retirement Contribution Rate Increase Requirements $123,511 - $123,511
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $123,511 - $123,511
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee's salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer's salary for these benefits.

Net Adjustments

Requirements $424,787 $4,370,122 $4,794,909

Less Receipts - - -

Appropriation $424,787 $4,370,122 $4,794,909

Positions 1.000 - 1.000
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North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Public Safety (14550)

General Fund
Department of Public Safety

129

Positions

$500,000 $100,000

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net  Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $1,908,153,518 $1,999,614,278 $2,000,925,794 $28,343,880 $38,006,422 $66,350,302 $2,067,276,096 3.38% 3.32%

Less Receipts $181,488,340 $151,485,168 $153,560,168 $9,040,000 - $9,040,000 $162,600,168 7.34% 5.89%

Total Appropriation  $1,726,665,179 $1,848,129,110 $1,847,365,626 $19,303,880 $38,006,422 $57,310,302 $1,904,675,928 3.06% 3.10%

Total Positions - 24,790.446 24,900.446 12.000 - 12.000 24,912.446 0.49% 0.05%
2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

. Reward State Employees with One-Time Bonus Requirements - $31,070,089 $31,070,089
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $31,070,089 $31,070,089
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

. Continue Commitment to Increase Pay for Correctional Officers Requirements $10,000,000 - $10,000,000
Provides funds to continue implementation of custody-level pay for correctional officers, custody Less Receipts - - -
supervisors, and prison facility administrators. This builds on $26M already invested in the new pay Appropriation $10,000,000 - $10,000,000
plan. Positions - - _

. Increase Salaries for Qualifying State Highway Patrol Troopers Requirements $1,840,597 - $1,840,597
Provides funds for an experience-based step increase for eligible State Highway Patrol Troopers Less Receipts - - -
pursuant to GS 20-187.3. Appropriation $1,840,597 - $1,840,597

Positions - - -

. Increase Salaries for State Bureau of Investigation and Alcohol Law Enforcement Agents Requirements $986,487 - $986,487
Provides average 5.0% salary increases for State Bureau of Investigation and Alcohol Law Less Receipts - - -
Enforcement agents. The Director of the SBI, in consultation with the Office of State Human Appropriation $986,487 - $986,487
Resources, will determine the distribution of the increases. Positions - - -

. Increase Salaries for Teachers and Principals In Public Safety Facilities Requirements $280,098 - $280,098
Supports experience-based step increases and salary increases associated with the changes to the  Less Receipts - - -
North Carolina Public School Salary Schedule for State agency teachers and school-based Appropriation $280,098 - $280,098
administrators. Positions - - -

. Detect and Prevent Prisoner Access to Cell Phones Requirements $600,000 $4,000,000 $4,600,000
Enhances prison security and public safety through the use of technology to secure cell phone Less Receipts - - -
access inside prison facilities. Funding to implement this technology at two prisons is included in Appropriation $600,000 $4,000,000 $4,600,000
the 2015-17 biennial budget, and this recommendation will support system implementation at two  Positions - - -
additional prisons.

. Promote Safer Schools Requirements $1,287,156 $1,536,333 $2,823,489
Provides nonrecurring funds to deploy a student anonymous tip reporting application (SPK UP NC)  Less Receipts - - -
statewide, and to complete development of mandated school risk management plans. Invests Appropriation $1,287,156 $1,536,333 $2,823,489
recurring funds for four positions in Emergency Management - two IT positions to maintain the Positions 4.000 - 4.000
applications required by the School Risk and Response Management System and two community
planners to provide support and technical assistance to schools in planning and executing required
school safety drills and exercises. Additionally, this recommendation includes operating funds for
the Center for Safer Schools and ongoing maintenance costs for the school safety applications.

. Improve Intelligence Capabilities for State and Local Law Enforcement Officers Requirements $500,000 $100,000 $600,000
Funds a data analysis and case management tool to improve ability to detect and predict crime Less Receipts - - -
trends, and to solve crimes. Appropriation

$600,000



North Carolina State Budget
Recommended Adjustments, 2016-17

General Fund
Department of Public Safety

9. Safeguard Law Enforcement Communication Requirements - $1,300,000 $1,300,000
Safeguards law enforcement communications by replacing the monitoring system for the Voice Less Receipts - - -
Interoperability Plan for Emergency Responders (VIPER) network to allow for real-time detection of ~Appropriation - $1,300,000 $1,300,000
system malfunction. Positions - - -

10. Improve State Highway Patrol Telecommunications Capacity Requirements $426,126 - $426,126
Funds eight non-sworn telecommunicator positions to improve response to increased call volume Less Receipts - - -
due to the state's population growth. Appropriation $426,126 - $426,126

Positions 8.000 - 8.000

11. Reinvest Savings from Lower Fuel Costs to Fund Core Public Safety Needs Requirements - - -
Adjusts Highway Patrol budget by $4.1 million due to lower fuel costs and redirects those funds to  Less Receipts - - -
core operating needs to establish recurring budgets and replacement schedules for mobile and Appropriation - - -
hand-held radios at $1.8 million, in-car computers at $1.3 million, tasers at $780,000 and safety Positions - - -
equipment and safety supplies for Basic Schools at $220,000.

12. Continue Highway Litter Collection by Inmates Requirements $9,040,000 - $9,040,000
Continues transfer of funds from DOT for the use of inmate labor for litter removal. The prison Less Receipts $9,040,000 - $9,040,000
system is revamping its program model to improve efficiency, utilize more inmate laborers and Appropriation - - -
clean more highway miles. This program was subject to a continuation review. Positions - - -

13. State Retirement Contribution Rate Increase Requirements $3,383,416 - $3,383,416
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation

contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount

equal to 15.67% of each employee's salary for these benefits; for Law Enforcement Officers, the

State will contribute an amount equal to 20.67% of each officer's salary for these benefits.

Net Adjustments

$3,383,416 - $3,383,416

Requirements
Less Receipts
Appropriation
Positions

$28,343,880 $38,006,422 $66,350,302

$9,040,000 - $9,040,000

$19,303,880 $38,006,422 $57,310,302

12.000 - 12.000
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Natural and Economic Resources

Total Spend: $493 million
2% of General Fund Budget

Encouraging Economic Development and Job Creation
Promotes North Carolina as a preferred destination for travelers, including regional marketing of natural
and cultural attractions.

Revitalizes North Carolina’s small town main streets through matching grants for local governments.

Implements recommendations from the Governor’s Food Manufacturing Task Force to promote and de-
velop economic growth opportunities in the food manufacturing industry.

Helps North Carolinians learn and earn at the same time by expanding business apprenticeship opportuni-
ties through additional investments in the NCWorks Apprenticeship Program.

Preserving and Protecting Natural Resources
Preserves working family farms by investing in the Farmland Preservation Trust Fund.

Restores and protects groundwater resources and ensures a safe environment by increasing funding to
clean up the sites of old commercial leaking underground storage tanks across the state.

Department of Agriculture and Consumer Services Department of Environmental Quality
Department of Labor Department of Commerce Commerce - General State Aid

Department of Natural and Cultural Resources Wildlife Resources Commission



North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of Agriculture and Consumer Services

Department of Agriculture and Consumer Services (13700)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $169,827,215 $171,844,413 $170,696,152 $1,464,951 $2,909,925 $4,374,876 $175,071,028 1.88% 2.56%

Less Receipts $60,233,513  $55,529,438  $53,740,379 - - - $53,740,379 (3.22)% -%

Total Appropriation  $109,593,702 $116,314,975 $116,955,773 $1,464,951 $2,909,925 $4,374,876 $121,330,649 4.31% 3.74%

Total Positions - 1,827.750 1,827.750 2.000 - 2.000 1,829.750 0.11% 0.11%
2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $1,909,925 $1,909,925
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $1,909,925 $1,909,925
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Implement Governor’s Food Manufacturing Task Force Recommendations Requirements $176,000 $1,000,000 $1,176,000
Provides funding to the Department of Commerce and the Department of Agriculture and Less Receipts - - -
Consumer Services to stimulate the growth of entrepreneurial endeavors in food manufacturing, Appropriation $176,000 $1,000,000 $1,176,000
enhance development of innovative food products and processes, and provide sector-specific Positions 1.000 - 1.000
regulatory training and outreach. Recurring funding supports a position to be shared by the
department and NCSU to provide technical, regulatory, and policy support for new and existing
food manufacturers. Nonrecurring funds support the marketing and communications effort for the
emerging food manufacturing sector, and shall not revert and remain available for the agency's use
for this purpose for three fiscal years.

3. Support for Public and Private Animal Shelters Requirements $77,353 - $77,353
Provides funding for one position to oversee voluntary shelter program reviews, which enable Less Receipts - - -
facilities to anticipate and correct deficiencies before they become violations and to maximize Appropriation $77,353 - $77,353
resources. Positions 1.000 - 1.000

4. Preserve North Carolina's Farmland Requirements $1,000,000 - $1,000,000
Preserves working family farms by investing an additional $1 million in the Farmland Preservation  Less Receipts - - -
Trust Fund, bringing total funding to $3.6 million for FY 2016-17. Appropriation $1,000,000 - $1,000,000

Positions - - -

5. State Retirement Contribution Rate Increase Requirements $211,598 - $211,598
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $211,598 - $211,598
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee's salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer's salary for these benefits.

Net Adjustments

Requirements $1,464,951 $2,909,925 $4,374,876

Less Receipts - = =

Appropriation $1,464,951 $2,909,925 $4,374,876

Positions 2.000 - 2.000
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General Fund

Department of Agriculture and Consumer Services

North Carolina State Budget

Recommended Adjustments, 2016-17
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of Labor

Department of Labor (13800)

% Change % Change
2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from
2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified
Total Requirements $30,363,328  $32,458,922  $32,285,798 $259,489 $343,415 $602,904 $32,888,702 1.32% 1.87%
Less Receipts $16,220,085 $16,463,563  $16,463,563 - - - $16,463,563 -% -%
Total Appropriation $14,143,243  $15,995,359  $15,822,235 $259,489 $343,415 $602,904 $16,425,139 2.69% 3.81%
Total Positions - 383.252 383.252 - = - 383.252 -% -%
2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments
1. Reward State Employees with One-Time Bonus Requirements - $343,415 $343,415
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $343,415 $343,415
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.
2. Support Server Migration Requirements $191,000 - $191,000
Provides recurring funds to support server migration and maintenance. Less Receipts - - -
Appropriation $191,000 - $191,000
Positions - - -
3. Improve Transparency of Agency IT Expenses Requirements $30,000 - $30,000
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $30,000 - $30,000
Positions - - -
4. State Retirement Contribution Rate Increase Requirements $38,489 - $38,489
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $38,489 - $38,489
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee's salary for these benefits.
Net Adjustments
Requirements $259,489 $343,415 $602,904
Less Receipts - - -
Appropriation $259,489 $343,415 $602,904
Positions - - -
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North Carolina State Budget
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North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Environmental Quality (14300)

General Fund

Department of Environmental Quality

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $246,219,611 $157,829,008 $158,146,952 $23,543,646 $11,184,953  $34,728,599 $192,875,551 22.21% 21.96%

Less Receipts $91,364,290 $76,522,406 $75,717,343  $22,699,805 $5,200,000 $27,899,805 $103,617,148 35.41% 36.85%

Total Appropriation  $154,855,321  $81,306,602 $82,429,609 $843,841 $5,984,953 $6,828,794  $89,258,403 9.78% 8.28%

Total Positions - 1,229.636 1,229.636 - - - 1,229.636 -% -%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $984,953 $984,953
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $984,953 $984,953
determine the distribution of the bonus. This bonus shall not be considered part of an employee's  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Strengthen Environmental Legal Protections Requirements - $5,000,000 $5,000,000
Provides $5 million in FY 2016-17 for ongoing and anticipated litigation expenses related to the Less Receipts - - -
enforcement of environmental laws and regulations. Appropriation - $5,000,000 $5,000,000

Positions - - -

3. Continue Cleanup Of Commercial Leaking Petroleum Underground Storage Tanks Requirements $15,400,000 $5,200,000 $20,600,000

Restores Highway Funds for this program, which was subject to a continuation review. Less Receipts $15,400,000 $5,200,000 $20,600,000
Appropriation - - -
Positions - - -

4. Continue Air Quality and Water Account Funding Requirements $7,299,805 - $7,299,805

Restores Highway Funds for this program, which was subject to a continuation review. Less Receipts $7,299,805 - $7,299,805
Appropriation - - -
Positions - - -

5. Modify Mercury Pollution Prevention Account Requirements - - -
Utilizes existing cash balance in the Mercury Pollution Prevention Fund to operate the Mercury Less Receipts - - -
Switch Removal Program in FY 2016-17. Eliminates any transfers of title fee proceeds to the fund. Appropriation - - -
This program was funded through the Highway Fund, and was subject to a continuation review. Positions - - -

6. Improve Transparency of Agency IT Expenses Requirements $732,800 - $732,800
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $732,800 - $732,800

Positions - - -

7. State Retirement Contribution Rate Increase Requirements $111,041 - $111,041
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $111,041 - $111,041
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee's salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer's salary for these benefits.

Net Adjustments

Requirements $23,543,646 $11,184,953 $34,728,599

Less Receipts $22,699,805 $5,200,000 $27,899,805

Appropriation $843,841 $5,984,953 $6,828,794

Positions - - -
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North Carolina State Budget
Recommended Adjustments, 2016-17

Wildlife Resources Commission (14350)

General Fund
Wildlife Resources Commission

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $74,108,556  $73,267,170  $73,137,043 $21,790 $207,538 $229,328 $73,366,371 0.14% 0.31%

Less Receipts $62,947,978 $63,113,547 $63,113,547 - - - $63,113,547 -% -%

Total Appropriation $11,160,578 $10,153,623  $10,023,496 $21,790 $207,538 $229,328 $10,252,824 0.98% 2.29%

Total Positions - 648.580 648.580 - - - 648.580 -% -%
2016-2017 Recommended

Recurring Non Recurring Total

Changes Changes Adjustments

. Reward State Employees with One-Time Bonus Requirements - $207,538 $207,538
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $207,538 $207,538
determine the distribution of the bonus. This bonus shall not be considered part of an employee's  Positions - - -
annual salary or base rate of pay for retirement purposes.

. State Retirement Contribution Rate Increase Requirements $21,790 - $21,790
Increases the State's contribution for members of the Teachers' and State Employees' Retirement Less Receipts - - -
System to fully fund the Actuarially Determined Contribution. The State's total General Fund Appropriation $21,790 - $21,790
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee's salary for these benefits; for Law Enforcement Officers, the
State will contribute an amount equal to 20.67% of each officer's salary for these benefits.

Net Adjustments

Requirements $21,790 $207,538 $229,328
Less Receipts - - -
Appropriation $21,790 $207,538 $229,328
Positions - - -
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General Fund

Wildlife Resources Commission

North Carolina State Budget

Recommended Adjustments, 2016-17
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Department of Commerce

Department of Commerce (14600)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $127,596,045 $122,714,034 $122,704,438 $3,902,863 $2,430,486 $6,333,349 $129,037,787 5.15% 5.16%
Less Receipts $59,850,826  $65,226,060 $65,108,310 = = - $65,108,310 (0.18)% -%
Total Appropriation $67,745,219 $57,487,974 $57,596,128 $3,902,863 $2,430,486 $6,333,349  $63,929,477 11.20% 11.00%
Total Positions - 415.238 413.310 - - - 413.310 (0.46)% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $305,081 $305,081
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $305,081 $305,081
determine the distribution of the bonus. This bonus shall not be considered part of an employee's  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Revitalize Small Town Main Streets Requirements - $1,000,000 $1,000,000
Increases funding for matching grants to local governments to revitalize downtown areas. This Less Receipts - - -
builds on $2 million provided in FY 2015-16. Appropriation - $1,000,000 $1,000,000

Positions - - -

3. Implement Governor’s Food Manufacturing Task Force Recommendations Requirements $156,000 - $156,000
Provides funding to the Department of Commerce and the Department of Agriculture and Less Receipts - - -
Consumer Services to stimulate the growth of entrepreneurial endeavors in food manufacturing, Appropriation $156,000 - $156,000
enhance development of innovative food products and processes, and provide sector-specific Positions - - -
regulatory training and outreach. Department of Commerce funding supports a position reporting
to the Economic Development Partnership of NC to provide outreach support for economic growth
opportunities in the food manufacturing industry.

4. Strengthen and Expand NCWorks Apprenticeship Program Requirements $500,000 - $500,000
Increases apprenticeship opportunities across North Carolina. The program helps businesses find, Less Receipts - - -
train, and retain the qualified workers needed to be successful, and offers individuals the chance to  Appropriation $500,000 - $500,000
gain the skills and experience needed to obtain jobs. Total funding recommended for FY 2016-17 is  Positions - - -
$1.35 million.

5. Promote NC Tourism Requirements $2,500,000 $500,000 $3,000,000
Increases funding to the Economic Development Partnership of NC for tourism advertising to Less Receipts - - -
increase awareness and inspire visitation to the state. Includes $190,000 to develop and track key ~ Appropriation $2,500,000 $500,000 $3,000,000
performance indicators to measure the effectiveness of specific advertising/marketing programs Positions - - -
and their impact on the state's economy. Total recommended tourism promotion for FY 2016-17 is
$13.9 million, an increase of $6 million since FY 2012-13.

6. Strengthen Core Department of Commerce Operations Requirements $480,000 $125,405 $605,405
Provides funding for ongoing operational costs including website and software maintenance, Less Receipts - - -
equipment and facilities upkeep, and training. Appropriation $480,000 $125,405 $605,405

Positions - - -

7. Industrial Commission - Select and Implement a Worker's Compensation Drug Formulary Requirements - $500,000 $500,000
Supports the implementation of a drug formulary to achieve long-term savings in state workers' Less Receipts - - -
compensation claims without compromising the level of care given to injured workers. Funds may  Appropriation - $500,000 $500,000
be used for data gathering and analysis or any other support necessary for study and Positions - - -

implementation of a drug formulary.
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North Carolina State Budget
Recommended Adjustments, 2016-17

8. Improve Transparency of Agency IT Expenses
Increases funding for agency IT budgets to fund Department of Information Technology rates that
were updated last year to reflect actual costs.

9. State Retirement Contribution Rate Increase
Increases the State's contribution for members of the Teachers' and State Employees' Retirement
System to fully fund the Actuarially Determined Contribution. The State's total General Fund
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee's salary for these benefits.

Net Adjustments

General Fund
Department of Commerce

Requirements $232,000 - $232,000
Less Receipts - - -
Appropriation $232,000 - $232,000
Positions - - -
Requirements $34,863 - $34,863
Less Receipts - - -
Appropriation $34,863 - $34,863

Positions

Requirements
Less Receipts
Appropriation
Positions

$3,902,863 $2,430,486 $6,333,349

$3,902,863 $2,430,486 $6,333,349
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North Carolina State Budget

Recommended Adjustments, 2016-17

Department of Commerce - General State Aid (14601)

General Fund
Department of Commerce

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $17,755,835 $20,754,240 $18,055,810 - - - $18,055,810  (13.00)% -%
Less Receipts $515,374 - - - - - - -% -%
Total Appropriation $17,240,461 $20,754,240 $18,055,810 - = - $18,055,810  (13.00)% -%

Total Positions =

-%

-%
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General Fund

Department of Commerce

North Carolina State Budget

Recommended Adjustments, 2016-17
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North Carolina State Budget
Recommended Adjustments, 2016-17

Department of Natural and Cultural Resources (14800)

General Fund
Department of Natural and Cultural Resources

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $72,104,170 $190,693,916 $196,635,052 $2,055,921 $2,106,615 $4,162,536 $200,797,588 5.30% 2.12%

Less Receipts $8,912,871 $27,295,649  $27,345,649 - - - $27,345,649 0.18% -%

Total Appropriation $63,191,299 $163,398,267 $169,289,403 $2,055,921 $2,106,615 $4,162,536 $173,451,939 6.15% 2.46%

Total Positions - 1,713.010 1,713.010 9.200 - 9.200 1,722.210 0.54% 0.54%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $2,106,615 $2,106,615
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $2,106,615 $2,106,615
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s  Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Promote Natural and Cultural Attractions Requirements $300,000 - $300,000
Provides funds to market the state's natural and cultural attractions, including strategies that Less Receipts - - -
encourage individuals to visit different sites within the same region. The department will Appropriation $300,000 - $300,000
coordinate these marketing efforts with the Economic Development Partnership of NC and other Positions - - -
state tourism efforts in North Carolina.

3. Staff State Archaeology Research Center Requirements $169,269 - $169,269
Provides the State Archaeology Research Center with permanent, full-time employees. The center  Less Receipts - - -
is currently staffed by volunteer and retired archaeologists, as a result of budget cuts in the 2011-  Appropriation $169,269 - $169,269
13 biennium. The center processes and stores material found at archaeological sites around the Positions 3.000 - 3.000
state, in compliance with federal and state regulations, and provides assistance to individuals
completing archaeological assessments while planning and constructing transportation projects,
public school buildings, and similar projects throughout the state.

4. Restore Funding for Natural Heritage Program to Meet Business Needs Requirements $489,750 - $489,750
Restores partial funding reduced in FY 2015-16 to support realignment of the program. This Less Receipts - - -
funding level will allow the Natural Heritage Program to meet its obligations, while implementing Appropriation $489,750 - $489,750
efficiencies realized by cross-training of staff. The Natural Heritage Program works to assist the Positions 6.200 - 6.200
military, public and private sectors to promote sustainable development and assist in compliance
with state and federal regulations.

5. Assign Full-Time Security to Protect Cultural Sites Requirements $293,000 - $293,000
Provides funds to support four full-time, uniformed law enforcement officers to protect public Less Receipts - - -
spaces at state-owned cultural attractions in downtown Raleigh. The agency will contract with Appropriation $293,000 - $293,000
State Capitol Police to provide these law enforcement officers, as recommended in a security Positions - - -
assessment by the Department of Public Safety.

6. Improve Transparency of Agency IT Expenses Requirements $600,000 - $600,000
Increases funding for agency IT budgets to fund Department of Information Technology rates that  Less Receipts - - -
were updated last year to reflect actual costs. Appropriation $600,000 - $600,000

Positions - - -

7. State Retirement Contribution Rate Increase Requirements $203,902 - $203,902
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Actuarially Required Contribution. The State’s total General Fund Appropriation $203,902 - $203,902
contribution for retirement systems, disability benefits, death benefits, and retiree health benefits  Positions - - -
is more than $1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount
equal to 15.67% of each employee’s salary for these benefits.

Net Adjustments

Requirements $2,055,921 $2,106,615 $4,162,536

Less Receipts - - -

Appropriation $2,055,921 $2,106,615 $4,162,536

Positions 9.200 - 9.200
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North Carolina State Budget

Recommended Adjustments, 2016-17

Roanoke Island Commission (14802)

General Fund
Department of Natural and Cultural Resources

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $508,384 $823,384 $823,384 - - - $823,384 % -%
Less Receipts - $300,000 $300,000 - = = $300,000 -% -%
Total Appropriation $508,384 $523,384 $523,384 - - - $523,384 -% -%

Total Positions =

-%

-%
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General Fund

Department of Natural and Cultural Resources

North Carolina State Budget

Recommended Adjustments, 2016-17
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Transportation

Total Spend: $3.4 billion

Driving Change at the Division of Motor Vehicles (DMV)
Provides funding for additional driver license examiners to improve customer service and de-
crease wait times in high traffic DMV locations throughout the state.

Establishes a program to provide military personnel Commercial Driver’s License training.
Maintaining North Carolina’s Transportation Infrastructure

Provides an additional $27.5 million for highway maintenance activities to enhance safety and
ease congestion.

Increases resources to maintain secondary roads and ensure clean and safe highways.
Connects people to jobs, education and health care through improved public transportation

services in small towns and growing cities.

Building New Roads
Builds on the largest transportation investment in two decades by adding nearly $30 million for
new transportation projects in the state’s current ten-year plan.

Increased investment in new roads by more than $292 million, or 31% since 2013.

Highway Fund Highway Trust Fund Turnpike Authority
Global TransPark  Ports Authority



North Carolina State Budget Transportation
Recommended Adjustments, 2016-17 Highway Fund

Highway Fund (84210)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements  $3,887,015,362 $7,258,615,942 $7,199,755,488  $47,527,576  $13,895,886  $61,423,462 $7,261,178,950 0.04% 0.85%
Less Receipts $4,043,920,544 $5,310,827,813 $5,210,154,339 $2,124,611 = $2,124,611 $5,212,278,950 (1.86)% 0.04%
Total Appropriation ~ ($156,905,182) $1,947,788,129 $1,989,601,149  $45,402,965 $13,895,886  $59,298,851 $2,048,900,000 5.19% 2.98%
Total Positions - 12,394.000 12,350.000 52.000 = 52.000 12,402.000 0.06% 0.42%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Reward State Employees with One-Time Bonus Requirements - $9,740,111 $9,740,111
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $9,740,111 $9,740,111
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s Positions - - -
annual salary or base rate of pay for retirement purposes.

2. Salary Adjustment Fund Requirements $5,349,240 - $5,349,240
Appropriates funds to implement a new market-aligned salary structure for state agencies, and to Less Receipts - - -
adjust salaries in state job classifications where employee pay is below market value, not Appropriation $5,349,240 - $5,349,240
competitive in the marketplace, and where the State is having difficulty recruiting and retaining Positions - - -
employees.

3. DMV - Train Military Personnel to Obtain Commercial Driver's Licenses (CDLs) Requirements $258,885 - $258,885
Establishes a program to provide existing military personnel the training necessary to obtain a Less Receipts - - -
Commercial Driver's License (CDL). Seven classes will be held in conjunction with Johnston Appropriation $258,885 - $258,885
Community College, Fort Bragg, and Camp Lejeune. Positions - - -

4. DMV - Promote Online DMV Services Requirements $1,000,000 - $1,000,000
Funding to promote the DMV modernization initiatives. These initiatives will improve customer Less Receipts - - -
convenience, increase efficiency, and reduce wait time. Appropriation $1,000,000 - $1,000,000

Positions - - -

5. DMV - Improve Wait Times of High Volume DMV Offices Requirements - $3,868,875 $3,868,875
Provides funding for 95 contract driver license examiners to improve customer service and decrease Less Receipts - - -
wait times in high volume DMV locations throughout the state. Appropriation - $3,868,875 $3,868,875

Positions - - -

6. DMV - Maintain Tax and Tag Together Program Customer Service Requirements $2,045,995 - $2,045,995
Provides funding to make permanent 44 time-limited Tax and Tag Together positions. Funding for  Less Receipts $2,045,995 - $2,045,995
these receipt-supported positions comes from the administrative fee authorized in GS 105-330.5(b). Appropriation - - -
Staffing will enable the DMV Customer Contact Center and the Field Services Help Desk to continue  Positions 44.000 - 44.000
servicing the high volume of citizen calls.

7. DMV - Medical Review Program Requirements $1,709,465 $151,900 $1,861,365
Funds additional resources for the Medical Review Program, adding 21 contract nurses and 7 Less Receipts - - -
fulltime employees. The changes will ensure due process for all types of adverse action that may be  Appropriation $1,709,465 $151,900 $1,861,365
taken against customers' driving privileges. Positions 7.000 - 7.000

8. Repair Deficient Bridges Requirements $300,000 - $300,000
Adjusts funding for the Bridge Program based on an updated revenue forecast. This program Less Receipts - - -
receives the balance generated from the Gasoline Inspection Fee after deducting expenses for the Appropriation $300,000 - $300,000
Departments of Revenue and Agriculture. A total of $242,374,444 is available for the program in FY  Ppositions - - -
2016-17.
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North Carolina State Budget Transportation

Recommended Adjustments, 2016-17 Highway Fund
9. Promote Bicycle Safety Requirements $250,000 - $250,000
Allocates funding to address bicycle safety in North Carolina through public outreach and ongoing Less Receipts - - -
education initiatives. Appropriation $250,000 - $250,000
Positions - - -
10. Support Multi-County Rural Transit Systems Requirements $2,000,000 - $2,000,000
Provides incentive funding for rural multi-county transit systems to consolidate systems. Less Receipts - - -
Consolidated systems will fill gaps and make transportation to work, school, or medical Appropriation $2,000,000 - $2,000,000
appointments more efficient in rural communities. Positions - - -
11. State Aid to Airports Requirements $1,500,000 - $1,500,000
Increases funding for grants-in-aid for public airport development as recommended by the Less Receipts - - -
Governor's Aviation Development Task Force. A total of $53,200,000 will be available in FY 2016-17. Appropriation $1,500,000 - $1,500,000
Funds are used to improve educational programs, to conduct airport planning, land acquisition, Positions - - -

airport construction and maintenance projects.

12. Urban State Maintenance Assistance Program Requirements $2,000,000 - $2,000,000
Increases program funding to support eight new urban areas identified by the 2010 census. Less Receipts - - -
Appropriation $2,000,000 - $2,000,000

Positions - - -

13. Secondary Road Maintenance Program Requirements $17,476,344 - $17,476,344
Increases funds available for this program, bringing the FY 2016-17 total to $302,766,254. Uses of Less Receipts - - -
these funds include pothole patching, drainage repair, pavement marking, and other safety Appropriation $17,476,344 - $17,476,344
improvements. Positions - - -

14. Roadside Litter and Debris Removal Requirements $10,000,000 - $10,000,000
Increases funding for the removal of litter and debris along North Carolina roadways. The Less Receipts - - -
additional funding will bring the total allocated for this activity from $16.9 million to $26.9 million.  Appropriation $10,000,000 - $10,000,000
Positions - - -

15. Small Urban Construction Program Requirements $2,500,000 - $2,500,000
Funds transportation improvement projects across the state through the Small Construction Less Receipts - - -
Program. These improvement projects enhance safety and support congestion mitigation. Appropriation $2,500,000 - $2,500,000
Positions - - -

16. Tax and Tag Together Audit Position Requirements $78,616 - $78,616
Provides funding to make permanent a time-limited position that audits and verifies the collection Less Receipts $78,616 - $78,616

of vehicle property taxes. The positions also audits internal controls with the Tax and Tag Together, Appropriation - - -

to identify areas of potential theft or fraud. The position is paid from receipts as authorized in GS Positions 1.000 - 1.000

105-330.5(b) for a total of $78,616.

17. Capital Repairs and Renovations Requirements - $135,000 $135,000
Provides the Ferry Division funds to build an encapsulated area to contain sandblasting debris to Less Receipts - - -
meet storm water regulations. The project total is $210,000 with $75,000 coming from the Appropriation - $135,000 $135,000
Roadside Environmental Unit. Positions - - -

18. State Retirement Contribution Rate Increase Requirements $1,059,031 - $1,059,031
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Annual Required Contribution. The State’s total General Fund contribution  Appropriation $1,059,031 - $1,059,031
for retirement systems, disability benefits, death benefits, and retiree health benefits is more than Positions - - -
$1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount equal to 15.67%
of each employee’s salary for these benefits.

Net Adjustments

Requirements $47,527,576 $13,895,886 $61,423,462

Less Receipts $2,124,611 - $2,124,611

Appropriation $45,402,965  $13,895,886  $59,298,851

Positions 52.000 - 52.000
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North Carolina State Budget
Recommended Adjustments, 2016-17

Highway Trust Fund (84290)

Transportation
Highway Trust Fund

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17
Actual Certified Certified Recurring  Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements $965,845,727 $1,312,540,000 $1,339,235,000 $30,158,855 $706,145 $30,865,000 $1,370,100,000 4.39% 2.30%

Less Receipts $1,238,564,734 - - - - - - -% -%

Total Appropriation ($272,719,007) $1,312,540,000 $1,339,235,000 $30,158,855 $706,145  $30,865,000 $1,370,100,000 4.39% 2.30%

Total Positions - - - - - - - -% -%

2016-2017 Recommended
Recurring Non Recurring Total
Changes Changes Adjustments

1. Increase Strategic Investment in Infrastructure Requirements $29,860,816 - $29,860,816
Provides additional funds to the Governor's Strategic Transportation Investments program Less Receipts - - -
established by S.L. 2013-183. This adjustment brings the total for the program to $1,223,618,774 Appropriation $29,860,816 - $29,860,816
and is a 31.44% increase over the $930,926,530 appropriated in FY 2013-14 when the program was  Positions - - -
initiated.

2. Reward State Employees with One-Time Bonus Requirements - $706,145 $706,145
Provides funds for an average 3.0% bonus for State employees (up to a maximum bonus of $3,000  Less Receipts - - -
per employee). Each agency head, in consultation with the Office of State Human Resources, will Appropriation - $706,145 $706,145
determine the distribution of the bonus. This bonus shall not be considered part of an employee’s Positions - - -
annual salary or base rate of pay for retirement purposes.

3. Salary Adjustment Fund Requirements $232,442 - $232,442
Appropriates funds to implement a new market-aligned salary structure for state agencies, and to Less Receipts - - -
adjust salaries in state job classifications where employee pay is below market value, not Appropriation $232,442 - $232,442
competitive in the marketplace, and where the State is having difficulty recruiting and retaining Positions - - -
employees.

4. State Retirement Contribution Rate Increase Requirements $65,597 - $65,597
Increases the State’s contribution for members of the Teachers’ and State Employees’ Retirement Less Receipts - - -
System to fully fund the Annual Required Contribution. The State’s total General Fund contribution  Appropriation $65,597 - $65,597
for retirement systems, disability benefits, death benefits, and retiree health benefits is more than Positions - - -
$1.7 billion annually. For TSERS in FY 2016-17, the State will contribute an amount equal to 15.67%
of each employee’s salary for these benefits.

Net Adjustments

Requirements $30,158,855 $706,145 $30,865,000

Less Receipts - - -

Appropriation $30,158,855 $706,145  $30,865,000

Positions - - -
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Capital, Reserves, Debt Service
and Other Adjustments

Preserves our unique environmental resources and promotes good stewardship by investing $14.6 mil-
lion in vital water resource projects including: dredging, navigation, flood control, beach protection and
stream restoration. State investment in water resources projects will leverage more than $25 million in
federal funds.

Supports the implementation of the Connect NC bond initiative to upgrade our state’s critical infrastruc-
ture investments, including:

e $1.3 billion for Universities and Community Colleges

e $309.5 million for Local Water and Sewer Projects

e $75 million for State Parks

e $25 million for the North Carolina Zoo

e $8.5 million for Samarcand Public Safety Training Academy

e $70 million for National Guard Regional Readiness Centers

e $179 million for Agricultural Research Labs

General Fund Non-General Fund



North Carolina State Budget
Recommended Adjustments, 2016-17

Capital Improvements

General Fund

Capital Improvements

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments
1. DEQ - Invest in Water Resources Requirements - $33,735,000 $33,735,000
Provides funds for the State's share of Water Resource Development Projects. State funds will Less Receipts - $25,774,000 $25,774,000
match $25.8 million in federal funds. Appropriation - $7,961,000 $7,961,000
Positions - - -
2. DNCR - Archives and History/ State Library Building Remodel Requirements - $600,000 $600,000
Provides funds to remodel existing areas of the Archives and History/State Library Building to Less Receipts - - -
accommodate the additional staff from the merger of the Department of Natural and Cultural Appropriation - $600,000 $600,000
Resources with the Department of Environmental Quality. Positions - - -
3. DPS - Nash Print Plant Roof Replacement Requirements - $1,508,000 $1,508,000
Funds for the replacement of the 59,160 square foot Print Plant roof. The project will be financed  Less Receipts - $1,508,000 $1,508,000
from Correction Enterprise cash balance. Appropriation - - -
Positions - - -
4. DPS - Harnett Visitor Center Requirements - $549,000 $549,000
Funds provided for a new 2800 sq. ft. freestanding masonry structure (40'x70') positioned near the  Less Receipts - $549,000 $549,000
Gate House Building. The structure is needed to safely and securely move visitors into and out of ~ Appropriation - - -
Harnett correctional facility. The project will be paid from the Inmate Welfare Fund. Positions - - -
Net Adjustments
Requirements - $36,392,000 $36,392,000
Less Receipts - $27,831,000 $27,831,000
Appropriation - $8,561,000 -

Positions
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North Carolina State Budget General Fund
Recommended Adjustments, 2016-17 Reserves, Debt Service, and Other Adjustments

Reserves (19XXX)

% Change % Change

2015 Session Law-Enacted 2016 Legislative Session-Recommended Change from from

2014-15 2015-16 2016-17 Net Net Recommended Revised 2015-16 2016-17

Actual Certified Certified Recurring Non-Recurring Adjustment 2016-17 Certified Certified

Total Requirements - $ 179,702,768 S 426,231,366 ($171,290,802) ($7,297,575) ($178,588,377) $247,642,989 37.81% -41.90%
Less Receipts - - - - - - = -% -%
Total Appropriation - $ 179,702,768 $ 426,231,366 ($171,290,802) ($7,297,575) ($178,588,377) $247,642,989 37.81% -41.90%
Total Positions - - - 73.000 - - 73.000 -% -%

2016-2017 Recommended

Recurring Non Recurring Total
Changes Changes Adjustments

1. Support for the Connect NC Bond Projects and Other Capital Improvements Requirements $985,682 $156,585 $1,142,267
Provides funding to successfully implement the Connect NC Bond package as passed by the voters Less Receipts - -
in March 2016, and to adequately support the need for capital assessments and improve data- Appropriation $985,682 $156,585 $1,142,267
driven decision-making. This item includes six positions and software for the Department of Positions - - -
Administration, two positions for the NC Community College System, and three positions in a
statewide reserve to be deployed as necessary to assist impacted agencies.

2. Salary Adjustment Fund Requirements $27,000,000 - $27,000,000
Provides funds to continue the implementation of a new market-aligned salary structure for State Less Receipts - - -
agencies. The structure will adjust employee salaries in State job classifications were the pay is Appropriation $27,000,000 - $27,000,000
below market value. These salary adjustments are to be made based on Office of State Human Positions - - -
Resources analysis of the difference in current salary grades and new salary grades implemented
during the compensation system update.

3. Adjust and Distribute Reserve for Public Schools Average Daily Membership (ADM) Requirements  ($107,000,000) - ($107,000,000)
Transfers reserve funds allocated for the projected increases in Average Daily Membership (ADM) in Less Receipts - - -
K-12 from statewide reserves to the Education section of the budget, adjusting for updated Appropriation  ($107,000,000) - ($107,000,000)
projections. Positions - - -

4. Reallocate Reserve for Future Benefit Needs Requirements ($71,000,000) - ($71,000,000)
Transfers SL 2015-241, Sec. 30.26 reserved funds due to inaction by the State Health Plan Board. Less Receipts - - -

Appropriation ($71,000,000) - ($71,000,000)
Positions - - -

5. Adjust and Distribute Reserve for University of North Carolina System Enroliment Growth Requirements ($31,000,000) - ($31,000,000)
Transfers reserve funds allocated for the projected enroliment growth at the University of North Less Receipts - - -
Carolina System from statewide reserves to the Education section of the budget. Appropriation ($31,000,000) - ($31,000,000)

Positions - - -

6. Adjustment for Existing Job Development Investment Grants Based on Performance Requirements - ($10,000,000) ($10,000,000)
Adjusts funding to reflect projected spending needs based on anticipated payouts of awarded Less Receipts - - -
grants. Total funding for JDIG is $61,728,126 for the 2016-17 fiscal year. Appropriation - ($10,000,000) ($10,000,000)

Positions - - -

7. Adjust Existing OneNC Awards Requirements - ($417,883) ($417,883)
Realigns funding to reflect projected spending needs based on anticipated performance of grantees. Less Receipts - - -
Funding for OneNC is $8,582,117 for the 2016-17 fiscal year. Appropriation - ($417,883) ($417,883)

Positions - - -

8. Required Annual Technical Adjustment for Existing Debt Service Projection Requirements - $1,253,000 $1,253,000
Adjusts appropriations for debt service payments based on updated cash flow projections by the Less Receipts - - -
State Treasurer for existing projects for the upcoming fiscal year. Appropriation - $1,253,000 $1,253,000

Positions - - -
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General Fund

Recommended Adjustments, 2016-17 Reserves, Debt Service, and Other Adjustments
9. Information Technology Fund Requirements $9,723,516 $1,710,723 $11,434,239
Provides funding for IT initiatives discussed in the General Government Section under Information Less Receipts - - -
Technology, 19044 Reserve. Appropriation $9,723,516 $1,710,723 $11,434,239
Positions 73.000 - 73.000

Net Adjustments
Requirements ($171,290,802)  ($7,297,575) ($178,588,377)
Less Receipts - - -
Appropriation ($171,290,802)  ($7,297,575) ($178,588,377)
Positions 73.000 73.000
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Reserves, Debt Service, and Other Adjustments

North Carolina State Budget

Recommended Adjustments, 2016-17

000°€L (£L€°8858LT) 698°917€'SS¢C _ - 9vZ'SE6'EEY - 9vZ'SE6'EEY
- - 00S°2809 _ - 00S°£809 - 005°£809

- 000°€ST‘T 08€°698°C _. 08€9T9T - 08€919°T

- L9 TYTT L9T'TYTT _ - - - -

- - 000°000°0€ _ - 000°000°0€ - 000°000°0€
- (000‘000°20T) - _. 000°000°L0T - 000°000°L0T
- (000‘000°TE) - | - 000000°TE - 000°000'T€
- (000‘000°TZ) - | - 000°000°TZ - 000°000°TL
- (€88°LTY) LT1°285°8 _ - 000°000°6 - 000°000°6

- - €¥5'005°TC _ - €¥S'00S°TC - €¥S'00S°TT
000°€L 6ETVEY'TT 9€6°9EV VS _ - £69°700°EY - £69°700°EY
- (000'0000T)  9TT'8ZL'T9 | - 9TT'8TLTL - 9eT'8TLTL
- - 000°000CT _ - 000°000CT - 000°000CT
- 00000022 000°000CS _ - 000°000°S¢ - 000°000°S¢
- - 000°000°S _ - 000°000°S - 000°000°S
saduey) uonendoisddy  uonendosddy 314 uoneudoiddy  sydisday sjuawalinbay
uonisod 19N 03 sasuey) BN |eloL

sjuawisnipy papuswiwoddy £I-9T0¢ Ad

P3d) LT-9T0C Ad

XXXXT |el0l

uonedosddy syuswanosdw| jeyde) - pund |eaauan 323.1q
SaAJ9SY

JN 393UU0D-49

pun4 JUeJo JUBWUILIISIUT PUB Wl -9AISY 49
INQV [00YdS dljqNnd -S9Y 49

juawijjoduz INN-S3Y 49

SPaaN Hjaudg 24nIN4 40} dAIISAY - 4D

pung DN auQ

uolesuadwo) s,J9¥J0AN 10} DAIFSIY-49

spun4 1| - 9AJasay

O|dr - 9AI9SAY

JuBWISN[py 193JeIA JO WNWIUIA YHSO

pun4 Acua8iaw3 pue Aduaduinuo)

00TT
00961
ra4s
STvet
€861
€8061
861
28061
1861
18061
0861
08061
961
9061
€961
€9061
81761
8061
144"
06T
EVeT
€1061
Svet
S006T
06T
0061
T061
T006T
XXXXT

SIAIOSIY Ipimalels

uonewJojuj apimalels

157






	Governor's Recommended Budget Adjustments 2016-17
	Title Page
	Introduction
	Table of Contents
	List of Figures and Tables
	Governor's Letter
	Highlights of the 2016-17 Budget Recommendations
	Economic Priorities and Budget Summary
	Economic Outlook and Revenue Forecasts
	Economic Outlook
	General Fund Revenue Forecast
	Highway Fund Revenue Forecast
	Highway Trust Fund Revenue Forecast
	NC Population Dynamics

	Education

	Highlights
	Public Education
	NC Community Colleges System
	University of North Caolina

	General Government and Information Technology
	Highlights
	General Assembly
	Governor
	State Budget and Management
	OSBM - Reserve
	NC Housing Finance Agency
	Military and Veterans Affairs
	Lieutenant Governor
	Secretary of State
	State Auditor
	State Treasurer
	Treasurer - Retirement for Fire/Rescue Squad Workers
	Insurance
	Administration
	State Controller
	Information Technology
	Revenue
	Revenue - IT Projects
	State Board of Elections
	Office of Administrative Hearings

	Health and Human Services

	Highlights
	Central Management and Support
	Aging and Adult Services
	Child Development and Early Education
	Public Health
	Social Services
	Medical Assistance
	NC Health Choice
	Services for the Blind, Deaf, and Hard of Hearing
	Mental Health
	Health Service Regulation
	Vocational Rehabilitation Services

	Justice and Public Safety
	Highlights
	Judicial Branch
	Indigent Defense
	Justice
	Public Safety

	Natural and Economic Resources

	Highlights
	Agriculture and Consumer SErvices
	Labor
	Environmental Quality
	Wildlife Resources Commission
	Commerce
	Commerce - General State Aid
	Natural and Cultural Resources
	Roanoke Island Commission

	Transportation
	Highlights
	Highway Fund
	Highway Trust Fund

	Capital, Reserves, Debt Service and Other Adjustments
	Highlights
	Capital Improvements
	Reserves


